DOCaHSNT 'BESOHE 



SD 199 912 • 
AOTHOB ' 

■. • *t 

.TIXLE 

INillTOTlOH 

SPOMS ASENCI 
POB .DATE v 

HQTE 

i?AIJ<&fiI.E FBOM 



EDfiS FSICE 
D£SCBI£TOBS 



IDINIIFIIBS 



Sbaffes,' Sus&n. irorris,, Comp. 

Conp« ■• . « s 
BesQuzce Notebook, 
imerican ,Oaiv,, Hashington, 
for Sez Equity , 
Cepartaeot of EdiicatloA, Has 
Jun 80 • ' 
G007SC0,193 , * 

i9ip. - ; " , . 

The fJia-Atlantic Center for SejE. 



. £A ail lao 



a. 



D.c; Mid- At Ian tic denter 



Oniverslty^ Poxhall' Sguare^ Baildiag r Suite 2 52, 3 301 
^^eif Hexico Ave, , ^NWp Washiflgton/ DC 20016^ (46,00 
includiiig postage and handling)^* \ ^ . ^ 



MFOI/PcS Plni^ Postage. 

Career Develepffienti Federal Legislationi 'SaidanaaV 
InatructlMal Materia Ist *0xganizatiOft^j|irQups) ;^ 
Peraonnel^olicyi Physical Edaca.tioni *Servicies; ^Sex 
if airtiessr Teaching Methodei Vocationai iducation * 
Title IX .EducatioiL Amendments 1972 ^ ' - 



AiSTBACI ; 

Deaign^d especially for school personnel,- this 
notebo^ek provides an easy reference for .those interested *La locatfhg 
materials^ organizations, information, and general resources related 
to the achievement of sex equity and the implemeatation of Title ^IX ^ 
of the Iducation Amendments of 1972. Services are listed under such 
topids as ifej equity legislation, teaching strategies, instructional 
matetials, vocational and physical education^ guidance and career 
development, and personnel policies* (Author/ifD) 



1^ 3i * * * * 3^1 * * * * til * # l|l * 3il * 

* fieprpductions supplied by EDRS ar^ the best that can be made * 

* from the original document- * 

* % * « « 4i 3|i J|r « ill * i|E « 4e * ^ ^ ^ 



EKLC 



1 



RE^QPRCE NOTEIQOK 



i&ucATtoNft wikFASi 

NATipNlL INSTiTUTi 6f 

THIS DOCUWfNT MAS BifN "SePRO, 
^ OUCED tJSACTLr AS' HECEiVEO FSOM 
TMf Pf BSON OH O^GANliATfON ORlGlV 
ATl^O IT PQINTI OF VIEW QB OPINIONS 
iTATfD DO NOT NECiSlARlLV 
SENT OfePlClAL NATIONAL iNSTiTUTf OF 



THi MID-ATtANTK CENTER FOR SEX EQUITY 
THE AMERICAN UNiyERSITY 
WASHINGTON, P.^ 



CompHed By 



SUSAN MORRIS SHAFFER 
BARBARA J. A. GORDON/ iid. D. 



lune 1980 



UhflVERS|,fY IS AN EQUAL OPPORTUNITVaFFI ra^ATI VE ACTION EMPLOYER 



J' 



7: 



The contract developEhent of this Resource Notebook -was 
funded by Title JV, Section 403,^of the Civil Rights Act ^f 19§4 
(P. 88-353), G0078G019?, U. Department of Education, 
However, the opinions expressed in the notebook do not necessarily 
reflect the position, or policy of the U, S,^ Department of Education, 
and nb official endorsement by the Department of Education should 
be inferred. 
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participation |ng or be 'd enied the beneflfs 6f# or be subjected to 
discriminatiofa urider any program or activity receiving Federal / 
financial assistance, or:!be so treated on the basir of undet most 
education programs or Activities receiving Fed.eral Assistance, 
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Dear CcJIeague: - 

In resptonse to numerous requeais,#*om school personnel throughout 
Region III, Jhe staff at the- Mld-Atlanti^tenter for^ex Equity hks 
prepared this Resource Notebookt purpote of t^e Notebook is to 

provide an easy reference for educa^ra interested in locating^ 
materials* organizatlonSj Informarfon and general resources related 
tQ the achievement of sex equity ^ t^e implementatioi of Title IX 

ot^the Education Amendments of #972. - ' . 

■ / ^ ' 

Although much car^iandimttention^have beendevotfd to developing a - 
cotopreh^sive and timely^|Source, the compilers re^cogniie thatdevelc^^ 
meats in the field df^sex eqiiity are rapid indeed/ Rfadera ar,e invited 
to respond to the evaluati^ sheet^t th& back of the R^aource Notebook 
so that center personnel pan re^^^entries and i^aint^in a current 
reference- . / * * / . , \ 



I am pleased th^ g^usan Shaffer and Dr* Barbara Gordon, project 
officers at the Mld-Atjantic Center, have 'res ported to the need to' ^ 
develop this Resource TJotebook for local school district personnel in 
^r service regi dn/ The authors have extensive experience in the real r 
world of schools M well as a thdrough knowle^e of ^ucational resources 
.and organizations which p^omot^^sex equity, ^hey are superbly qualified 
to develop this .Resource Notebook* 

On behadf of the authors ar^ staff of ^he Mld-Atlantlq Center, we ^ 
hope that yo^ find this reference a useful source of support arid assistance' 
in your efforts to implement Title IX aiy^chleve .sex equity ift your 
school district. ; 



r 



Sincerelyp 

David M*^ Sadker 
DTredtor ^ . 



/ Foxhall Square BIdg., Suite 224, 3301 New Mexico Ave., N.W.,"Washrfngtoii, D.c. 200J6 
ii I ■ ' (202)686-3511 ^ 

EJJC,;/.. ;- , • (J- .,, . - . . ,. , ■ • 
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Liettw from tilt? Director^ ^he Mid -Atlantic Center fpr Sac Equity iii 
mtrodn^ti&i'tbthe Resource' Notebook ■. ' / ; , vi 
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mTRODliCTIOfI t 

t If .... 

■ •.. ' ■ *' r ■ ■ „ ^ . , 

' • .' 1 « . ■' ' ■ "* 

senior high ,schio@l coimselor asks, . , 
e ' "Wherfe gan I find^ihformatloii on nontraditional jobs 

. A social science teacher wonders, ^ / ; 

' - ' ■ ' ^ ^ / ^ — ?r ■ , ' ' ^ . ^ r 

"la ther%|a curriculum dealing with the impact of sex 
Stereotyping on males?** : . v ^ ^ 

;Trhe P, Tp A,v president of a rural school district writes* 

. / , "How can I find publishers ^ nonsexiat books for 
, J. ^ preschool age children? / * 

A phygical education^speciallst wants to k^ -' ^ 

"Are' there any organisations which provide speakers 
* ' . . on Title IX compliance in physical rtucation and 

.\ V athletics?" ' ' - ' : 



' These are only a few examples of requests which are continually 
fecetvad by tlie staffs of sex desegregation centers* They come from 
#uperint6hdents* classroom teaehirs* com^munity leaders,, parents 
and;students who are becoming increasingly aware of the issue of equal 
educational opportunity^ With this new awareness comes the need for V 
resources to help educational personnel easily locate, information 
regarding implementing Title IX'^ ar^ achieving sex equity. 



^■^Tltle.IX of the EJducatlon Amendments of 1972 states "No person 
inthemited States .shall, .on the basis sof sex, be excluded from partic- 
ipation in, be ^denied thte benefits of, or be. subjects to discrimination 
under any edut at ion ^program or activity receiving Federal financial ^ 
asaistance* " " - . . • 



The stajf of the Mid -Atlantic Center for Sex Equity (the sex de» 
aegregation assistance center for Region ni of the United States 
Department of Education) has addressed this need, by preparAng/thie 
EeSQurce Notebook , This notebook includes sections on specific serv^ices 
prpvided by organizations concerned with Title IX and sex equity, des- , 
criptlons of the objectives and activities of these organisations, and 
subject and organizational indexes, , , 

The section on "Services Provided by Organizations^' is divided 
into^nine categories, such as "Title IX and Allied Sex Equity Legialation" 
and "'Educational Programs and Teaching Strategies. Some of the 
categories are further divide into factional headings; for example, 
".General Resources for Vocational7Technical Educators" and "Curricular 
Materials," / > ^ 

We have organized this guide so that it Is easily used by people with 
varying respbnsibiiities and needs. For example, a vocational education 
teacher seeking nonsexist instructional strategies for classroom use 
would first Look at the category on "Vocational/Technical Education. " 
Under this category, t^^^e is a section on "Specific Strategies for 
Ensuring Sex Equity in Vocational /Technical Education" which provides 
the names of organizations and examples of the types of assistance 
they can provide* This section also fists publications describing how to 
recruit students for courses nontraditional to their sex and how to > 
treat female and male students equitably. / 

The next section contains an alphabeticaTlisting of organizations, 
as well as descriptions cjf the services these organizations, provide.^ 
Use this section to identify organizations, their major object^' ^^^^s, 
their history, and the ways in which they address Title IX ar ex 
equity. ^ ^ 

The final section is composed of two Indexes. The first is an 
iLalphabetical organisational listing* The second is divide by subject, 
according to the specific needs of the educational community* Subjects 
Incliide "Free Materials, " ^■Scholarships, " "Women's Collections/- ^ 
and "Conference and Workshop Assistance, [ 

V = . - ■ - 

' ' ^ - ^ ■ - ... . \ 



, You wiiy iiiyi the Resource Notebook most helpful if you use the 
following ^©Mral guidelines: 

• VjSrify that the specific services of the qpganization(s) 
ate still available because cmditions' under w 

: operate can changer e. g* , grants can terminate* 

'm^ Check current costs^ special^ dlsgounts for educationai 
personnel, bulk rates, and the a^ilability of single copies 
free of charge. ^ -^^^^^ 

; • Note the use of the symbol ($) to indicate that there is a 
, charge for specific materials or servlceSs 

• Check for pre-payment requirements. ■' ^ 

• Determine membership requirements of organizations: 
e, g, , some provide materials and services to members 

• Review and evaluate materials according to specific school 
district needs, guidelines, or restrictions prior to using themp 

• Consider the use of post-secondary resources for adaptation 
. at the secondary leveL ^ 

• Note that government documents may be reproduced without 
permission, provided ^credit is given, 

I 

m Alldw adequate time for organizations to respond to your 
request for services or materials* ^ 

Personn^j at the Mid -Atlantic Ce'nfer hope you will find the Resource 
Notebook usefui\and welcome suggestions of additional organisations 
which should be included, corrections, or comments which can be incor- 
porated into future editions* An evaluation form for additions, corrections 
or comments is provided at the end of the directory. 
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AMERICAN ALLIANCE FOR 
HEALTH, PHYSICAL EDUCATION, 
RECREATION, AND DANCE 
NATIONAL ASSOCIATION FOR 
GIRLS AND WOMEN IN SPORT 

• Provides materials on Title IX 
and sport, e, r An Equal Chance 
Through Title and Programs that 
Work - Title. IX. $ ^7 



AMERICAN ASSOCIATION Oi 
COMMUNITY AND JUNIOR 
COLLEGES 

• Maintains a file of consultants 
qualified to work with postsecondary 
programs on compliance with sex 
equity legislation through its Center 
for Women's Opportunities, 



AMERICAN ASSOCIATION OF 
SCHOOL ADMINISTRATORS 

• Provides up-to-date information 
on laws and regulations affecting sex 
discrimination in education through 
Project AWARE, 



ERIC 



AMERICAN ASSOCIATION, OF 
UNIVERSITY PROFESSORS 
COMMITTEE ON THE STATUS 
OF WOMEN IN THE ACADEMIC 
PROFESSION 

• Publishes procedures for filing 
employment discrimination com- 
plaints, On Processing .Complaints 
of Discrimination on the Basis of 
Sex. ' $ 



AMERICAN ASSOCIATION OF 
UNIVERSITY WOMEN 

i Monitors compliance with Title 
IX in local school districts through 
local branches, 

d Publishas materiala to asaist 
with Title IX compliance effort g, 
e* g I Monitoring Title TX , $ 



AMERICAN CIVIL LIBERTIES 
UNION FOUNDATION 
WOMEN'S RIGHTS PROJECT 

a Provides litigation services 
and iiOTrmation on issues dealing 
■mith sex equity'laws, $ 

m Provides speafcers on issues 
dealing with sex equity laws. $ 



TitU'IX and Allied Sex Equity Legislation 



'AMERICAN COUNCIL ON EDUCA- 
TION 

' OFFICE, OF WOMEN IN HIGHER 
EDUCATION . 

i 

• Proyides interpretations of 
Title IX and allied sex, equity laws 
to collegea and universities^ a* g. , 
Selecting Profeesionals in Higher 
Education: A Title IX Perspective , 

AMERICAN FEDERATiON OF 
TEACHERS 

• Offers Title IX assistance to its 
nnenibersHip through the Human 
Rights and Community Relations 
Department, 

" ■ '■ 4 

m Conducts workshops on Title IX 
and women's afights for its member- 
ship, 

• Provides information on Title IX 
and related sex equity legislation 
to its members, e* g* ^ Everything 
You Need to Know About Title IX , 

AI^ERICAN PERSONNEL AND 
GUIDANCE ASSOCIATION 

• Worked with state representatives 
through Sex Equity in Guidance 
Organization (SEGO) to train school 
counselors on the implementation 

of Title IX and equitable counseling^ 
selected materials from SEGO are 
available through state coordinators* 
(For thes0 names contact your 



state American School Counselors ^ 
Association Board )# 

' * = i 

^ 

AMERICAN PSYCHOLOdlGAL ■ 
ASSOCIATION ' 
COMMITTEE ON WOMEN IN ' 
PSYCHOLOGY , - 

e Publishes The Sex Discrijnin- 
ation Action Kit to assist women 
psychologists who are confronted 
with sex discriminatioh in employ- 
ment. 

AMERICAN VOCATIONAL ASSOC- 
IATION 

m Publishes updates on sex equity* 
vocational education legislation, 
•e. g. , Legislative Brief . * 

ASSOCIATION FOR INTER-' 
COLLEGIATE. ATHLETICS FOR 
WOMEN 

B Publishes AIAW Handbook which 
includes updated regulations/ 
policieSt and procedures for woni- 
en's intercollegiate athletica. $ 

THE ASSOCIATION FOR WOMEN 
IN SCIENCE 

m Monitors institutions and agen- 
cies for affirmative action compli- 
*ance, 

r ' 

3 . 
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THE ASSOCIATION FOR WOMEN ci 
IN SCIENCE (Continued) 

• Report's through newelett«r, 
AWIS, on civil rights Isiu'ei and 
laws, 



ASSOCIATIQN OF AMERICAN 
COLLEGES ' 

HROJECT ON THE STATUS AND 
EDUCATION ^OF WOMEN 

• Reports on judicial deciaiona and 
sex equity regulation interpretations, 
primarily for higher educatidn, 
through its newsletteri On Campus 
with Women, 

m Publishes materials which assist 
in understanding Title IX, e* g. , 
Important Title IX Resources and 
Single Sex Organizations and Pro = 
gr^ams Under Title IX , 



BUSINESS AND PROFESSIONAL 
WOMEN'S FOUNDATION 

# Serves as a data collection re- 
source and a referral service on 
^topics regarding Title VII and sex 

equity related legislation* 



CAPITOL PUBLICATIONS, INC* 

• Publishes biweekly newsletter, 
Schoolg and Civil Rights News , 
which provides current information 
on enforcement, litigation, and 



EKLC 



compliance with Title IX and other 
civil rights legislation. 



CARNEGIE CORPORATION OF 
NEW YORK 

m Provides funding for national 
model programs which impact on 
Title IX Compliance and in the 
achievement of sex equity, .e* g. , 
The Project on Equal Education 
Rights and the Reeource Center 
on Sex Equity. 



CENTER FOR LAW AND SOCIAL 
POLICY 

WOMEN^S RIGHTS PROJECT 

© Publishes descriptions of new 
legislation dealing with sex dis* 
crimination. 

• Reviews new policies and pro- 
cedures and testifies st hearings 
regarding women's rights. 

m Assists in workshops on Title IX 
and related legislation concerning 
sex discrimination in education. 

m Files suits and participates in^ 
litigation dealing with sex discrim- 
ination, e. g, WEAL et aL v> 
Hufste dler . 



title IX and'^ Allied Sii 'Equity Legislation 



CONGRESSWOMEN'S CAUCU&'^^l 

m Supports the Women's Reaearch ■ 
land Education InstitatS wJilcii'ii 
involved in specific projects related\ 
to women, e* g. , Title^5f cbrfipUanttf 

# Advocates fom jmen^'S issues ;v>. 
related to equality in federal legia-V 
lation^ e.g. * correctton of inequitie-S 
in the social security systemj equa^ 
Qpportunity for gaining creditor a^d 
equal treatment of women in the" 
military, ^' ^ 



COUNCIL ON INT ERRACIAIi: BOOHS 
FOR CMIL0REN / " 

RACISM^^^D SEXISM RE'SbyRCE 
CENTER^,FOR aDUCA'toRS 

n» 'D*ev;elops and compiles materials 
oh TttrevIX "for schooli, e. g* ? Check 
list to Rate Your School on Racism 
anri S63dsm and '^Title IX: A Toal 
tc^^h^ft/ge Yo^r Sch^l. " 



education development 
:nter ' . . 



\ m Provides evaluation materials 
to as sift with nonsexist employ- 
ent ^nd promotional opportuhities 

i ^ in education^ ^•E*, # Sex Piicrimin- 
ation in gchoolsi Evaluating Employ- 



-ment Practices. 
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.■EDUCATION LAW CENTER, INC. 

'■^j^ Distributes materials on legal 
* interpretations of educational law 
*and related civil rights issues, - 
{^^such as the rights of exceptional 
children, I , 

Provides free legal assistande to 
selected constituents in Pennsylvania 

and New Jersey in areas pf edu- 
cational law and related civil 
g rights issues*. 



ERIC /EDUCATIONAL^ RESOURCES 
INF9RMATION CENTER) * 

m Disseminates research reports, 
legal interpretationSi and program 
evaluations through-various clear , 
inghouseSp e, g,*, ERiC Clearing- 
house on Information Resources 
and ERIC Clearinghouse on Testfs, 
Measurement and Evaluation, 
(See Central ERIC for addresses* )$ 



FEDERAL EDUCATION PROJECT 
LAWYERS* COMl^tTEE FOR 
CIVIL RIGHTS UNDER LAW. 

m Publishes monthly newsletter 
The Federal Education Project 
which includes articles about sex 
equity in vocational education, 
e. g. , ^'Is Vocational Education 
Training Women for Inequality? ** 
and '^Sex Equity Coordinators Need 
Public Support and Interest* - - . 



Title IX and Allied Sex Equity Legislation : 



FEDERAL EDUCATION PROJECT 
LAWYERS' COMMITTEE FOR % , 
CIVIL RIGHTS UNDER LAW (CONT; ) 

• Provides technlqal assistance 
and interpretations of federal 
legal requirements in vocitional 
education programs for parents and 
stu^c^rfts, ' ' ' , 

# 'Monitors vocational education 
legislati^ and Title IX and litigates 
in |hese areas on behalf of parents ; 
and students. 



FEDERATION OF pROANIZATIONS 
FOR PROFESSIONAL; WOMEN 

* ■ ' ■■ . ' 

m Works for further understanding 
of Title IX and allied sex equity' 
logislatibn in coordination with V 

.affiliate organizations qf the 
fedaratibn. ^ r 



m Alerts members about national 
proposed sex equity Issues, 

# Monitors national compliance 
with Title IX and other laws pro- 
hibiting discrimination and works 
with the^ National, Coalition for 
Women and Girls in Education, 



THE FEMINIST PRESS 
* 

m Provides information for further 
understanding of Title IX and related 



sex equity legislation through a .s'^ 
Bpeakers bureau, consulting 
services I informatio|ial resources^ 
and clearinghouse programi, $ 

# Publishes a seriles on the legal 
rights of women, Rights aTid 



prongs , Wom en' s 



Struggle fo r 



L egal Equality , $ 



'©^'Presents wo^kshobs in under- 
standi'ng Title IX for teachers, 
e. g. , "Title IX: Easier Said Than 
Done. $ , 



FgpMINISTS NdRTHWEST 

# Provides dnfornrati on on Title 
IX thr.ough workshop ^sessions ^^pd 
staff devejopment pr^ograms in the 
northwestern region of the United 
'States. $ ^ 



THE NATIONAL ADVISOR Y 
COUNCIL ON VOCATIONAL 
EDUCATION 



m Conducts evaluations, hearings, 
and studies on vocational educatio.n 
' programs and identifies vocational 
education employrr^ent and traiijing 
■needs, e. g* , Vocajtiojial jdiic ati_on_ 
gex jEquity Co ordinators' Surve y 
Results, June 1978L ' 



/ 
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Title IX and Allied Sex Equity Legislation 
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' , NATIONAL ABVISORY. COUNCIL 
ON 'WOMEN'S EDUCATIONAL- - ; 
.PROGRAMS ■ ' ■ ' 

^ m Sugges^ts pDlicy recommendations ' 
to federal education officials on 
Women's EducaHonal Equity Act 
and otner pi'ograms affecting 
, wom^n's'edupation. ^ ' ' 

NATIONAL ASSOCIATION OF 
WOMEN ^ANS,- ADMINISTRATORS, 
! AND COUNSELORS . . 

m Advocates and works for th^ en- 
forcement of Title IX and related 
sex equity legislation through mem- 
bership and national leaders. 

^ ' THE NATIONAL CENTER FOR 
RESEARCH IN VOCATIONAL 
EDTTCATION ^ \ 

' % Disseminates information and 
strategies to assist educatbri in 

, complying with Title ir of the 
Education Amendments of^^76, e.g. , 
Jijly 1979 Centergram feafares ' 
articles on evaluation projects in 
vocational education, $ , 

\ NATIONAL COALITION FOR SEX 
I EQUITY IN EDUCATION 

# Promotes the achievement of^^ex 
equity and the implementation of 
Title IX through Tnembers who have 
Title IX responsibility, e. g. ,\pro- 



videfs forum for discussion of sux 
equity issues and plans to conduct = 
annual conferences on educational- = 
equity issues. ^ ' 

V m Distributes newsletters N^CSBE- 
--NOTES, to membera, . i 

' NATIONAL COMMtTTEE FOR 
CITIZENS IN EDUCATION 

m Monitors implementation of 
federal laws, affecting parents artd ^ 
school-^age childr§n. 

NATIONAL COUNCIL OF ADMIN- 
ISTRATIVE, WO^vlENJN EDUCA- 
TION ' . ; ' 

% .Works with memTDership to 
identify non-cdmpliance with Title 
IX and to promote sex equity legis- ' 
lation in. education, 

NATIONAL'EDUCATION ASSQC^ 
lATION ^ ^ 

© Assists other educational organ- 
izations in implementLng affirmative 

action pians for women and minorities. 

'J 

m Publishers booklet which addrea- 
ses discrimination in enTployment ^ ^ 
W hat is Affirmat ive Action? $ 

I 

k 
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Title IX and Allied" Sex Equity Legislatiq 



NATIONAL EDUCATION > , , ' 
AsSOCIATl'oi^ tContiniie'd) 

CDordinates, through its Women^ 
CaAtcus. with,Desegr-e,gation Assis- 
tance 'Centers in training worksbops. 
on Title IX and sex equity, ^ 



K^^TIONAL ORGANIZATIOJJ FOR 

• Lobl^ies lor Title IX and .related 
sex equity connpliamc^ B_t the federai^ 
state, and locarievels. 

NATIONAL ORGANIZATION EOR 
\\^OMEN UEGAL aEFENSte AND"^ 
EDUCATION .'FUND \ i 
PROJECT ON EQUAL EDUCATION 
RIGHTS (PEER) 



m Publis^ias mat-e^riall which assist 
c o m mu ni t y g r ou ps and scho pj-d i s - 
trictsJn landt^^r standing and comply- 
ing with Title IX and related sax /^"^ 
equity legislation, e. g. , Sui^^SIY " 
Qi the Title IX Hegulattnn, Anyprie's 

Guide to Filinff^JTitlejjr C^jd a^t , 



St alled at the Start: Govern-^ 

ment Action o n Sex B ias ^n J h e^ 
Scji o q 1 s . $ 

• Monitors local schooi districts 
for compliance with Title IX, e, g, 
the PEER monitoring project in 
Michigan. 
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NATIONAL ■ORGA.NrZ'ATION ON 
LEGAL PROBLEMS OF EDUCA- 
TIOH (NpLPE), ■ ; 

a Proyides, objective information 
, on current 'ssues in schoor law 

includin^Titlo IX. e.g.. The^^ 
. ^chqql Princtpal and the Law and 

Th e Ye arbook qf S c h o u 1 _L a^w . $ 

Serves as a clearinghouse for 
information on research and pub- 
lications related to school law at 
the elementary, secondary, and 
higher education levels. $ 

m Sponsors conferences, e.g., 
''Higher Education Seminar, " 
VLegal Aspects of Public Employ- 
ment, and "School Law 
Seminars, " , $ 

OFFICE OF WOMFN'S RIGHTS 
STATE OF WASHINGTON ^ ^ 

Q Sponsors workshops on affirma- 
tive action knd employment, 

m Publishes inforniational bro- 
chures on anti-discrimination laws 
of Washington state and enforce- 
ment procedures on fair housing 
and equal employment ojpportun- 
ities. ' ' 

@ Provides national on-call infor-' 
mation services on equal employ- 
ment, housing, 'and other legal 
issues related to women. 



Title IX and AlUad Sex Equity Legislation 



OFFICE OF WOMEN'S. RIGHTS 
STATL: of WASHlNGTqN (CONT. ) 

0 Monitors the enforcement of laws 
relating to sex discrimination in' 
employment and housing, mainly 
in the state of Washington. 



THE PRESIDENT'S ADVISORY 
COMMITTEE FOR WOMEN 

m Advices the President and dissem- 
inates information regarding thq 
status of women in the United States, 

St 

e* , educational equity for women 
and gi rls* ^ 

m Monitors *the implementat^n of 
^he P lan of Action from the 1978 
Houston Conference, which includes 
compliance with sex equity le|is- ■ 
lation/ ^ 



RESOITRCE CENTER ON SEX 
EQUITY 

COUNCIL OF CHIEF STATE 
SCHOOL OFFICERS 

m PublisMes fechnical assistance 
materials to help in the implemen- 
tation of Title IX, e.g., Title jS^ 
GrievanQe P jocedures : An Intro- 



d u c tor}r_ My uaL 



UNITED STATES COMMISSION 
ON CIVIL RIGHTS 

m Collects and reviews information 
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regarding the denial or-equal pro-" 
tection under federal law on the* 
basis of seXj race, national origin, 
color, or relfgion, e. g. , ^on:ieriJs 
Right s_ in the United States of 
America, $ % 

e Reviews selecte^^ cases of denials of 
rights on the basis^f sex, reports 
findings, and makes recommenda- 
tions to the President and to Con- 
gress. 



UNITED STATES DEPARTMENT 
OF. EDUCATION 
ASSISTANT SECRETARY 'FOR ^ 
CIVIL RIGHTS " ^ . * % 

@ Provides copies of federal laws on sex 
discrimination in .^ucation, e;g. , ^ 

Title IX ^^^rohib ition o f Sex Di s- ^ 

_ . _. . ^ _ _ _ . _ ^. ..... . 

rirmnatiori. - ^ ^ * ^ 

0 Investigates complaints alleging 
noncompliance with federal laws 
on sex discrimination in education. 



UNITED STATES DEPARTMENT 
OF EDUCATION 

WOMEN'S EDUCATIONAL^EQUITY 
ACT PROGRAM OFFICE 

m Administers the Women's "Edu- 
cational Equity Act, 



Title IX and" Allied Sex Equiiy Legisla^on 



UNITED STATES DEPARTMENT . 
OF EDUCATION 

WOMEN'S EDUCATIONAL EQUITY 
ACT PEOGRAM OFFICE (Continued) 

# Provides funding for equity in p 
education projects, e g. , guidar^cd 
and counseling j vocational educationj 
and textbooks and instructional 
materialSi 

« ^^Oissenninatee products through 
a contract with the Education Devel- 
opment Center (see EDC entry for 



specific information) 



"% Provides training In proposal^ 
writing through a contract with Far 
West Laboratories, entitled Equity, 
Proposal Writing Workshops. 



UNITED STATES DEPARTMENT OF 
LABOR 

WOMEN»S BUREAU ^ ^ 

# Provides' mater^ial on standards 
and legislation, e, g* , ''Brief High- J 
lights of Federal Laws and Execu- 
tive Ordera on Sex Discrimination 



in Emproyment* 



UNITED STATES EQUAL EMPLOY- 
MENT OPPpRTUNlTY COMMISSION 

m Investigates and enforces fair 
employment practices for the United 
States government, including Title 

vn. 
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WOMEN'S EQUIT'^CTION LEAQUE 
EDUCATIONAL A'ND LEGAL DEFENSE 
FUND (WEAL FpND) ' 

/ ■ - 

# Disseminates, information dn 

Title, IX and related sex equity 

legislation appropriate for use by^ 

school personnelj e, g, , "Federal 

Laws and Regulationi Prohibiting 

Sex Discriminatiin, " $ . ' 

% Provides legal defense assis- 
tance in areas of Title YII and 
allied sex equity legislation, ^ 



WOMEN'S LEGAL DEFENSE FUND 

Provides speakers"^or work- ^ 
shops and conference presentations 
to local community ,orga|iizationa . 
and schools in areas such as em- 
ployment discrimination. 

# Publishes hookletf which explain 
laws affecting women, .e, g* , Job 
Discrimination and Credit Discrim- 
ination , 

^ Monitors federal enforcement'of 
anti^discrlmination laws* 



# Litigates cases related to se^c 
'^ discrimination, such- as the rights 
of pregnant high school stadents to 
complete their studies* 



10 



Title. IX and Allied Sex Equity Legislation 



WOMEN^S LEGAL DEFENSE FUND 
(Continued) 

# Provides national on-call infor-. 
^ mation services on equal employe 
mentj housing, and otker legal 
issues related to women. 



WOMEN'S NEWS aERVICE 

{• Publishes Washington Women's 
Representative ^ a bi-monthly newi- 
letter whicll obtains articles deal- 
ing with civil rights issu'es ranging 
from new regulations on sex dis- 
crimination to women* s health 
issues J ^e. g. , "Getting Uncle Sam to 
Enforce Your Civil Rights. $ 
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EDUCATIONAL PROGRAMS AND TEACHING *STRAT£G I ES 



ABT BOOKS^ . ' . 

0 Producei social regearch reporte 
on educational planning and programi, 

g. , Encouraging Girls in Mathe- 
matics: The Prq^em and the Solu- 
tion^ $ ^ 



AMERICAN EDUCATIONAL 
RESEARCH ASSOCIATION . 

• Prpyides an opportunity^ for dis- 
semination of educational research 
strategies, some of which relate to 
sex equity, g*-, Educational Eval- 
uation and Policy AnalysiSp $ 



AMERICAN FEDERATION QJ 
TEACHERS ' ' 

• Publishes nonsexist resources^ 
e, g, , Women in Education: Chang- 
irig Sexist Practices via the Class- 
room. $ 



^ Conducts workshops for members 
on the development of nonsexist 
books and instructional 'materials. 



AMERICAN INSTITUTES FOR 
RESEARCH IN THE BEHAVIORAL 
SCIENCES 

# Provides evaluatioils and evalua- 
tion instruments for educational 
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programs related to sex equity 
which may l^e adapted or replicated, 
e. g, , Mea sjU re i^of Educational 
Equity for Wome^n , 

\ ■ ' . 

ASSOCIATION FOR CHILDHOOa 
EDUCATION INTERNATIONAL 

@ Coordinates conferences ^nd 
workshops^o discuss issues and 
strategies concerning children, ^ 
such as sex equity. 

% Publishes six issues yearly of 
journalj Childhood Educajion . $ 



COUNCIL ON INTERRACIAL 
BOOKS FOR^ CHILDREN 
RACISM Afto SEXISM RESOURCE 
CENTER FOR EDUCATORS / 

f Conducts workshops for educa- 
tional and community personnel, 
e, g, j "Constructive Use of Biased 
Materials" and "Sexism in Chil- 
dren's Books and School Textbooks: 
Criteria for ^Analyzing Materials, " 



CURRICULUM PUBLICATIONS 
CLEARINGHOUSE 

# Disseminates equity curriculum 
'materials, e. g, ^ A Teacher-s Hand ^ 
book on Career Development for 
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Educational Programs and Teaching Strategies 



CURRICULUM PUBLICATIONS 
CLEARINGpiOUSE (Continued) 

Students ^ith Special Needs: 1^12 , $ 



0 Publiahes materials catalog ^ach 
year with curretit list ^ ^luiblicationi 



EAST CENTRAL NETWORK FOR 
CURRIGULUM COORDINATION 



• /Operates a loan librf^ry for school 
personnel in Department of Education 
Regions IV and V in the areas of sex 
equity and occupational and career, 
education, and has its own publica- 
tions, e* g. , Center Critigiie, a semi = 
annual publication providing informa- 
tion on new curriculum. materials, 

0 Conducts in-service workshops 
for educators in Illinois and on re- 
quest to oth^r states within their 
Department of Education region. 



EDUCATION COM^SSION OF THE 
STATES ^ 
NATIONAL ASSESSMENT OF EDU- 
CATIONAL PROGRESS 

# Publishes monographs, reports, 
and brochures on assessments of 
current student achievement^ include- 
ing differential academic perfor- 
mance of males and females, e* g, , 
Achievement and Participation of 
Women in Mathematics; An Over- 
view, $ 



r 



EDUCATION DEVELOPMENT 
CENTER 

m Disseminates results of Women* s 
Educational Equity Act projects on 
equitable teaching strategieSj e. g, ^ 
Competence Is for Everyone, 
Aspire , and Tgacher Skill Guide for 
Combatting Sexism , $ ' i., 

# Distributes resourjces (print and 
audioviBual) for nonsexist pre-ser- 
vice and in-service teacher train" 
ing,. e. g* , Venture Beyond Stereo- ^ 
types , Educational Equity in Schoo^l ^ 
Libraries, and thinking and Doing . 



ERIC - CLEARINGHOUSE ON 
TEACHER EDUCATION 

0 Disseminates research reports, 
curriculum guides', and program 
descriptions, g* , Multi = cultural 



Education: Teaching About Minor- 
ity Women, $ 



THE FEIwflMST PRESS 

0 Conducts teacher/ administrator 
workshops on use of nonsexist edu- 
cational materials and offers work- 
shop participants strategies and 
supporting materials, e* g* , 
Women^s Studies for Teachers and 
Administrators: A Packet of In - 
Service Educational Materials; $ 
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Educational Programs and Teaching Strategies 



THE FEMINISI^ PRESS (Co^ntinued) 

• Preisents workshops on nonsexigt 
clasaroom management, e.g., 
"Changing Learning: A Nonsexist 
Approach to Tea hing, " $ 



FEMINISTS NORTHWEST 

• Provides materials to assist in 
workshop presentations on nonsexist 
teaching strategies, e. g, , *'Sexisnti 
in Language: Interaction in the 
Classroom'- and '-Introducing Wom- 
en's Studies in'the Public Schools. $ 

• . Conducts workshops in the North* 
western United States for educational 
personnel regarding nonsexist "teach- 
ing strategies* $ . 



INFORMATION SYSTEMS DEVEL« 
OPMENT 

# Ptiblishes materials on educational 
strategies for multi^ ethnic class- 
rooms, e; g* , a forthcoming book, 
Handbook on Educational Strategies 
and Resources for Sex Cultural Rele- 
vant Classroom Practices and 
Materials, $ 



INSTRUCTO/MCGRAW HILL PUB- 
LISHERS, INC. 

m .Publishes resources and materials 
useful to teachers in creating sex- 
fair programs within elementary 



schools, e. g. i Self Awareness/ 
Career Awareness in Your Curric- 
u lum , . $ ' * 



KNOW, INC. 



V 



m ^iblishes booksj curriculum 
ma^rials, and pamphlets related 
to sex equity, e. g, , Racism and 
S^xismi A Collective Struggle - A ' 
Minority Woman's Point of View. $ 



MATH/SCIENCE NETWORK ' 

0 Distributes resource packets, 
*'how^to'* materials, and audiot 
visual materials which encourage 
young women to pursue math/sci- 
ence careers^ e. g. , Count Me In: 
E<3ucating Women for Science and 
Math, $. V ' . 



NATIONAL EDUCATION ASSOC- 
IATION 



Provides multi ^media resourceSt 
workshops, and in-service training 
on sex equity and leadership specif- 
ically developed £of^ teachers, g, , 
Mathematics and My Career . $ 
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Educational. Programs and Teaching Strategiei 




PROJECT HEAR (HUMAN EDUCA-^ 
TIONAL AWARENESS RESOURCES) 

# Diasaminates self-contained cur^ 
riculum-fdr grades 4-12 and provides 
Btaff to serve as resolirces fqr in- , 
service training on Use of instruc- 
tionar materials/ 6* g. , Peopla'e 
Slide Show and Watcha Qonna B.e? $ 



RESEARCH CENTER ON WOMEN 

0 Provides research papers on 
issuer' related to women/ nontradi- 
tioftal careers fob women and men/ 
and sexism in education^ all avail- 
able through the inter-library loan 
system* 



RESOURCE CENTER ON SE5C 
EQUITY \ 

COUNCIL OF CHIEF STATE SCHOOL 
OFFICERS 

« 

m Publishes gaining materials on 
nonsexist instructional prpGedures* 
e. J Implementing Title IX and 



Package for Elementary- 


Secondary 


Educators, The Teacher' 


s Sole, ' 


Outline and Participants^ 


Materials 


for Application Sessions 


for Teach- 


era, $ 
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SCIENCE RESEARCH ASSOClAtES, 
INC, ' ^ ' / 

9 . 

m ftiblisheS professional reprints 
to assist teachers in implementing 
nonsexist instructional practices, \ 
e, g. , ''S,R, A. Helps You Handle ^ 
.Stereotyping'^ ind/'-Fairness in 
Educational Materials^ Exploring' 
the Issues, " $ / 



social^ science education ^ 
consortiIjm 

m Provides workshops and consul- 
tation assistance in all areas of 
social science education/ inc^ding 
sex equity, e, g, , teaching^ Strate- 
gies, needs assessments^ and 
evaluation of materials,/ 

m Provides on-call services to 
answer client problems in the area 
of social sciences, 

# Facilitates communication and 
cooperation among teachers of the 
social sciences, grades K-12, ^ 

# Publishes information related to. 
the social sciences in grades K-12, 
e. g, , tips for infusing career edu- 
cation into the curriculum, $ 
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EducatidfTal Programr and Teadbing Strategies 



TABSt AIDS FOR ENDING SEXISM 
IN SCHOOLS 

• Containi articles which provide 
.•npnaexiit teach! ng strategies* e, g* * 
*"How to Run a Susan B. Anthony Day 
in Your School. $ 



UNITED STATES DEPARTMENT OF 
EDUCATION 

NATIONAL INSTITUTE OF EDUCA- 
TION 

• Sponsors programs designed to 
promote professional development 
of educators, e* g. , Multi - cultu r al^ 



Education' Teaching About Minority 
Women^ $ 

\ 

• Sponsors educational research 
related to classroom management 
and learning effectiveness, e* g. , 
The Effects of Sex Role Socialization 
on Mathematics, $ 



WOMEN ON WORDS AND IMAGES 

• Conducts workshops on sexism in 
curriculum^, 

# Publiihes boo,ks, pamphlets, cur- 
riculum materials, and audiovisual 
resources which provide nonsexist 
teaching strategies, e* g. , Sexism in 
Foreign Language Textbooks. $ 



^^^EN^S ACTION ALLIANCE 

m Riblishes teaching packets and 
materials designed to assist edu- 
cators in providing nonsexist edu- 
cation, e. g, , teacher guidebooks 
for use in the classroom, especi- 
ally for early education (pre-K 
through grade 3); and its quarterly 
newsletter Equal Play . $ 

• Maintains the Nons^ist Child 
Deyelopment Project for in-service 
teacher training programs and 
multi-media materials develop- 
ment, e, g, , Project T. R, E, E. , a 
training manual developed to pro- 
mote educational equity in early 
childhood education and The Sooner 
The Better, a training film, cre- 
.ated for teachers to promote non- 
sexist teaching strategies^ $ 



YOUNG WOMEN'S CHRISTIAN 

ASSOCIATION 

NATIONAL BOARD 

• Trains teachers in multi- cul^ral 
education* $ * 
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TEXTBOOKS AND INSTRUCTIONAL MATERIALS FOR CLASSROOM USE 



CURRICULAR MATERIALS 



EDUCATION DEVELOPMENT 
CENTER _ r 

m Disseminateg course guides and 
curriculum'units, e. g. , Sources of 
Strength: Women and Culture and 
Women in American History . $ 



FEMINIST PRESS 

m Publishes curriculum outlines and 
course materials e* g* , High School 
Feminist Studies , which provide 
course objectives and outlines, activ = 
ities and evaluation exercises, $ 



FEMINISTS NORTHWEST 

• Distributes nonsexist curriculum 
aids, e.g. , an awareness -game on 
career and family choices ^ Whatever 
Happened to Debby Kraft ? $ 



INSTRUCTO/MCGRAW HILL PUB- 
'LISHERS, INC. 

• PubHshes nonsexist classroom 
materials, e.g., posters, mobile 
sets, flannel board sets, special 
duplicating books (e. , Math Fun ) 
•showing individuals in nonstereotyped 
roles, and instructional units ( L e a r n - 
ing Un its on Car eers) * $ 
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KNOW, INC. 



• Publishes nonsexist bibliogra- 
phies, pamphlets, and curriculum 
materials of use to educators, 
e*g/^"The Secq^nd Sex: Junior 
Division. $ 



PROJECT HEAR (HUMAN EDU- 
CATIONAL AWARENESS RE» 
SOURCES) 

• Distributes nonsexist self=con= 
tained curricula in career educa- 
tion for grades 4-12, e* g. * units 
such as '-peoples- Slide Show., " 
''Whatcha Gonna Be? '' for inter- 
mediate grade students and ''A 
Guid# for Women: The Law and 
EmpCpyment'^ for secondary stu- 
dents. $ 



SOCIAL SCIENCE EDUCATION 
CONSORTIUM ^ ' 

# Provides workshops and consul^ 
tation assistance in equitable iden- 
tification, selection, and adapta^ 
tion of Instructional materials. $ 

• Publishes curficulum units in ' 

social science; g* , Teaching About 



Socmi IsHuOH in American ilistory: / 
l^^nur 1) emnnstration (Init.s , including 
the Bakke case'and the proposed 
Equal Hights Amendment, $ ^ ' 
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Textbooks and Inetruction&l^ateFi^a for Claasroo^ 
Curricular Materiale 



SYSTEM sciences; INC. 

• Pabllihe-i curriculum materiala 
related to sex equity, e, g* ^ In Searc h 



of a Job: A SlmulatlQn Activity in 
Deciiion Making and Sex Stereotyping 



Biaa and Dia crimination in the Work 
Worldr A Student Workbook , $ 

• Providei technical assiitance in 
iex equity for Southeaitern region of 
the United States^ e* g» , conducts 
project evaluations and reviewi new 
materials, $ 



WOME^J'S ACTION .ALLIANCE 

• Publishei noniexiit claflsroom 
materials, including multi- ethnic 
resource photographa, educational 
toys and classroom aidsi e, g« , 
"Community Careers Flannel Board" 
and "People at Work. " $ 

9 Sponsors the nonseast Child De- 
velopment Project which produces 
curricula for early childhood educa- 
tion, e, g, , resource photos for 
main reaming on disabled adults 
and children, $ 



WOMEN'S INSTITUTE FOR FREE- 
DOM OF THE PRESS ■ 

• Disseminatea teaching materials 
for classroom use on women and the 
media, including a documentary 
source book, $ 



EKLC 
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TEXTBOOKS AND INSTRUCTIONAL MATERIALS FOR CLASSROOM USE 



SUPPLEMEN'MgY CURRICULAR RESOURCES 



1 



ABT BOOKS / 

• Distributeg nonsemat classroom 
units and games, e, g* , ''Carear 
EdTication Activities for Subject Area 
Teachers, $ 



ALPHA KAPPA AL^PHA SORORITY 

# Publishes curriculum content 
materials on Black women for the ^ 
secondary level, e. g, The Heritage 
Series l-^S , which includes informa- 
tion aboyt contemporary women in 
politics, businesSj medicine, dentis- 
try, and the judiciary. $ 



AMERICAN ASSOCIATION FOR THE 
ADVANCEMENT OF SCIENCE 
OFFICE OF OPPORTUNITIES IN 
SCIENCE 

• Serves as a clearinghouse for 
specific content related to sex equity 
and careers for women and minorittes 
in science and engineering, e, g, , The 
Double Bind* The Price of Being a 
Minority Woman in Science , $ 



AMERICAN ASSOC^TION OF UNI- 
VERSITY PROFESSORS 

• Publishes procedures for filing 
employment discrimination com- 
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plaints , On Proceaaing Complaints 
of Discriminatipn on the Baaia of 
Sex. $ 



AMERICAN EDUCATIONAL RE- 
SEARCH ASSOCIATION 

# Pro vides research information 
on education, including studies on 
women and sexism. $ 



AMERICAN FEDERATION OF 

TEACHERS 

m Publishes resource lists ^ bib- 
liographieSj books, and curricu- 
lum materials related to sex 
equity, e, g* , Women in Education: 



Changing SeKist Practicei in the 
Classroomt $ 



AMERICAN LIBRARY ASSOCI- 
ATION , 

• . Disseminates noilsexist biblio- 
graphies, e. g* J A Bibliography of 
Non-Sexist Bookllstg and '^Role- 
free Fiction for Children" in Book- 
list* 
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Tejctbooki and Inatruction^l Mfttariais for CUssTopm Use ] 



Supplementary Cmrficujar Resourceg 



ASSOCIATION FOR CHILDHOOD 
EDUCATION INTERNATIONAL 

• Maintains a llbrary^ and information 
aervicea at its national headquartera 
and publisheg nonaexiat materialai 

g* , Growing Free: Ways to He lp 
Children Overcome Sex Role Stereo- 



typea and Dauntleaa Women in Child ^ 
hood Education 1865-193L $, 



COUNCIL ON INTERRACIAL BOOKS 
FOR CHILDREN 

RX^jSM AND SEXISM RESOURCE 
CENTER FOR EDUCATORS 

• Die a emi nates multi- ethnic and 
nonsexiat materials usefttl for ele- 
mentary and aecondary schools, e, g* 
filmstrips Identifying Se^dsm and 
.Winning Justice for All. $ 

• Publishes a journal, The Bulletin^ 
which contains children's book re- 
views and articles dealing with sex- 
ism in education, e. g, , -'Wealthy, 
White and Winning: Women in Sports' 
and "Teacher Training Textsf Semat 
Too. " $ ^ ^ 



EAST CENTRAL NETWORK FOR 
CURRICULUM COORDINATION 



• Operates a loan library for school 
personnel in Department of Education 
I Regions III and V on sex equity in ' 
occupational and career education and 
provides bife^^iographies by subject 



area^ e* , Bibliography on Sex 
Equity. 



EDUCATION COMMISSION OF 
THE STATES 

NATIONAL ASSESSMENT OF 
EDUCATIONAL PROGRESS 

# Publishea reporta on courae 
content as related to th6 National 
Aaaeai ment Pragramj e* g, , 
Basic Life Skills Kit and Citizen- 
ship/Social Studies afid Selected 
Supplemental Mathematica Exer- 
cises* $ 



EDUCATION DEyELOPMENT 
CENTER , ' 

m Disseminates print and audio- 
visual materiala to supplement 
regular g^urricula, e. g, , Girls 
and Women in Science and Mathe- 
matics and Competence Is for 
Everyone . $ 



ERIC (EDUCATIONAL RE- 
SOURCES INFORMATION CEN- 
TER ) 

• Digseminates curriculum mat- 
erials and evaluations pf research 
on apecific toptcs, such as sex 
equity, (See topicaLbibliographies 
and summary reviews of specific 
subjecf areas, Such aa Social \ 

Studies, English and Early Child- 
hood Education), $ 
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• Textbooks and Ihstxuct^nal Materials rfoi Classroom Use 



THE FEMINIST PRESS 

• Publiihes nonsexist supplementary 
books for children and adultiV a. g 
Women Working , Bimck Foremothers , 



and Tatterhood and Other Tales ^ a 
collection of fairy and folk talea 
about women. $ . 

I; " : _ ■ 

m Connplleg and provides bibliogra- 
phies, guides and outlines on course 
material, e. , Women's Sfadies 
for Teachers and Administrators 
and Books for Today's Children. $ 

m Serves as clearinghouse on non- 
sexist educational materials, such as 
bibliographies of curriculum mater- 
ials, resources for redesigning cur- 
ricula and lesson pLll..- ^or class- 
room use, e. g# , 5tr oi3| Women: An 
Annotated Bibliography of Paperbacks 



for the High School Classroom . $ 



FEJ^NISTS NORTHWEST 

• Develops nonsexist curriculum and 
reviews textbooks for sexism as a 
service to school districts, commun- 
ity and business organiEations, e* g* , 
Again at the Looking Glass and Plan- 
ning for Free Lives. $ 



GARRET PARK PRESS, INC, 

# Publishes directories of interest 
to cominunity groups, e. g, , Minority 
Organizations:^ A National Directory 
and Directory of Special Programs 
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for Minority Gr,oup Member^ . $ 



INFORMATION SYSTEMS DEVEL.- 
OPMENT ■ 

• Maintains files on wor^e^'s 
studies programs J minority wom- 
en, and ethnic heritage programs 
which are available for confer- 
.ences and workshops, $ - 



INSTRUCTO/MCGRAW HILL 
PUBLISHERS, INC. 

• Publishes nonsemst classroom 
resources, e. g. , Career Decie=^ 
ions Game (Grades 4-6)^and re- 
source handbook^ Self Awareness/ 
Career Awareness in Your Cur*" i 
rieulum (Grades 



LEAGUE OF WOl^EN VOTERS OF 
THE UOTTED STATES 

• Provides speakers to schools 
on various topics related to sex 
equity, e. g. , equal access to edu- 
cation, ERA - proband con, and 
citizen education. 



LOLLIPOP POWER, INC. 

• Publishes current bibliographies 
of nonsexist books and manuals 
and specializes in nonsexist books 
for young children, e, g. , Martin- s 
Father, $ 
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Textbdoki and Instructional l^aterials for Classroom Use 
9a ppl em e nt a r y Gu rr i cul a r R e s ou r c e g 



MATH/SCiENCp NETWORK . 

math/sgience resource cen- 
"ter 

• Distributes materials to encouraga 
women's participation in mathemat- 

'ice and science fields, e* g* , video- 
tape. Count Me In : Educating Wom - 
en for Math and Science^ and the 
film, The Math Science Connection: 
Educating Young Women for Today , 
$ - . : 

NATIONAL CENTER FOR CAREER 
EDUCATION ' 

• Maintains nonbiased career index- 
es which relate subjects to careers, 
e.g. ^ Social SttdleB for Grades 7-9^ , 

Energy Education $ 

NATIONAL COUNCIL OF jfewlSH 
WOMEN 

• Designs community programs 
based on social needs and provides 
voiiyiteersr e. , sponsors pro- 

.grams for juvenile offenderSt 

NATIONAL EDUCATION ASSOCI- 
ATION 

• Publishes nonsexist materials 
for use in the classroom, e. g* , Sex 
Role Stereotyping and Resource List 
for No ns exist Education, $ 
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NAT lONAL SCIENCE FOUNDA- 
TION , / 

# Publishaa rese.arch and studies 
, for teachers involved ^ith science 

education, e. g, , Resource Cen- 
ters for Science and Engineering 
and Information Dissemination for 
Science Education , $ 

NEW ENGLAND FREE PRESS 

• Publishes pamphlets In thft area 
of sex equity, e, g. , "Liberating 
Young Children from Sejc Roles. *' 
$ 



PROJECT ENTE^ / 
(EXPLOR^G NONTRADITiONAL 
EMPLOyMENT ROLES) 

• Disseminates handbook, Enter 
St\rategi»s , which examines. non- 
traditional employment roles, and 
includes suggestions for class - 
room activities such as "Nontradi- 
tional Career Fair /Day" and ideas 
for creating a career resource 
center, - ^ 

m Distributea bibliographies which 
include materials related to per- 
sonal growth and development and 
feminist philosophies* \ , 



T^tbooki and Instructional Materials for Claffsrodm pmrn 
^pplemaptary Curricular Reaourceg 



ERIC 



RESBARGH CEfJTER ON WOMEN 

t 

% Providei free informatton and 
operate^ aa^a clearinghouie.on;wpm- 
en's issues^ e, g* , feminist per|od- 
icala, research papers on sexism in 
schools, and a vertical file of news- 
paper clippings, manuals and hand- 
booka related to sex equity, all 
available through the inter-library 
loan system, " . ^ 



SOCIAL SCIENCE EDUCATION 
CONSORTIUM 

^ Serves as a resource and demon- 
atration center for the aocial sci* 
encea, g, , devalopmetit of in-ser- 
vice training sessiona with apecific 
aocial science content, focusing on 
K-12, $ 

m Maintains an Ethnic Heritage 
Studies Clearingtiouse, e, g, ^ Ethnic 



Stadias Handbook for School Liibrar- 



lans. 



$ 



m Publishes newsletter. The Link , 
containing artiQles related to aocial 
sciences education, e* g, , instruc- 
tional manuals on the Bakke Case and 
the proposed Equal Rights Amend- 
ment, $ , ' 



SOCIETY OF WOMEN, ENGINEERS 

• Publishes materials which assist 
science teachers in relating course 
materials to careers, e* g. , Profile 



of the Woman Engineer; 



SYSTEM SCIENCES, INC, 

m Publiahea books, reprinta, 
pamphlets, bibliographies, and 
curriculufti materials related to 
sex equity, m, g, , Bias and Dia- 
crimjnation in the World of Work: 
A Student Workbook, $ 

9 Provides technical assistance 
in the area .of aex equity education 
for th"e Southeast region, e. , 
workshops oh reaearch trends in 
aeM^m and developing s1;rategies 



to overcome seasm. 



$ 



^TABSf AIDS FOR ENDING SEX- 
ISM IN SCHOOL 

Contains articles which include 
practical aids for implementing 
nonsexist educatioii, g» , lesson 
plans, activities, evaluation 
instrumentSi and posters. $ 



WOMEN ON WORDS AND IMAGES 

• Publishes nonsexist books, 
pam^lets, curriculum materials, 
and audiovisual resources, e* g, , 
Dick and Jane as Victims, a study 
on sex stereotyping in children-s 
readers, and Channeling Children , 
a report on sex stereotyping in 
primetime tttevision, $ 
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Tfext^ooks and Instructional Materlali for Clasaroom-Uie 
' Supplennentary Curridular Reaourceg 



woMEN^s EQUITY Action league 

ED UCA;ria^AL AND LEGAL 
DEFENSE FUND (WEAL FUND) 

• Publishes materials related to sex 
^ equity, e, g, / Women and the Mili- 
tary and Facts about Women in 
Higher Education. 
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. TEXTBOOKS AND INSTRUCTIONAL MATERIALS FOR CLASSROOM USE 



GENERAL RESOURCES FOR TEACHERS 



AMERICAN HOME ECONOMICS 
ASSOC^T^ON 

*rovidei reports related to equity 
tolassiit the clagirobm teacher, e. g, , 
Ad blegcent Role Expectationa ^ $ 



THE ASSOCIATION FOR WOMEN 
IN SCIENCE 

• Maintains ^ at national headquar- 
ter a collectibn of biographiea about 
women in icience* 



BUSINESS AND PROFESSIONAL 
WOMEN'S FOUNDATION 

# Publishea bibliographies, research 
and reports on working women, wKich 
are available through its Women's 
Information Services Network, $ 



CAPITOL PUBLICATIONS, INC/ 

• Publishes current information re- 
lated to Title IX anfallled sex equity 
legislation in a biweekly newsletter. 
Schools and Ci%^l Rights News , and 
daily newf letter^ Education Daily s $ 



CAREERS, INC. 

• Publishes career education mater- 
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ials which are useful as supple- 
mentary cpuyse materials e* g* , 
Johnny. and Judy Series* fo r pri- 
mary- students. $ 



THE CENTER FOR THE AMER- ^ 
ICAN WOMAN AND POLITICS 

# Provides statistical data and 
information on women's partici- 
pation in the political process, 
e* g. s Women in Public Office: A 
Biographical Directory and Statis - 
tical Analysis and Profile of Wom- ^ 
en Holding Office . 



CENTER FOR LAW AND SOCIAL 
POLICY 

WOMEN^S RIGHTS PROJECT 

# Provides information on the 
status of women in the areas of 
health, labor ^ insurance, and 
education. 
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Textbooks and Instructional Materials for Classroom Use 

General Resources for Teachers 



COUNCIL ON INTERRACIAL BOOK^ 
FOR CHILDREN 

RACISM AND SEXISM RESOURCE 
CENTER FOR' EDUCATORS 

• Develops nonsexist materials? 

g- f Fact Sheets on lAstifational 
Sexism^ wfiieh documenta sexism 
in ed^ation, employment, and the 
mediapi $ 

ERIC (EDUCATIONAL RESOURCES 
INFORMATION CENTER) 

m Disseminates curriculum content 
Iruormation and evaluations in spec- 
ific curricular areas, e, g. , Se% 
Roles in Young Children. $ 



THE FEmNlST PRESS 

• Publiihas. nonsexist curriculum 
materials and books, e, g, ^ Strong 
Women: An Annotated Bibliogra 



of Paperbacke for the High School 
Classroom, $ 



FElvaNISTS NORTHWEST 

• Provides nonsexiat materials 
suitable for classroom use, e. g* , 
slide-tape presentation. Sex Role 
Stereotyping in Elemeiitary School 



Books: 



A Hidden Ctfrriculunn and 



materials about A^omen in science, 
Hypatias Sister s: "biographies of 
Women Scientists - Past and 



Pregent , and Family Liiving and 
Career Awareness. $ 



GARRETT PARK PRESS, INC. ' 

• Publishes books, pamphlets, 
and bibliographies on sex equity 
in career education and social 
sciences, e. g, , Margaret Sanger: 
Pioneer of the Future. $ 



INFORMATION SYSTEMS DEVEL- 
OPMENT 

m Publishes multicultural mater- 
ials, e. g, j Sourceb_opk of Multi- 
cultural Resources for Women's 
Sfadies a_n(4 Bilingual Multicultural 
Progrims and History and Diosa 
y Hemnra: Heritage of Chicanos 
in the S. $ 



INSTITUTE ON PLURALISM AND 
GROUP IMN^ITY 

• Disseminat^ materials related 
to sex equity and ethnicity, e, g* , 
Where Feminism and Ethnicity 
Intersect , Nobody Speaks for Me, 

and Self Portraits of American 
Women. $ 
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T e-books and Instructiosai Materials for ClasflToom Use 



General Resources for Teachers 



KNOW, ING, 



m Publishes noncsexist educational 
materials and books, e, g. , Racism 
and Seidgmr A Collective Struggle - 
A Minority Won^an'8 Point of View 
and Help Stamp Out Sejdim: Change 
the Laoguage, $ - 



LEAGUE OF WOMEN VOTERS OF 
THE UNITED STATES 

# Disseminates resource material! 
on issues related to sex equity, e, g* 
Women and' Work and Bducationi 
Problemg in Equity ^ $ 



NATIONAL ORGANIZATION ON 
LEGAL PROBLEMS OF EDUCATION 
(NOLPE) 

• Publishes summaries of lawi for 
membership related to education, 
e, g. , NOLPE School Law Journal 
and NOLPE School Law ^yorter , $ 



NATIONAL URBAN LEAGUE, 
INC. 

# Publishei a handbook which 
provides a historical examination 
of the Urban League educational 
^ program. $ 
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NATIONAL WOMEN'S EDUCA- 
TIONAL FUND 

f Publishea Campaign Workbook , 
useful as a classroom resource 
for social studies teachers at the 
secondary level, $ 



NEW ENGLAND FREE PRESS 

• Publishes materials in the area 
of sex equity appropriate for 
classroom use at the secondary 
level, e* g, , "Goldflower's Study: 
A Peasant Woman in the Chinese 
Revolution, " "Women of the Tele-^ 
phone Company, and ^'Fourth 
Mountain, Women in China*" $ 



QUEST r A FEMINIST QUARTERLY 



0 Contains information for class- 
room teachers on feminist issues, 
e, g, , "Race, Class, and Culture" 
and "Work, Work, Work. " $ 



SCIENCE RESEARCH ASSOCIATES, 
INC. 

% Publishes materials on women 
to augment emsting textbooks and 
instructional materials, e, g, , Our 
Storyi Women of Todav and Yester- 
day , a kit to supplement reading, 
and social science curricula. $ 
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Taxtbookfl and Instruqtlonal Materials for Classroom Use 
General Resouroes for Teachers 



SEX ROLES- 
RESEARCH 



A jOURNAL OF 



• Contains articles ort current issue 
related to sex equity, e, g. , "Anal- 
yzing St^J^eotypes of Women in the 
Work Force, " and "Male vs. Female 
Leaders: A Comparison of Empiri- 
cal Smdies. " $ . 



SOCIAL SCIENCE EDUCATION 
CONSORTIUM 

• Publishea information related to 
aoci&l sciences K-12, e* g/j teaching 
about social issues, such as sex 
equity, in American history, $ 



UNITED STATES COMMISSION ON 
CIVIL RIGHTS 

# FHiblishes guides on sex discrimin 
ation in federal laws,-^g, , Sex 
Bias in the United States Code and A 
Guide to Federal Laws and Regula- 
tions Prohibiting Sej^ Dise^rimination, 

$ ' [ 



UNITED STATES DEPARTMENT 
OF EDUCATION 

NATIONAL INSTITUTE OF EDUCA- 
TION * 

t 

* Publishes reports of desegrega- 
tion studies, g. , Desegregatidn 
in Education Concerns of the His- 
panic Community 1977 , $ 
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UNITED STATES DEPARTMENT 
OF LABOR 
WOMEN'S BUREAU 

• Publishei |materiali regarding 
jobs and career opportunitiea in 
specific subject areas, e, gi, 
Careers Related to Mathematics , 



WOMEN^S^mSTORY RESEARCH 

CENTER ^ / 

• Publishes reviews of current bookp relate 
to sex equity and distributes collec- . 
tlons ^elating to the rolea of women* 
e. g. , Women and Health/Mental 
Health; Women in the Law , and 
Herstory , $ . ^ 



WOMEN'S INSTITUTE FOR FREE- 
DOM OF THE PRESS 

• Publishee monthly journal, Media 
Report , which Includes articles on 
sexism in television programs and 
the employment of women and 
mino^ritles in the communication| 
field. $ ^ 



WOMEN'S NEWS SERVICE 

• Publishes Washington Women^s 
Representativei which contains 
articles which include updates on 
civil rights issues and lists current 
government^publications of interest 
to teachers, e. g. , Putting Women 
in Their Place. $ 

■ - K 
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Textbooks iiihd InatructiDnal Matefials lor Classroom Use 
GeneFal Resources for Teachars 



WOMEN'S NEWS SERVICE 
(Continued) 

• Publiihei Spokeflgyoman , which 
includei articles ori educational i§-« 
sues related to sex equity* 



YOUNG WOMEN'S CHRISTIAN 

ASSOCIATION 

NATIONAL BOARD 

• Publishea information appropriate 
for aupplementing course cantent, 
e. g. , Let'a Try a Wprkg hop with 
Teen Women and A Job at the End, i 
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VOCATIONAL/TECHNICAL EDUCATION 

SPECIFIC STRATEGIES FOR ENSURING SEX EQUITY 
IN VOCATIONAL/TECHNICAL EDUCATION 



AMERICAN HOME ECONOMICS 
ASSOCIATION 

• Publishes, for membership, The 
Journal of Home Economics , which 
includes informational articles * 

e. , '-Strategies to Use in the Non- 
Sexist Classroorh* " 

i 

AMERICAN VOCATIONAL 
ASSOCIATION 

• Produces special publications 
which assist vocational teachers in 
working with changing workforce 
and family; role structures, g, , 
Pioneering Programs in Sex Equity: 
A Teacher^s Guide and the April 
1980 edition of Voc Ed which focuses 
on '-Sex Equity! Are Students Free 
to Choose? $ 

EDUCATION DEVELOPMENT 
CENTER 

J? 

m Provides tested strategies for 
elimination of sex bias useful for 
in-service training and staff devel- 
opment for teachers and students, 
e, g. f New Pioneers Seminar Hand-- 
book. $ 
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rNSTITUTE FOR POLICY RE- 
SEARCH 

# Develops strategies for nonsex- 
ist vocational education teaching 
through seminars, research, and 
workshops, e, g. , The Role of 

the Secondary Schools on the Pre- 
paration of Youth for Employment, 
$ """"""" 

THE NATIONAL ADVISORY 
COUNCIL ON VOCATIONAL EDU- 
CATION 

# Conducts evaluations, hearings, 
and studies on vocational education 
programs and publishes findings, 
e* g, , Exemplary Strategies for 
Elimination of Sex Biases in Voca- 
tional Education Programs , April 

1 

THE NATIONAL CENTER FOR 
RESEARCH IN VOCATIONAL EDU- 
CATION 

m Conducts national workshops and 
conferences on vocational education, 
e* gp , ''Sex Equity in Vocational 
Education, " and "Recruiting and 
Retaining Students Nontraditional 
^ to their Sex. " $ 



Vocational/Technical Education 

Specific Strategies for Ensuring Sex Equity 
in Vocational/Technical Education 



THE NATION'AL CENTER FOR 
RESEARCH IN^ VOCATIONAL 
EDUCATION (Continued) 

m Diisenninates training packages 
for vocational educators, e. , 
Vocational Education Sax Equity 
Strategiea and Preparing Women to 
Teach Nontraditional Vocational 
Education, $ 



NATIONAL"URBAN LEAGUE, INC, 

m Works with shidants, parents, 
and school syeteme in order t^ pro- 
vide better career and vocational 
ed\acation programs for minority 
youth* 

m Distributes materials which 
describe successful Urban League 
programs in a '-how to do it" format. 



PROJECT ENTER (EXPLORING 
NONTRADITIONAL EMPLOYMENT 
ROLES) 

# Distributes handbook useful for 
combating sex bias in vocational 
education programs. Enter Strat- 
egies, 



RESOURCE C 
EQUITY 
COUNCIL OF C 
OFFICERS 




R ON SEX 



TATE SCHOOL 



Publishes training materials on 
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the implementation of Title IX and 
Title n, e, g* , Implementing 
Title IX and Attaining Sex Equity t 
A Workshop Package for Elemen- 
taryvSecondary Educators; The 
Vocational Educator-s Role, Out- 
line and Participant- a Materials 
for Application Sessions for Voca- 
tional Educators, $ 



UNITED STATES DEPARTMENT 
OF LABOR 
WOMEN^S BUREAU 

m Publishes materials which con- 
tain strategies of use to school 
personnel wo'rking with vocational 
education, e, g, , Women in Non- 
traditibnal Jobs: A Conference 
Guide p 
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VOCATIONAL/TECHNICAL EDUCATION 



GENERAL RESOURCES FOR VOCATIONAL/TECHNICAL 'EDUCATORS - " 



AMERICAN ASSOCIATION OF 
COMMUNITY AND JUNIOR COL- ' 
LEGES 

• Serves as a clearinghouse for bbk- 
fair vocational edUGation materials 
through their Center for Women' a 
Opportunities, e. g. , Preparation 

of Women for Busineii Management 
and Ownership , $ 

# Provides personnel for workshops 
on sex equity, e. g* , ^-Survival 
Issues Related to Women Students. 



AMERICAN CIVIL LIBERTIES 
UNION 

WOMEN^S RIGHTS PROJECT 

m Providea materials related to sex 
equity, e, g. , How to Eras_e Sex 
Discrimination in Vocational Educa- 
tion, including a chapter on -'How to 
Gather Facta About Vocational Edu- 
cation in Your Area. $ 



AMERICAN INSTITUTES FOR 
RESEARCH IN THE BEHAVIORAL 
SCIENCES 

% Publishes results of studies in- 
cluding primary data, case studies, 



and tested atrategl^ in its four 
volume series, Vocsrtienal Educa- 
tion Equity Study , $ 



AMERICAN VOCATIONAL ASSOC 
lATION 

m Publishes journal and newsletter 
which contain sex equity informa- 
tion, e. g, , Voc Ed and Update , $ 

^ Distributes nonsexist poster 
series -'Know How^^ which depicts 
workers in nontraditional occupa- 
tions* $ 



ASSOCIATION OF AMERICAN 
COLLEGES 

PROJECT ON THE STATUS AND 
EDUCATION OF WOMEN 

0 Disseminates publication on the 

Education Amendments of 1976, 
The Education Amendments 

of 1976: Impact on Women and 
Girls Concerning Vocational Edu^ca- 
tion. 



CURRICULUM PUBLICATIONS 
CLEARINGHOUSE 

# Disseminates equity curriculum 
materials, e. g* , V^Tecs (available 
to states who are members of the 
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Vocational/Technical Education 
General ResQurceB for Vocational/Technic^ Educators 



CURRICULUM PUBLICATIONS 
CLEARINGHOUSE (Continued) " 

Vocational Technical Consortium of 
the States) containing a catalog of 
performance objectives for voca- 
tional educators* $ 



EAST CENTRAL NETWORK FOR 
CURRICULUM COORDINATION 

m Operates a loan library for 
school personnel in Department of 
^aucation Regions IH and V!in the 
areas of sex equity- in occupational 
and career education* 

m Disseminates single complimen^ 
tary copies of materials, e*g# , A 
Guide to Educational Equity in Voca - 
tional Programs and a newsletterj 
The National Network for Curriculum 



Coordination in -Vocational and Tech- 



nical Educa'tli^nt 

m Provides in-service workshops 
for educators within Illinois; and, on 
request, for other states within 
their Department of Education 
region. 



EDUCATION DEVELOPMENT 
CENTER 

* 

m Provides materials for the elim- 
ination of sex bias in occupational 
education, including strategies for 
assisting local supervisors and 
administrators and recommendations 
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appropriate for teachers, counsel- 
ors, and adnninistrators, e, g, , 
The New Pioneers^ Seminar 
Handbook. $ - 



ERIC - CLEARINGHOUSE ON 
CAREER EDUCATION 

• Disseminates research reportSj 
program descriptions, and curric- 
ulum reports, e. g* , Counseling 
Women for Nontraditional 
Careers, $ 



"JTEDERAL EDUCATION PROJECT 
LAWYERS COMKflTTEE FOR 
CIVIL RIGHTS UNDER LAW 

m Interprets federal legal require- 
ments, monitors legislation and 
litigates on Title I and vocational 
education affairSi also serves as a 
clearinghouse for information on 
vocational education, 

o Publishes articles through news- 
letter. The Federal Education Pro- - 
ject, about sex equity in vocational 
education, e.g., ^'PEER Finds 
Small Gains in Women- s Partici- 
pation in Nontraditional Vocational 
Education Programs, " $ 

m Provides limited assistance with 
workshop presentations on sex and 
race equity in vocational educa- 
tion* $ 



,4 
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Vocational/Technical Education 
General Resources for Vocational/Technical Educators 



GIRL SCOUTS OF THE UNITED 
STATES OF AMERICA 

• Distributes a vocational educatibn 
classroom resource kit| From 
Dreams to Reality , including activ- 
ities and class assignments related 
to nontraditional fields* . $ 



S 



programs, 6. g* , Overview 1978 ' 
^g&Q?ts of jhe State Advijory 
Councils on Vocational Education, 



NATIONAL ASSOCIATION OF 
INDUSTRIAL AND TECHNICAL 
TEACHER, EDUCATORS 



INSTITUTE OF LABOR A^D 
INDUSTRIAL RELATIONS 

# Distributes Equal Vocational 
Education (EVE) film and accom- 
panying resource materials. $ 

INSTITUTE FOR POLICY 
RESEARCH AND EVALUATION 



# Encourages members to submit 
articles dealing with sex equity in 
industrial education for possible 
inclusion in quarterly publication^ 
The Journal of Industrial Teacher 
Education . $ 



THE NATIONAL CENTER FOR 
RESEARCH IN VOCATIONAL 
EDUCATION 



m Assists in research projects and 
disseminates findings through work- 
shop presentations and seminars in 
fields such as education and home 
economics* $ 

0 Publishes findings in vocational 
education research projects, e. g, , 
Attempts to Overcome Sex Stereo- 
typing in Vocational Education and 
New Directions for yocational / 
Education, $ 



THE NATIONAL ADVISORY 
COUNCIL ON VOCATIONAL 
EDUCATION 

m Publishes results of studies on 
sex equity and vocational education 



m Distributes curriculum mater- 
ials^ training packages^ biblio- 
graphies, a newsletter, and books 
related to sex equity in vocational 
education, e. g. , S ex_ jt e r ep tygi ng 
and Occupational Agpirations: An 
Annotated Bibliography, Center - 
gram, and^ Women in the Work 
Force: Follow-up Study of Curric- 
ulum Mate rial s , $ 

m Maintains a national clearing- 
house on vocational education 
research and curriculum materials, 
e, g, , Plannijig Ahead^ for the World 
of Work , Car eer guidance Mater- 
ials: Implications for Women's 
Career Development, and Oppor- 
tunities in Vocational Education: 
An Annotated Bibliography of Arti- 
cles. Reports, and ProjectSp $ 
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Vocational/Technical Education 
General Reaourcee' for Vocational/Technical 



Educators 



NATIONAL COUNCIL OF JEWISH 
WOMEN 

m Counsels young women at the 
local level in areas of vocational 
and career aspirations. 



NEW JERSEY yOCATIONAL TECH= 
NICAL CURRICULUM LABORATORY 

• Publishee curriculum materials 
and manuals in the areas of voca- 
tional education and career prepar- 
ation* e, , Workshops Providing 
Equal Career Opportunities (Catalog 
CE375). $ 



PROJECT ENTER (EXPLORING 
NONTRADITIONAL EMPLOYMENT 
ROLES) 

m Distributei handbooks Enter 
Strategies , which includes suggest 
tiona for classroom activities, re- 
views of laws related to sex discrim^ 
ination in vocational education^ and 
strategies designed to help inititu- 
tions combat sejdsm. 



0 Distributes bibliographies on 
job= seeking skills appropriate for 
classroom use. 
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PROJECT MOVE (MAXIMIZING 
OPTIONS IN VOCATIONAL EDU- 
CATION) 

m Diiseminates nonsexist mater- 
ials in vocational educatioti, e. g. , 
filmstrip, ''Expanded Roles for a 
Changing Society, " and the source- 
book, Expanding Adolescent Role 
Expectations, $ 



SYSTEM SCIENCES, INC, ' 

m Provides technical assistance 
in the areas of sex equity and vo* 
cational education for the South- 
eastern region of the United 
States, e* g, j program/project 
evaluations, materials review, and 
studies on sexism trends in voca- 
tional education, $ 



UNITED STATES DEPARTMENT 
OF EDUCATION 
ASSISTANT SECRETARY FOR 
CIVIL RIGHTS 

m Provides copies of vocational 
education laws, rules, and regula = 
tions, e, g. , Vocational Education 



Program Guidelines for Elimina- 
ting Discrimination ar^ Denial qf 

Services on the Basis of Race, 
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Vocational/Technical Education 



General Resourc es f or Vocational/Technical Educators 



ERIC 



UNITED STATES DEPARTMENT OF 
EDUCATION 

ASSISTANT SECRETARY FOR 
CIVIL RIGH^ (Continued) ' 

Color, National Origint Sex and 
Handicap t 



UNITED STATES DEPARTMENT OF 
EDUCATION 

OFFICE OF VOCATIONAL AND 
ADULT EDUCATION 

• .Administers vocational education 
programs and funds model sex equity 
projects in voiational/technical 
education* 

• Provides, through the National 
Center for Research in Vocational 
Education, materials on sex equity 
in vocational education (614-486- 
3655). 



UNITED STATES DEPARTMENT OF 
LABOR 

EMPLOYMENT AND TRAINING 
ADMINISTRATION , 

0 Provides counseling assistance 
to minori.ty youth and women through 
the Apprenticeship Outreach 
F r o g r a m , \ 

m Publishes materials of use to vo- 
cational/technical teachers and stu* 
dents, e. g. » Apprenticeship Now and 
An Equal Chance to Bean Apprentice . 



UNITED STATES PEPARTMENT 
OF LABOR . \ 

WOMEN'S BUREAU 

# Publishes materials which pro- 
vide up-'to-date statistics about, 
women's participation and status in 
the paid labor force. See ''Publica = 
tions of the Women's Bureau* 
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PHYSICAL EDUCATION AND ATHLETICS ^ 

INTERPRETATION AND IMPL EMEN lATl ON 
. bF REGULATOaY REQUIHEMENtS 



AMERICAN ALLIANCE B^R 
HEALTH, PHYSICAL EDUCATION, 
RECREATION, AND DANCE 
NATIONAL ASSOCIATION FOR 
GIRLS^AND WOMEN IN SPORT 

# Publishes guidebooks with up-to- 
date rules for 23 women's 
sports, ^ 



ASSOCIATION OF AMERICAN 
COLLEGES 

PROJECT ON THE STATUS AND 
EDUCATION OF WOMEN 

m Disseminates materials on Title 
IX and athletics at the posts econdary 
leveL ^ U pdate 6n Title IX and 

Sports, Title IX and Intercollegiate 
Athletics ^ and V/hat Constitut e- s 
Equality for Women in Sport? 



ASSOCIATION . INTERCOLLEG- 
IATE ATHLETICS FOR WOMEN 

# Functions as the governing body for 
initiating and maintaining standards 
in wbmen's intercollegiate athletic 
programs* 

m PubUshes^ AIAW Handbook which ' 
includes current rules, policies, and 
practices for women's intercollegiate 
athletics, $. 



m Offers on-call technical assis- 
tance on intercDlle.giate athletics 
for women. 



UNITED STATES DEPARTMENT 
OF EDUCATION 
ASSISTANT SECRETARY FOR 
CIVIL RIGHTS 



m Develops, enforces, and publishes a polic; 
interpretations on athletics, e. , litle IX 
and IntercQllegiate Athletic Policy. 



WOMEN'S EQUITY ACTION LEAGUE 
EDUCATIONAL AND LEGAL DEFENSE 

FUND (WEAL FUND) ' ^ 

m Maintains, a toll-free hotline for 
responding to questions regarding 
sex equity in athletics (800-424-;^ 
5162). 

© Maintains a file of examples of . 
rulings /interpretatioris on physical 
education and athretic cases ^X^hich * 
can be obtained by sehool personnel. 

@ Publishes newsletter, In the 



Running p which contains recent 
interpretations of Title IX cases in 
physical education and athletics and 
a Sports Kit which deals .with Title 
IX and athletic:s. $ " ^ 
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PHYSICAL EDUCATION AND ATHLETICS 

GENERAL RESOURCES FOR PHYSICAL ACTIVITY SPECIALISTS 



AMERICAN ALLIANCE FOR ^ 
HEALTH, PHYSICAL EDUCATION, 
RECREATION, AND DANCE 
NATIONAL ASSOCIATION FOR 
GIRLS AND WOMEN IN SPORT 

• Provides materials of assistance 
to teachers and coaches of athletics, 

g, , Wom,en-e Athletics; Coping 
with Controversy , $ 

ASSOCIATION OF INTERCOLLEG- 
IATE ATHLETICS FOR WOMEN 

• Publishes^ annuallyj the major 
directory on financial assistance and 
types of sports available for women 
in higher education, entitled AIAW 
Directory^ $ 

r Flibliehes AIAW Handbook which 
contains the names of leadership 
personnel in this field. $ 

ERIC = CLEARINGHOUSE ON 
TEACHER EDUCATION 

9 Disseminates program descrip- 
tionsj evaluations, research reports 
and curriculum material's, e* g* , 
Women-g Athletics. $ 



THE FEMINIST PRESS , 

9 Publishes books on 
women and sport, e, g, , Out of the 
Bleachers! Writings on Women and 
Sport. $ 

NATIONAL EDUCATION ASSOC- 
IATION 

m Distributes tapes on athletics, 
e. g, J Sex Equality - Athletics , $ 

RESOURCE CENTER ON SEX 
EQUITY 

^COUNCIL OF CHIEF'STATE 
SCHOOL OFFICERS 

• Provides training materials on 
the implementation of Title IX and 
sex equity in physical education and 
athletics, e. g. , Implementing Title 
IX and Attaining Sex Eqtiity: A - 
Workshop Package for Elementary- 
Secondary Educators, The Physical 
Activity Specialist's Role^ Outlines 
and Participant Materials for Ses- 
sions ^and B for Physical Activity 
Specialists and Competitive Athl^et- 
ics: In Search of Equal Opportunity . 
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Physical Education and Athletic b 
General Resources for Phyaical Activity Specialists 



ERIC 



UNITED STATES DEPARTMENT OF 
EDUCATION . ■ 

NATIONAL INSTITUTE OF 
EDUCATION ■ 



• Publishes research studies and 
reports on sex equity, e. g, , Women's 



Athletics: Bibliographies o" Educa- 
tional Topics, $ , 



WOMEN'S EQUITY ACTION LEAGUE 
EbUCATIONAL Am L-EGAL 
DEFENSE FUND (WEAL FUND) 

• Publishes through SPRINT a quar- 
terly newsletter. In the Huyimg. 

• Publishes curriculum units and 
materials dealing with Title IX and 
sporte, e, , A Sporta Kit far ele- 
mentary and secondary athletics and 
Oonference on Equal Pay Act for 
Coaches^ $ , - 



WOMEN^S SPORTS^OUNDATION 

# Publishes mate rials of use in phys- 
ical education and athletic activities, 
e* f Phyaical Conditioning Guide 
and the monthly periodical^ Women's 
Sports. $ 

# Provides limited on-call services 
through its clearinghouse on women's 
sports^ and maintains an extensive 
library containing information on 
sports related issues for women. 



« Serves ai an advocate for 
women's participation in sporti* 

m Provides resource material on 
college scholarships in athLetics 
and on summer sport camps for 
females* 



YOUNG WOMEN'S CHRISTIAN 

ASSOCIATION 

NATIONAL BOARD 

m Provides athletic training to 
young women through local sports 
programs, $ 
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GUIDANCE AND CAREER DEVELOPMENT 

OCCUPATIONAL CHOICE 



AMERICAN ASSOCIATION FOR THE 
ADVANCEMENT OF SCIENCE 

# Llaintains an inventory of program 
in science and engineering for rmnor- 
ityi students available to the public* 

m Publishes materials at the higher 
education level, e. , Scie^hce for 
Handicapped Students in Higher Edu- 
Ration, $ 



AMERICAN ASSOCIATION OF 
UNIVERSITY PROFESSORS 
COMMITTEE ON THE STATUS OF 
WOMEN IN THE ACADEMIC PRO- 
FESSION 

m Maintains career information 
about the status of women profes* 
sionals in colleges and univeraitiea, 
e.g. , periodic surveys on members 
and sta;tua of women in higher edu-- 
cation* 



AMERICAN INSTITUTES FOR 
RESEARCH IN THE BEHAVIORAL 
SCIENCES 

• Disseminates career information 
materials, e. g, , Classroom Activ;- 
itiej to Combat St ereo^ty ping in 
Career Choice. 



AMERICAN PSYGHOLOGICAL 
ASSOCIATION 

COMMITTEE ON WOMEN IN 
PSYCHOLOGY 

9 Publishes materials on careers 
in psychology, e. g, , Careers for 
W Q m e n i P sy cholo gyj^ S t r a t e g i e s 
for Success, $ 



THE ASSOCIATION FOR WOMEN 
IN SCIENCE 

m Furnishes general assistance 
through materials, networking, 
statistical resources, and clearing- 
house activities fof students consid^ 
ering science/mathematics and 
related career fields, e*g*., month- 
ly newsletter reports statistics on 
the status of women in science, $ 



BUSINESS AND PROFESSIONAL 
WOMEN'S FOUNDATION 

m Provides career assistance to 
high school women, e, g, , speakeri 
from local B. P, W, clubs. 
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Guidance and Career Development 
O ccupati onaL Choi c e 



CAREERS, INC. 

• Publishes career guidance mater- 
ials, e, g, , elementary career 
materials, Johnny and Judy Series^ 
and up-to-date nonbiased career 
information clasiified by occupa- 
tional type such as the Cluiter File 
kit, $ 



CATALYST INFORMATION CENTER 

9 Publishes self-guidance materials 
in areas such as resume preparation 
and career selection, e* g* , Market'- 
ing Yourself: The Catalyst Womr 
en*s Guide to Successful Resumes 



and Interviews. $ 



9 Maintains the Audiovisuil Center, 
a clearinghouse and viewing center 
for audiovisual materials relating 
to women and careers* 



THE CENTER FOR THE AMERICAN 
WOMAN AND POLITICS 

© sponsors research on such topics 
as women choosing careers in poli^ 
tics, e. g. J -'Barriers Encountered 
by Women Public Officials** and 
'■The Relationship Between Sex 
Roles and Participation on Local 
Boards of Education^ 



GENERAL ELECTRIC COMPANY 

9 Publishes a series of posters 
and booklets which can be used as 
incentives for students to investigate 
a wide range of job possibilities. 



GIRL SCOUTS OF THE UNITED 
STATES OF AMERICA 

m Provides practical experiences 
through local troops for investigation 
of nontraditional occupations, e* g, , 
a "Walk-A-Day" program gives 
Scouts an opportunity to perform 
specific occupations for a day* 



MATH/SCIENCE NETWORK 
MATH/SCIENCE RESOURCE CEN- 
TER 

e Provides in-service training for 
educators in the San Francisco Bay 
area to encourage female students 
in the mathematica/science fields. 

m Conducts a "Math for Girle'- 
course for 12 year olds in the San 
Francisco Bay area, " 
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Guidance and Career Development 
, Occupational Choice 



THE MATHEMATICAL ASSOCIA- 
TION OF AMERICA' 

# Sponsors the Women arid Mather 
maticg program which provides 
speakers to schools in eight geo- 
graphical regions for discussione on 
occupational choices, in the mathe- 
matics field, 

m .Publishes pamphlets, free of 
charge, for sexondary students on 
mathematics, e* , '-You Will Need 
Math" and ''Careers in Mathfe- 
matica* w 



NATIONAL ASSOCIATION OF 
MEDIA WOMEN, INC. 

• Designs programs to recruit and 
advance the careers of young women, 
at the postsecondary level who 
aspire to work*in the communicationi 
field. 



THE NATIONAL CENTER FOR 
CAREER EDUCATION - 

m Maintains a national repository 
for career education materials and 
distributes career education ab- 
stracts in specific interest areas, 
e, g. t Equity Education for Grades 
K-lg ; $ 



'NATIONAL SCIENCE FOUNDATION 

m Conducts science career work- 
shops for high schobl students in 
order to encourage women to con- 
sider scientific careers, 

• Supports follow-up activities to 
science career workshopSj e, g, , 
on-going science career counseling* 



NATIONAL URBAN LEAGUE, INC. 

m Counsels, through affiliate mem- 
bers, minority youth in areas 

of equal educational opportunitieSj 
job placement, job training, and 
drop-out prevention. 



EKLC 



NEW YORK LIFE INSURANCE 
COMPANY 

© DistHbutea career brochures in 
a series, entitled ''Careers for a 
Changing World" which includes a 
job overview booklet* 

© Provides film on careers entitled 
"What Will I Do with My Time? " 



RECRUITMENT AND TRAINING 
PROGRAM, INC. 

© Provides career counseling and 
planning for entry into the work 
force* 



42 



-^Guidance and Career Development 
O c cu p a 1 1 Q n a 1 C h o i c e 



RECRUITMENT AND TRAINING 
PROGRAM, INC. (Continued) 

0 Cooperates with local public high 
schools through the Youth Demon- 
stration Division which p^^ovides 
career information and job search 
skills to students* 



SCIENCE RESEARCH ASSOCIATES, 
INC. 



# Produces nonbiased career aware- 
ness materials for elementary and 
secondary students^ e. g. ^ Freestyle, 
a career awareness TV series with 
accompanying guides and magazines 
(see description of organization for 
availability), $ 



SCIENTIFid MANPOWER COMMIS- 
SION 

m Provides publication^ in science 
and engineerings e, g, , Professional 
Women and Minorities. $ 



SOCIETY OF WOMEN ENGINEERS 

0 Provides speakers^ through local 
sections, on women in engineering 
to assist students with career decis- 
.aons. 



UNITED STATES DEPARTMENT 
OF EDUCATION 

NATIONAL INSTITUTE OF EDU- 
CATION 

m Publishes research studies and 
reports of value to counselors, 
e* , Coune eling Women. for Non- 
traditional CareerS i $ 

, i 

UNITED .STATES DEPARTMENT . 
OF LABOR^ 

BUREAU OF LABOR STATISTICS 

m Publishes handbooks and other 
materials which provide predic- 
tions of future labor needs, e 
Occupational Outlook Handbook, 
O ccupational Outlook Quarterly 
and Tomorrow's Jobs, $ 



UNITED STATES DEPARTMENT 
OF LABOR 

EMPLOYMENT AND TRAINING . 
ADMINISTRATION 

© Provides counseling and employ- 
ment assistance to youth through 
the United States Eniployment Ser- 
vices and the Apprenticeship Out- 
reach Program. 

m Publishes program fact sheets on 
areas in the Employment and Train- 
ing Administration, e^g. i "Appren- 
ticeship, ^• 
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Guidance and Career Development 
Occupational Choices 



WOMEN'S INSTITUTE FOR FREE- 
DOM OF THE PRESS 

• Providei employment information 
and statistics on women and minor- 
ities in communications. 



YOUNG WOMEN'S' CHRISTIAN 

ASSOCIATION 

NATIONAL BOARD 

• Provides counseling and support 
materials to women, e. g. , A Job 
at the End. $ 
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GUIDANCE AND CAREER DEVELOPMENT 

SCHOLARSHIPS AND AWARDS 



ALPHA KAPPA ALPHA SORORITY 

• Provides local chapter and national 
monetary awards to Black students' for 
further education. 



. AMERICAN ASSOCIATION OF 
UNIVERSITY WOMEN 

• .Publishes guides for women, e.g.; 
Educational Financial Aids and QuldB 
to Selected Fellows hdps. Scholarships 



and Internships in Higher Education . 



BUSINESS AND PROFESSIONAL 
WOMEN'S FOUNDATION 

m Offers loans to collegiate 
women in engineering or business 
majors. 



THE LEAGUE OF UNITED LATIN 
AMERICAN CITIZENS (LULAC) 
NATIONAL EDUCATION SERVICE 
CENTERS. INC. 

9 Provides postsecondary scholar- 
ships for outstanding Hispanic stu- 
dents. 



ERIC 



NATIONAL ASSOCIATION OF 
MEDIA WOMEN, INC. 

• PrpvideB a national school award 
preientation yearly to a deaerving 
stodent purauing a career in maaa 
madia. 



NATIONAL SCIENCE FOUNDATION 

• Provides fellowshlpe to outstand- 
ing high achool students for study 
and work experience in science and 
related fields/ 



SOCIETY OF WOMEN ENGINEERS 

• Presents awards to high school 
women who are successful mathe-- 
matica and science students. 

• Prbvides scholarships in engin- 
eering education for outstanding high 
school atudents. 



WOMEN^S SPORTS FOUNDATION 

# Provides summer sports camp 
scholarships for deserving students* 

# Publishes Annual Scholarship 
Guide s which lists over 10, 000 ath- 
letic scholar ships for women at 
postsecondary institutions. 
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GUIDANCE AND CAREER DEVELOPMENT 



GENEML RESOURCES FOR COUNSELORS 



ABT BOOKS 

• Publishee sex-fair guidance pro- 
grams, e* i Sex Fairneii in Career 



Guidance - A Learning Kit. $ 



AMERICAN ASSOCIATION FOR THE 
ADVANCEMENT OF SCIENCE 

# Provides a clearinghouse for 
specific materials relating to careere 
for women and minorities in science 
and engineeringj e, g* , The Double 
Bind: The Price of Being a Minority 
Woman in Science . $ 

• Issues quarterly newsletter, Amer- 
ican Association for the Advancement 



of Science , including topics of inter- 
est to teacherSi counselors, and 
students on. sex equity in science and 
a four volume leries targeted for 
science stnadents, counselors, and 
teachers at tljie secondary level, 
entitled Access to Science. $ 



AMERICAN PERSONNEL AND 
GUIDANCE ASSOCIATION 

# Sponsors a Committee on Women 
for its membership to assist in the 
professional advancement of women 
in guidance and personnel 



ERLC 



• Sponsors annual national conven= 
tion with sessions on seK equity in 
counseling.- 

m Provides technical assistance for 
members in sex-fair counseling and 
training through state and local 
branches. 



BUSINESS AND PROFESSIONAL 
WOMEN^ S FOUNDATION 

• Provides data on women and the 
job market thj'ough their Women* s 
Information Services Network, $ 



CHRONICLE GUIDANCE PUBLI- 
CATIONS, INC. 

m Develops and publishes materials 
in the occupational and educational 
guidance areas, e/g. , Occupational 
Briefs and Occupational View- Decks, 
for secondary students and Pro- 
grammed Work Awareness Kits for 
primary shidente* $ 



CURRICULUM PUBLICATIONS 
CLEARINGHOUSE ' 

% Dissen^nates sex-fair curriculum 
materials, e* g. ^ Expanding Career 
Horizons. $ 
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Guldmnoe and Career Development 
General Reaourcea for Coungeiors 



CURRICULUM PUBLICATIONS 
CLEARINGHOUSE {Continued) 

• Publishes yearly materiale cata- 
log. 



EDUCATION COMmSSlON OF THE 
STATES 

NATIONAL ASSESSMENT OF EDU^ 
-CATIONAL PROGRESS 

m Publishes reports on the National 
Assessment testing program and 
provides data on male /female ' 
achievement, e. , ^^Male/Female 
Achievement in Eight Learning 
Areas*- and -^Educational Achieve- 
ment and Sex Discrimination. -■ $ 



EDUCATION DEVELOPMENT 
CENTER 

• Disseminates materials on career 
guidance* e. g. , Focus on the Future ^ 
New Directions for Rural Women, 
>i||p|iriiiji I I Choice: Creating Her 
Options in Career Exploration , $ 



ERIC - CLEARINGHOUSE ON 
COUNSELING AND PERSONNEL 
SERVICES 

# Disseminates guidance materials^ 
research reports, and appraisal 
evaluations! e. g. , Counseling 
Women for Life Decisions, $ 



EKLC 



GARRETT PARK PRESS, INC, 

• Publishes books, pamphlets, and 
bibliographies in areas of sex' equity 
such as career education and occu- 
pational guidance, e. , Encyclo- 
pedia of Careers and Vocational 
Guidance Counieling for Careers in 
the 1980'a -^nd Directofy of Special 
Programs for IvCinority Group Mem- 
beri, $ 



GENERAL ELECTRIC COMPANY 

• Distributei a "World of Work" 
kit coniiiting of posters of students 
in nontraditional activities accom = 
panied by career education booklets, 
e. g, , What^s It Like to Be a Tech- 
nician? and What's It Like to Work 
in the Busineis World? 



THE LEAGUE OF UNITED LATIN 
AMERICAN CITIZENS (LULAC) 
NATIONAL EDUCATION SERVICE 
CENTERS, INC, 

• Provides assistance to counselors 
of Hispanic stadents in areas of 
bilingual/bicultural educational 
counseling, and employment coun- 
seling and training* 
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Guidance and Caifeer Developmarit 
General ReBources for Counielors 



MATH/SCIENCE NETWORK 
MATH/SCIENCE RESOURCE CEN- 
TER 

• Disseminates, nationally, model 
math/science materiala from work- 
ahops uied with teachers and stud- 
anti in the San Francisco Bay area, 
e. , the film, Sandra, Zella, Dee , 
and Claire: Four Women in 
Science. $ 

THE MATHEMATlt:AL ASSOCIATION 
OF AMERICA 

• Sponsors the Women and Mathe- 
matics program which providei 
commurtity resource personnel in 
eight geographical regioni to assist 
counselors in better understanding 
academic and occupational needs 
for women in the mathematics field, 

NATIONAL ASSOCIATION FOR 
WOMEN DEANS, ADMENlSTRATORS 
AND COUNSELORS 

• Provides publications, workshops 
and training for members on strat- 
egies to promote equitable educa- 
tional expariences for female stu- 
dents, g, , Journal of the National 
Ass Qciation for Women Deans , 
Ad ministrators and Counselors 
(quarterly), $ 



• Publiihes journal and monographs, 
e, g- , The Avoidanc^ Syndr ome and 
Professional Careers for Women^ 
Motivation, Personality, and Work- 
Related Characteristics of Women 

in Male^Dominated Profegslons ; and 

Returning Women Students: A Re- 
view of Research and Descriptive 
Studies. $ 

THE NATIONAL CENTER FOR 
CAREER EDUCATION 

• Maintains a national repository 
for career education materials, 

e, g. , Occupational E ducatio n for 
Grades 4-^6 and Implementing 
Career Education, $ 

THE NATIONAL CENTER FOR 
RESEARCH IN VOCATIONAL 
EDUCATION 

• Distributes nonsexist career 
guidance materials in the field of 
vocational education, e, g, , Sex 
Stg^r e_o_typing and Occupational As 
pirationsf An Annotated B iblio^ 
graphy , $ 

NATIONAL COMMISaON ON 

WORKING WOMEN 

CENTER FOR WOMEN AND WORK 

• Publishes materials, reports, and 
statistics of value to counselors, 

e. g, , News About Women at Work . 
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Guidance and Career Developmant 
General Resource i for Co un geio rg 



NATIONAL SCIENCE FOUNDATION 

• Publishes research of use in 
career counseling, e. g* , Informatio n 



Dissemination for Science Education. 

$ 

• Disseminatea reports on a career 
program for high school atadents, 
The Visiting Women Scientists Pilot, 
Program^ 1978^ Final Report^ avail-- 
able for distribution in 1980, 



RESOURCE CENTER ON SEX 
EQUITY 

COUNCIL OF CHIEF STATE SCHOOL 
OFFICERS 

• Publishes training materials for 
counselors on the implementation of 
TitleTX and sex equity, e- g, , Im- 
plementi ng Titl e IX and Attairtin^ 
S^ex E^q^uity; A Workshop j^ackage jgr 
Elementary-Secondary Educators , 
The Counselor 's Role, Outline and 
Participants' Materials for Appli- 
cation Sessions, tor Counselors. $ 



SCIENTIFIC MANPOWER COMlvflS- 
SION 

• Provides speakers to counselor 
groups concerned with sex equity 
in science and engineering, $ 

• Publishes monthly periodical, 
ientific, En gineering^ Technical 

Manp owe r Com men ts as well as 
other books and pamphlets, e. g, , 



EKLC 



Salaries of Scientists, Engineers, 
and Technicians , which includes 
some salary breakdowns by sex, $ 



UNITED STATES DEPARTMENT 
OF EDUCATION 

NATIONAL INSTITUTE OF EDU- 
CATION r ' ^ 

• ^iblishes proceedings of confer- 
ences related to minority women, 
e. g, , Educational and Occupationa l 
Needs of Black Women, 

• Publishes reports and manuals of 
value to counselors, e* g* , Women 
at ^W o rki A- Couns elp_ r ' s Sou r c e - 
book. $ 



UNITED STATES DEPARTMENT 
OF LABOR 

EMPLOYMENT AND TRAINING 
ADmNISTRATION 

m Provides assistance to counselors 
and students in school to job tran-^ 
sition through their Cooperative 
School Program and Summer Em- 
ployment Program, 

• Provides special assistance to 
economically disadvantaged youth, 
e. g# , through the Comprehensive^ 
Employment and Training Act pro- 
gram (CETA). 
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Guidance and Career Development 
Genefal Resourcea for Counselors 



UNITED STATES DEPARTMENT OF 
LABOR 

WOMEN'S BUREAU 

• Providea on-call asiiitance for 
aconoimc, leg^l and othe^informa- 
tion about women and work through 
national and regional offjcee, 

m Sarvea as a clearinghouse for 
legal and other types of information 
about 'women and work^ (See "Pub- 
licationa of the Women's Bureau* ") 

• Disaeminatea materials on women 
and work, e* g# , charts on women's 
status and participation in the work 
force and "Women Workeraj Then 
and Now, 1880-1980, A Commemor- 
ative Poster on Francea Perkins* " 



WOMEN ON WORDS AND IMAGES 

• Publishes print and audiovisual 
materials which focuSi^on career 
education and nonaejdst career edu- 
cation material selection, e, g. , 
Help Wanted , an analysis of sex 
stereotyping in career education 
materiali, $ 



ERLC 
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COMMUNITY. PARINTS. AND STUDENTS 



ADVOCACY 



COALITION FOR CHILDREN AND 
YOUTH 

• Serves aa advocate group on behalf 
of constituanti In areai of discrimin- 
ation against familiesj youth employ* 
meat, equal access to education, and 
juvenile justice* ' 



CONGRESSWOMEN'S CAUCUS 

# Advocates for women's iseues 
related to equality in federal legisla- 
tion, e, §• , correction of inequities 
in the social security system, equal 
opporhinity for gaining credit, and 
equal treatment of women in the 
military. 



THE DELTA KAPPA GAMMA 
.SOCIETY INTERNATIONAL 

• Serves as a community advocate 
organization for women in education, 
e. g, , ho^^oi'^ outstanding women edu- 
cators k^d supports legislation which 
would-ffs^sist women. 



EDUQATION LAW CENTER, INC, 

0 Providea free legal assistance to 
parentSi students, and community 
members in Pennsylvania and New 
Jersey in areas =,of reforming and 



EKLC 



Improving the public elementary/ 
secondary sphools. 



MEXICAN AMERICAN WOMEN'S 
NATIONAL ASSOCIATION 

• Represents special interests and 
concerns ol Mexican American 
women, e, g# , meets with city, 
state, and federal legisla^rs in 
order to express viewpoints and 
needs. 



NATIONAL ADVISORY COUNCIL ON 
WOMEN'S EDUCATIONAL PRO- 
GRAMS 

• Accepts recommendations and 
suggestions from community and 
educational groups for the "lumen's 
Educational Equity Act and allied 
women's educational programs 

and issuea* 

NATIONAL ASSOCIATION OF 
MiJDIA WOMEN, INC, 

# Advocates more opportanities for 
women in mass media field. 
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Commurdty, Parents, and Students 
Advocacy 



NATIONAL COMM[TTEE FOR 
CITIZENS IN EDUCATION 

• Trains parents and other com* 
munity representatives to be more 
effective in working with public 
ichoolsi 

NATIONAL CONGRESS OF 
PARENTS AND TEACHERS 

• Promotes the welfare of children 
and youth in the home, in the schooL 
and in the community, e* g# f alert 
membership of issues related to 
equal educational opportanities for 
atadents* 

NATIONAL COUNCIL OF JEWISH 
WOMEN, 

• Serves as advocate on the nation-^ 
al and state level for human and 
constitutional rights including se3£ 
equity, e.g. , conducts conferences 
on women's roles, juitice for chil- 
dren, and senior citizens- rights. 

NATIONAL .GANIZATION FOR 
WOMEN LEGAL DEFENSE AND 
EDUCATION FUND 
PROJECT ON EQUAL EDUCATION 
" RIGHTS 

m Advocates compliance with 
Title IX and related sex equity 
legislation, with members of other 



EKLC 



coalitions, g, , National Coalition for 
Women and Girls In EducatiOTi and local 
~afl visory groups. 

NATIONAL URBAN LEAGUE, INC. 

# Works through regional offices 
and affiliates for better job place- 
ment, job training, and education for 
minority youth, 

THE PREfflDENT'S ADVISORY 
COMMITTEE FOR WOMEN 

# Advises the president 

on the general status of women in 
the nation* 

UNITED STATES DEPARTMENT OF 
LABOR 

WOMEN'S BUREAU 

« Serves as an advocate for working , 
women, e. g. , monitors compliance 
■with federal and state laws, 

THE UNITED STATES STUDENT 
ASSOCIATION 

# Lobbies Congress on issues of 
importance to students, g. * equal 
educational opportanity. 
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Communlly, Parents, and Students 



WOMEN'S EQUITY ACTION LEAGUE 
EDUCATIONAL AND LEQAL 
DEFENSE FUND (WEAL FUND) 

• Serv^es as advocate for wider 
opportiinities for women in the 
military and empli^meht. 



\ 



ERIC 
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COMMUNITY. fARENTS. AND STUDENTS 

\ NETWOMING 



ALPHA KAPPA ALPHA SORORITY 

• Coordinates "efforts among Black 
female college students and alumnae 
in order to study and alleviate prob- 
lema concerning girls and women. 



CATA^LYST INFORMATION CENTER 

• Publishes lists of career informa- 
tion centers for women throughout 
the United States which are useful 
for community groups* 



THE CENTER FDR THE. AMERICAN 
WOMAN AND POLITICS 

# Sponsors a project, The Public 
Leadership Education Network, which 
assists women in learning about and 
entering into the political processi ^ 



CENTER FOR LAW AND SOCIAL 
POLICY 

WOMEN'S RIGHTS PROJECT 

m Provides research assistance and 
organizational stritegies for setting 
up new coalitions for women, e. g. , 
Women in Poverty, 
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FREE MEN .. 

m Provides a network for informa = 
tion sharing 'regarding male sex- 
role stereotyping, 

f * * 

INSTITUTE ON PLURALISM ANp 
GROUP IDENTITY ^ 

• Develops coalitions among edu- 
cators, practitioners, government 
officials and community membere 
to formulate new policies related 
to ethnic studies* 



LEAGUE OF WOMEN VOTERS OF 

THE UNITED-STATES 
I 

• Supports a network for sex equity 
educational and legislative issues 
through local and state organiza^ 
tions* 

• Develops and coordinates strate- 
gies with other coalitions and organ- 
isations on securing equal rights* 



MEXICAN AMERICAN WOMEN'S 
NATIONAL ASSOCIATION 

# Develops information sharing as 
part of a National Chicana Informa- 
tion'Network. 
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Community, Parents, and Students 



MEXICAN AMERICAN WOMEN^S 
NATIONAL ASSOCIATION (Continuad) 

sm Providea a iupport natwork with 
othar Hispanic woman^e organiza- 
tione and with Chicanos in their 
joint struggle for equality* 



NATIONAL ASSOCIATION OF 
MEDIA WOMEN, INC^ 

• Providei a support network for 
women in the comniunicationa field. 



NATIONAL COMMIT T^EE FOR CITI-^ 
ZENS IN EDUCATION 

• Supports the Parents^ Network 
which works for positive^ action, 
such as equality in the public school 
system, v 



NATIONAL COUNCIL OF JEWISH 
WOMEN; 

• Works through 200 chartered sec- 
tions, units and branches through* 
out the U, S, to implement programi, 
a. g. , operates family outreach cen- 
ters, coordinates day-care facilities 
and sponsors coinmunity based pro-^ 
grams for juvenile offenders* 
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NATIONAL ORGAOTZATION FOR 
WOMEN 

• Works through state organiza- 
tions and local chapters for sex 
equity for women and girls In edu^ 
cation. 



RECRUITMENT AND TRAINING 
PROGRAM, INC. 

•^^ptablishes linkages between 
private industry, schbol|, and the 
community in order to provide occu- 
pational and career opporhinities for 
minorities, women, the disadvan- 
taged, and youth* 



THE UNITED STATES STUDENT * 
ASSOCIATION 

# Provides linkages between stu- 
dents and student leaders and coop- 
erates with student groups from 
other countries* 



WOMEN^S ACTION ALLIANCE 

• Provides information sharing and 
networking among women, e. , j 
assists women in effecting change 
within their communities* 
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Community, Parents, and Students 
Networking 



WOMEN^S INSTITUTE FOR FREE- 
DOM OF THE PRESS 

• Provides a iupport ne^ork for - 
women in the communications field* 




^ COMMUNITY/ PARENTS, AND STUDENTS 

GENERAL RESOURCES FOR SCHOOL AND COWHUNITX tffiMBERS 



AMERICAN ASSOCLATION OF ^ 
COMMUraTY AND JUmOR 
COLLEGES 

m fHibliahee materials pertinent to 
matnira women entering community 
colleges dfxd adult education, e* g, , 
Equity Counseling for Community 
College Womenp 

AMERICAN ASSOCLATION OF 
UNIVERSITY WOMEN - 

• Publishes informational and train- 
ing materials for use in promoting 
sex equity in education, e. g, , The 
Tool Catalog , Techniques for Organ- 
izing Effectiveness , Liberating Our 
Children, Ourselves , and At Ease 
with ERA, $ 

AMERICAN FEDERATION OF 
TEACHERS 

• Provides assistance to community 
members and parents through its 
Human Rights and Community Rela- 
tions Department. 

AMERICAN HOME ECONOMICS 
ASSOCIATION 

# Maintains a Center for the Family 
which directs attention and action to 



trends, iisues, and needs of the' 
present day family, 

• Conducti, through Center for the 
y,Family, annual forums on such 

- topics as '^Stress and the Family - 
Challenging Current Role Assign- 
ments, '-Women Emp^yed - Im- 
= pact on Families, " and ''New Roles 
j^or Men - New-Options for Famil- 
ies. " $ 

AMERICAN PERSONNEL AND 
GUIDANCE ASSOCIATION 

• Publishes training aids for stu-^ 
dents, e* g, , Assertion Skill Train- 
ing: A<jroup Procedure for High 
School Women, $ 

ASSOCIATION OF AMERICAN 
COLLEGES - * 
PROJECT ON THE STATUS AND- 
EDUCATION OF WOMEN , 

• Provides reports and materials 
on sex diacrimination in postsecpn- 

dary institutions, e. g, , Sex Pis- 
crimination Against SfMentSi implica- 
tions of Title IX of th e Education 
Amendments o f 1972 and Sexual 
Harassment! A Hidden Issue, 
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Community, Parents, and Students 
' General R esources for School and Com.muni ty Members 



ASSOCIATION FOR CHILDHOOD 
EDUCATION INTERNATTONAL 

• Provides professional assistance 
to teachers, parents and adminie- 
trators working with children 
through conferences, publications, 
and advocacy, on children's issues, 
such as sex equity, 



BUSINESS AND PROFESSIONAL . 
WOMEN'S FOUNDATION 

m Publishes research on subjects 
which affect working women, e* g, , 
flexible work hours, day care pro^ 
grams, and such studies as The 
Work i ng Mother . $ 

0 Maintains a Women' s Information 
Services Network which contains 
informatio'n on women and the job 
market. 



CATALYST INFORMATION CENTER 

e Assists community' groups with 
resources on women and employ^ 
ment through its library, audiovisual 
center, and publications, e. g. , bib- 
liographies on "Women* Achieve- 
ment/" "Women in Mathematics, " 
and "Economics of Sex Discrimin^ 
ation. " $ . \ 
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COALITION FOR CHILDREN AND 
YOUTH 

© Coordinates information and 
resources on children and youth, 
e, g. , serves as an information 
center and clearinghouse on current 
issues, Lncluding sexism, 

m Publishes newsletter. Focus on 
Children and Youth (for members), 
which addresses major public pol^ 
icies, conferences , and publications 
affecting children and youth, 

o Provides workshop assistance 
for major conferences, e. g, , 
White House Conferences on Children 
and Youth. 

m Dietributes publications, e, g. , 
Childj^eu's Political Checklist and a 
current Youth Employment Mobili- 
zation Survey . $ 



COUNCIL ON INTERRACIAL BOOKS 
FOR CHILDREN 

RACISM AND SEXISM RESOURCE 
CENTER FOR EDUCATORS 

© Conducts workshops on racism 
and sexism in education for com.-^ 
munity persons* $ ' 

® Publishes nonracist/nonfsexist 
children's books and materials, 
e* gi , Sensm, Racierr^and other 



Isms: Hidden Mess ag es in Chil- 
dren's Stories and Chronicl es of 
Indian Protest, $ 
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Community, Parenti, and Students ' , 
^General. Reaources for Scho ol/and Comnnunity Members 



EDUCATION COMMISSION OF THE 
STATES 

NATIONAL ASSESSMENT OF EDtJ- 
CATIpNAL PROGRESS 

© Publiehes reports with data v^hich 
could be used in community advocacy 
of equity in male/fetnale achievement 
e. gp , "Educational Achievement and 
Sex Discrimination. ^' $ 



EDUCATION DEyELOPMENT 
CENTER 

m Disseminfates materials to assist 
in the t^r aiding of community and 
parent groups I g. * Venture Be^ 




ydnd Ste re o tygeg f a training module 
on sex bias. $ 



EDUCATIpN LAW CENTER, INC. 

# Distributes publications on legal 
eduGational issueSi ^ The Right 

t o Spe cial Educa tion in Pennsylvaaia j 
A Guide f or Parents (English* Span- 
ish, and Vietnamese editions). 



FEDERAL EDUCATION PROJECT 
LAWYERS' COMMITTEE FOR CIVIL 
RIGHTS UNDER LAW 

0 Provides technical assistance^ , 
interpretations of federal legal re- 
quirements, and litigates in the 
areas of Title I and vocational edu- 
cation legislation for parents and 
s tudentS' 



FREE MEN 

m Distributes monthly newsletter, 
Options, $ 

o Maintains a speakers' bureau on 
topics such as the impact of sexism 
on boys and men. 



GARRETT PARK PRESS, INC. 

0 Publishes directories of interest 
to community groups, e. g. , Minor^ 
i-ty Org anizations* A National 
Direct ory and Directory of Spacial 
Programs for Minority Group 
M e mb e r s , 



GIRL SCOUTS OF THE UNITED 
STATES OF AMERICA 

© Provides opportunities for female 
students to develop leadership and 
organisational skills* $ 



LEAGUE OF WOMEN VOTERS OF 
THE UNITED STATES 

p Distributes pamphlets, biblio- 
graphies and other materials rela- 
ted to" sex equity, e. g, , ER A Means 



Equ a l Rights for^^e n ajid_ W o m e n . $ 

# Provides speakers and conducts 
public forums on issues related to 
sex equity in local communities* 
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Community, Parents, >nd Sttidents 
General R esources for 5ch_oQl and Co tiimunity_M ember s 



LOLLIPOP POWER, INC, 

o Provides workshop assistance and 
dev^elv J s* multimedia presentations 
for pa.ents and educators in the area 
of sex equity, e. g. , "Children and 
Books'' and "Allernative Goals and 
Life Choices Available to Children. " 

$ 

# Publishea nonsexist books for 
young children and current biblio^ 
graphiea of nonsexist books and 
materials, e, g, , Amy and the 
Cloudbasket. $ 



MATH /SCIENCE NETWORK 
MATH/SCIENpE RESOURCE 
CENTER " ^. ' 

■ T 

m Provides resou^^es for parent 
meetings on occT^pitional choices 
in areas of scien^cet^and math^ e. g. , 
the film, The Math^Sc^ienc e C Qjine^ - 
ti on: _Ej_uca_ting^oung Women jor 
Today. $ 



MEXICAN AMERICAN WOMEN'S 
NATIONAL ASSOCIATION 

m Sponsors conferences on special 
interests and needs of Mexican 
American women* ^ 

m Coordinates educational and cuL 
tural trips with a feminist perspec- 
tive. $ 
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NATIONAL ADVISORY COUNCIL 
ON WOMEN'S EDUCATIONAL 
PROGRAMS 

0 Publishes special reports and 
evaluations on programs funded by 
the Women's Educational Equity 
Actj e, I The E ducatio nal Needs 
of Ru ral Women and Girls and 
Working Women Speak , 



NATIONAL ASSOCIATION OF 
MEDIA WOMEN, INC, 

m Conducts research and seminars 
to explore the problems of women 
in mass mediaj e. g* , publishes 
annual conference magazine, The 
Media Woman, 



THE NATIONAL CENTER FOR RE- 
SEARCH IN VOCATIONAL EDUCA- 
TION 

Q Publishes resources specifically 
designed for parents, e* g, , Sugar 
and Spice Is No t the Answer, a 
parent handbook on the career im- 
plications of sex stereotyping, $ 



NATIONAL COMMITTEE FOR 
CITIZENS IN EDUCATION 

m Maintains a 24 hour tolLfree 
phone to assist parents with infor- 
mation and help (including equity 
related issues), in working with 
public schools (800-NET»WORK). 
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Community, Parents, and Students 
General Resources for School and Community Members 



NATIONAL COMMITTEE FOR 
CITIZENS IN EDUCATION ( CONT* ) 

m Distributes a sieries of -*How-to*' 
handbooks for parents to help them 
work with public schools, e. g. , 
^'The Rights of Parents in the Edu- 
cation of their Children'* and "Par- 
ents-Organizing to Improve Schools. 



0 Publishes monthly newsletter for 
members, Nfetwork. $ 



NATCONAL CONGRESS OF PARENTS 
AND TEACHERS 

@ Publishes materials on sex 
emiity, e. g. , P TA Today ' s special 
i^aie on Title IX and sex equity. $ 

NATIONAL COUNCIL OF JEWISH 
WOMEN 

m Publishes NCJW Journal quarterly 
and Washington Newsletter bi-^month- 
ly, which include sex equity infor- 
mation of national interest. $ 

0 Publishes handbooks and reports 
including Child r^en WithQut Just_ic^, 
an in-depth report of the juvenile 
justice system; Windows on Day 
Care, a national survey of day care 
facilities and services; and Women 
Helping Women, a description of 
voluntary projects* $ 



NATIONAL ORGANIZATION FOR 
WOMEN ' . ^ 

m Lobbies for Title IX and related 
sex equity compliance on federal, 
state, and local levels. ^ 



NATIONAL ORGANIZATION FOR 
WOMEN LEGAL DEFENSE AND 
EDUCATION FUND 
PROJECT ON EQUAL EDUCATION 
RIGHT S 



m Publishes materials which inform 
and assist community groups^n 
working toward compliance with 
Title IX and related sex equity 
legislation, e. g. , quarterly news-^ 
letter, PEER Perspective and 
Resources for Ending_Sex Bias in 
the Schools* $ 



NATIO>MrLWOMEN^S EDUCATIONAL 
FUND^ 

© Offers consulting services, sem^ 
inars, information and assistance 
to women in public office and to 
those considering public office, $ 

@ Publishes resources for women 
seeking public office, e. g. , Ca m- 
paigj^ Wo^rkbo Qk * $ 
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Community, Parents, and Students 
G€nera l_Resources for^School and Co mmunity Me ni be _rs 



NEW ENGLAND FREE PRESS 

m Operates as a Gollective com- 
mitted to sex equity and publishes 
nons.^Kist materials, e, g, , ''Working 
Women'^ Music: The Songs and 
Struggles of Women in the Golden 
Mills, Textile Plants, and Needle 
Trades. $ 

# Provides low-cost printing ser- 
vices for community gr'Oupi in the 
Boston area. $ 

OFFICE OF WOMEN'S RIGHTS 

m Provides training for citizens and 
citizen groups in the state of Wash- 
ington regarding employment ad- 
vancement and entry into skilled 
crafts, 

m Serves as a reference source for 
speakers on women's rights to com- 
munity and school groups (mainly 
in state $S Washington), 

r THE PRESIDENT'S ADVISORY 
COMMITTEE FOR WOMEN 




m Serves as a clearinghouse on ^ . 
availability of services and sources 
of information on women's issues. 

THE PUBLIC WORKS, INC, 

# Publishes T^he Wom en's Yellow 
Pag^es , a sourcebook series for 



West Virginia, Boston, New York 
City, and New England, $ 

g Assists other women s groups 
with the development oi regional 
sourcebooks, $ 

, QUEST! A FEmNIST QUARTERLY 

m Contains informational sections 
on feminist issues of interest to 
community groups, e. g* /'Coalition 
Building*' and "Media and Culture. " 

$ 

■ 

RECRUITMENT AND TRAINING 
PROGRAM, INC. 

* 

m Operates as a national employ-- 
ment and career guidance agency 
serving minoritieSj women, the 
disadvantaged, and youth, 

RESOURCE CENTER ON SEX 
EQUITY 

COUNCIL OF CHIEF STATE 
SCHOOL OFFICERS 

p Publishes training materials on 
Title IX and sex equity which can 
be used by community action groups, 

S* f jmpjementi ng Title IX and 
Attjiining Sex Equity' A Workshop 
Pa ckage for Elemen tary-gecond ary 
E d n c a feo r J h^ _C Qm mu n 1 1 y ' s Rolgi 
Ou t line and Pa rticipants ' Materials 
^o r A p^licatior^ Sessions For Com- 
munity Group Members and 
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Community, Parente, and Students 
General Resourceg for School and Comrnunity Members 



RESOURCE CENTER ON SEX 
EQUITY 

COUNCIL OF CHIEF STATE 
SCHOOL OFFICERS {Continued) 

' I m pi e m enti n^ Title I X a nd A tt a i n ins 
Sex Equity f A Work shop Package 
fo r El ement ary- Secondary Educators , 
Pianning_ for Change, Outline and 
P a r ti ci pa n t e ' Ma t e ri al s f o r Generic 
Sg^g si^n Three, $ 

z . 

SEX ROLES: A JOURNAL OF 
. RESEARCH 

m Contains articles on subjects 

such as child development, sociology, 

and family studies. $ 

SOCIETY OF WOMEN ENGINEERS 

m Works with parents and commun- 
^ ity groups through local sections 

to inform them of opportunities open 
to women in Engineering* 

m Publishes information related to 
opportunities for women in engin- 
eering, e. g, , A Profile of the 
Woman E ngi_neer , 

UNITED STATES DEPARTMENT OF 
LABOR 

WOMEN^S BUREAU 

0 Publishes reports and brochures. " 
regarding women and the work force^ 
e.g., ''Why Women Work'' and 
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"Women's Guide to Apprenticeship, " 

THE UNITED STATES STUDENT , 
ASSOCIATION 

a Publishes quarterly newsletter. 
Targe t Reports, which explores 
in-depth one topic per edition, e* , 
''Title IX" and "Women's Studies 
and Social Changes* " $ 

m Publishes News Update, which 
includes articles on new publications 
and a legislative update directed at 
student interests, $ 

m Disseminates materials of inter- 
est to students, e* g. , 5 tu de_nt Gui e 
t o Better Financial Aid Services . $ 

m Maintains a clearinghouse on 
Student issues* 

Q Conducts conferentes and work- 
shops on issues of importance to 
students, e* g, 1 financial aid* $ 

WOMEN ON WORDS AND IMAGES 

o Provides assistance to commun- 
ity and parent groups on nonaexist \ 
education and materials, e* g* , ,.:J 
D ick and Jane as Victi ms. $ ' 

0 Publishes materials which assist 
parents in identifying stereotyping 
in the media, e. g. , Channeling 
Children. $ 
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* . Community, Parents, and Sttidents 

■ \i 

General Resourc es f or Scho ol and C ommu nity Memiaers 



WOMEN'S ACTION ALLIANCE 

0 Assists women's groups in devel- 
oping skills for organiaing and 
effecting change within their com- 
munities, e. g* I conducts workshops. 



0 Assists parents in nonsexist edu-- 
cation through specific programs 
and films, e. g.* , the film, The Time 
Has Come* $ 



WOMEN'S EDUCATIONAL EQUITY 
COMMUNICATIONS NETWORK 
(WEECN) . 

0 Publishes annotated bibliogra*^ 
phies, ftigw , Rural Women and Kdu- 
cajion: Annotated Selected Refer - 
ences and Resources, $ 



m Publishes directories and re- 
source guides I e, g* , Direc tory of 
Organizations Working for Wome n's 
Educ ational Eguit^^ and Resources in 
W^om e n _ Ed u c a ti o na 1 Eg ui t y t 
VoL IV. $ 



WOMEN'S EQUITY ACTION 
LEAGUE EDUCATIONAL AND 

LEGAL DEFENSE FUND (WEAL . 

FUND) 

m Provides nonsexist training for 
students interested in short-term 
ernployment opportunitieSi 

0 Conducts an internship program 
for persons specializing in action 
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projects related to sex equity, 

^ sponsors yPHINTj a project 
which provides a free public infor- 
mationt service on physical educa- 
tion and^5thlet|.cs, 

O 

m Publishes materials speGr^:ficaliy 
related to equity in physical educa-^ 
tion and a^thletics, e* g. p quarterlyi 
newsletter j In t he Run nin g, 



WOMEN'S INSTITUTE FOR 
FREEDOM OF THE PRESS 

m Publishes information related to 
the media and women, ^^e. g. ^ The 
Directo ry of Women's Media, 
which contains a listing and descrip- 
tion of over 500 women's groups 
related to the communications 
field. $ 

a Examines Issues related to 
communication, e. g. , employment 
opportunities for women in the 
media, 



WOMEN'S LEGAL DEFENSE FUND 

m Provides legal counseling free of 
charge to women in the Washington, 
D. C. area in matters related to sex 
d L sc rimi nation. 
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Community, Parents, and Studente 
General Resourc es for SchoQl and Community Members 



WOMEN'S NEWS SERVICE 

m Publishes print resoufcei of value 
to community members, e.^g. , 
Spokej woman R e vi ew , which reviews 
books from a feminist psrspactive. 

YOUNG WOMEN'S CHRISTIAN 

ASSOCIATION 

NATIONAL BOARD 

• Provides counseling, therapeutic 
programs for the handicapped, shel = 
ter, and meal programs in local set- 
tings. 

m Publishes materials related to 
sex equity, e. g, , Women - A Power 
for Change and Child Carei A Plan 
that Works. $ 
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PERSONNEL POLICIES AND PRACTICES 



RECRUIT^ffiNT AND ADVANCEMENT 



AMERICAN ASSOCIATION FOR 
SCHOOL ADMINISTRATORS 

# Maintains an extensive job bank 
for upe by niembership which includes 
listings for women interested in new 
administrative placements. 



AMERICAN ASSOCIATION OF 
UNIVERSITY PROFESSORS 
COMMITTEE ON THE STATUS OF 
WOMEN IN THE ACADEMIC PRO- 
FESSION 

m Publishes reports of committee 
findings on current problems dealing 
with women in academic professions, 
e. g« , On Discrimination. 

e Compiles statistical data on 
discrepancies in salary between 
male and female faculty members. 



AMERICAN ASSOCIATION OF 
UNIVERSITY WOMEN 

# Publishes research findings, list- 
ings, and directories, e. g. ^U^ S, 
P rofess io nal Wo m en ' s Groups and 
But We Will Persist (a study on the 
status of women professionals in 
higher education), $ 
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AMERICAN LIBRARY ASSOCIATION 

p Supporti equal opportunity and 
equitable salaries for the librarians 
through association policies. 



ASSOCIATION OF AMERICAN 
COLLEGES 

PROJECT ON THE STATUS AND 
EDUCATION OF WOMEN 

@ Disseminates materials on the 

status of minority women in higher^ 

education^ e. g, , A Review of the 

Current Status of Black Women, A 

Revie w of the Current Status of 

Spanish Spaakin g Woynen , and a ^series on 

Recruiting Minority Women. 



THE ASSOCIATION FOR WOMEN 
IN SCIENCE 

© Serves as an employment clear- 
inghouse in science/mathematics 
related fields, e, g* , maintains a 
national registry of women in sci^ 
ence and engineering, 

m SuppUes^ funding for pre-doctoral 
study through its educational foun- 
dation. 
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Personnel Policies and Practices 
Recruitment and Advancement 



THE DELTA KAPPA GAMMA 
INTERNATIONAL 

m Flibliihes quarterly Bulletin , 
which contains articles on equal 
employment, e. , *-Shaping Our 
Destiny; - In the Advancement ol 
Women'' and ''Feminisni' Role 
Playing or Realism? $ 

FEDERATION OF ORGANIZATIONS^ 
FOR PROFESSIONAL WOMEN 

e Works with coalitions which advo- 
cate,: for the ad vancement of women 
in education and employment^ e. g. * 
the National Coalition for Women 
and Girls in Education. 

m Publishes a guide/ Washington 
W onien, .listing women and^omen's 
organizations in the National Capital 
area which can be used as a resource 
in seeking employment, $ 

THE LEAGUE OF UNITED LATIN 
AMERICAN CITIZENS (LULAC) 
NATIONAL EDUCATION SERVICE 
CENTERS, INC. 



NATIONAL ASSOCIATION FOR 
WOMEN DEANS, ADMINISTRA- 
TORS, AND COUNSELORS 

© Conducts workihops for, members 
to asiist them with professional 
advancement, 
# 

NATier^AL EDUCATION ASSOC- 
IATION 

m Conducts workshops in the area 
of leadership training, specifically 
designed for women members, 

NATIONAL URBAN LEAGUE, INC, 

m Works through affiliates to ad- 
vance the job status of minorities* 

OFFICE OF WOMEN^S RIGHTS 
STATE OF WASHINGTON 

© Provides training to assist clients 
with employment advancement (mainly 
'in Washington state). 



m Provides supportj training, and 
occupational opportunities for His- 
panic students. 
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PERSONNEL POLICIES AND PRACTICES 




NETWORKING 



THE AMERICAN ASSOCIATION FOR 
THE ADVANCEMENT OF SCIENCE 



9 Supports a minO/Tities and women 
scientists' network in order to in^ 
crease their participation in the sci-^ 
ence and engineering fields. 



AMERICAN ASSOCIATION OF ^ 
SCHOOL ADMINISTRATORS 

0 Coordinates, through Project 
AWARE, a national network for wom- 
en interested in educational adminis^ 
tration* 



AMERICAN ASSOCIATION OF 
UNIVERSITY WOMEN 

o Provides support for networks of 
women professionals who are college 
graduates. 



THE ASSOCIATION FOR WOMEN IN 
SCIENCE 

m Coordinates activities among 
members to provide support and 
Assistance in car^r development. 
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FEDERATION OF ORGANIZATIONS 
FOR PROFESSIONAL WOMEN 

© Dissenninates materials which 
assist professional women in or- 
ganising networks, e* g* j Washing- 
ton Wo m an, a directory of wo^ien 
and women's organisations in the 
National Capital area* $ 

@ Operates as a network resource 
for professional women committed 
to attaining equal opportunity in ^ 
education and employment* 



THE LEAGUE OF UNITED LATIN 
AMERICAN CITIZENS (LULAC) 
NATIONAL EDUCATION SERVICE 
CENTERS, INC. 

m Lobbies for national policies which 
increase Hispanic educational and 
occupational opportunities* 



NATIONAL COUNCIL OF ADMIN- 
ISTRATIVE WOMEN IN EDUCA-* 
TION 

m Ser^e^ a support system for 
^;^men members in administration. 
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Personnel Policies and 
Networkin g 



Practices 



WOMEN EDUCATORS 



m Publishes bi-mo^hly neY^sletter 
and summaries of research on 
women, g* , "Rewards and Re- 
search: A Comparison of Mal% and 
Female Researchers in Education, " 
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PERSONNEL POLICIES W PRACTICES 



GENERAL RESOURCES ON EMPLOYMENT FOR EDUCATIONAL PERSONNEL 



AMERICAN ASSOCIATION OF 
SCHOOL ADMINISTRATORS 

m Assists women' members inter- 
ested in advancing their careers in 
school administratioti through Project 
AWARE, which provides leadership 
training and materials. . 

B Provides technical assistance to 
four other projects in the AWARE 
coalition, e. g. , New England Coal- 
ition for Edacational Leaders, South- 
west Educational Development Labor- 
atory, The Center for Women in 
Educational Leadership at the Uni- 
versity of North Carolina, and the^ 
Sauthern Coalition for Educational 
Equity, These groups assist women 
in their geographical areas, 

AMERICAN COUNCIL ON EDUCA- 
TION 

OFFICE OF WOMEN IN HIGHER 
EDUCATION 

®, Provides resources and techniques 
for advancing women in higher edu^ 
cation administration; useful also for 
elementary and secondary psrsonnel, 
e. gp , suggestions for improving 
equal opportunity for women and 
^pripmotlng equity for wdmen in 
6cIUcation, 



EKLC 



AMERICAN FEDERATION OF 
TEACHERS 

m Provides support mechanisms 
for members, e. g, j networking' 
information and resources in the 
area of sex equity and professional 
growth and development. 



AMERICAN LIBRARY ASSOCIA- 
TION 

© Develops materials for member- 
ship in the area of sex equity, g. , 
A Bibiio^raphy of Materials 
_Cp_iJggJg_dl fg r Comparable Wages 
for Comparab le Wor k Study. 



AMERICAN PERSCft^NEL AND 
GUIDANCE ASSOCIATION 

© Works through the American 
School Counselors Association and 
the APOA Task Force on Women to 
define and advance the role of the 
school counselor. 



AMERICAN PSYCHOLOGICAL ^ 
ASSOCIATION 

© Monitors, through Committee on 
Women in Psychology, the status of 
women in the field and serves as .a^, 
focal point to promote equality of 



J 
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Personnel Policies and Practicea 



General Resources on Employment for Educational Personnel 



AMERICAN PSYCHOLOGICAL 
ASSOCIATION (Continued) 

opportunity for women psychologists 



ASSOCIATION OF AMERICAN 
COLLEGES 

PROJECT ON THE STATUS AND 
EDUCATION OF WOMEN 

# Disseminates materials on topi- 
cal problems for women working in 
educational institutions, e, g. , Part- 



timfe Faculty Eni^loyment , The Age 
D iscrimination Act of 1975, and 
On"C ampu3 With Women. 



THE ASSOCIATION FOR WOMEN 
IN SCIENCE ^ \^ J 

% Compile's statistics o,n status of 
women in mathematics and scientific 
professions. 



BUSINESS AND PROFESSIONAL 
WOMEN'S FOUNDATION 



m Publishes bibliographies, re- 
search summaries and reports 
about working women, e. g, , The 
Work ing Mother, $ 

m Maintains the Women' s Informa- 
tion Services Network, which con^ 
tains job market and career sele^c^ 
tion information. 



EKLC 



CATALYST INFORMATION CEN^ 
TER 

o Serves as a^ clearinghouse 
resources related to wometf in ^ 
labor force and career options for 
women* g. , bibliographies on 
"Women in Skilled Trades, " "Black 
Women, " and'a book entitled What 

^ j^-^ Rest of Your Life: 
T he Catalyst Career Guide for 
Women in the 80-s. $ 



THE DELTA KAPPA GAMMA, . 
INTERNATIONAL 

© Provides scholarships to out- 
standing women educators for ad- 
vanced graduate study, 

7 

EDUCATION DEVELOPMENT 
CENTER 

Q Disseminates materials on equal 
employment in e4ucation, e, g* , S^ex 

gcrimma^tion in Schools* Evalu- 
ating Employ ment Practices, a 
procedure for analyzing hiring and 
promotional practices, and A Guide 

P_evel opi^ng E ducational Leader- 
sh ip PotentiaL $ 
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/ » ' . ■ / ifllEej f serine 1 Policies and Practices 

General Resottrces on Employment_^or Educatiorxg 



FEDERATION OF ORG^J^ffiy^ONS 
FOftjPROFESSIONAL 

M 

• Provides to mfBmtfer,ship|in£or- 
mation of asaiataiiGel to proiessional 
women through AlerL (the federation 
newsletter), public p^cy bulletins, 
ahd other reports. $ 



) 



• Developed the Centfer^or Women 
iti Highef Ed^^^ation and the Prdjfes- 
sions (WelleaLey College) and the 
International Center for Research on 
Wonrien (Washington, D, C, )* \ ^ 



NATIONAL ASSOCIATION FOR 
WOMEN DEDANS, ADMINISTRATORS, 
AND CpUNSELORS 

• Publishes niaterial^^to assist 
wornen deans, administrators, and 
counselors professionally, e* g. , 
Grievance Hatidbook for , Women 
Educators apd A Career Planning^ ^ 
P rog ram 'for/\^omenr The^Exper- 
ijjice Cu^. $ 



NATIONAL COMKCtSSION ON 
WpRKING WOMEN - 

pev^^j^s an^execu?te policies 
^and^^rfction plans ^)r 'worRing women 

in clerical, "tal^/^^^t,^^ 
: at^d fl.'ctafy jobsV.-e^-g* , proTides* 
t nSo rnrtation abo\it occ.u^tiotlal s eg- 
regatlpn of women and^^onducts^ con-^ 
;.feranc^s throughout tWeWnited 
States on^he problems of working 
,wbme.n 




ERIC 



# Distributes audiovisual 
on wprking wornen, $ 



sources 



• Publishes print materials, 
reports, and statistics on working 
women^ e* g* , '-Research. Round 
tTable on Working Women'' and An 
Overview of Women in the Wort^ 
Force, 



NATIONAL COUNCIL OF ADMIN- 
ISTRATIVE WOMKN IN EDUCATIO^sT 

» Works for»the recognition and 
pp^rticipation of women in leader- 
ship positions in education, 

# Publishes i'^^fc^ts and research 
to assist i^^th^Wlimination qf sex 
dbscrimin^^^B'^in educationar ad- 
ministra^^^T g. i Why^ Aren't 
Women Administeri ng Our Schools? 



NATIONAL EDUCATION ASSOC- 
IATION - i 

/ 

m Provides in-service training on 
sex equity to membership on the \\ 
national and local levels^ 

# 

• Pulplishes equity materials to 
assist m'embersiflp, e. g. , DuShane 
Fund R eport , T oday 's Education, 
and NEA Reporter ^ 



Personnel Policies ar^ Practicei 
General Resources on Employment for Educational Pe T^nnel 




RECRUITMENT AND TRAINING 
PROGRAM, INC, 

• Assists with the Women's Employ^ 
ment Division of the prografta to 
place qualified minority females 

in industries and occupations whjre 
minorities and women are under- 
represented. 

• Includes a program. Women in 
Non- Traditional Roles , which 
assists-in the placement of women 
in the workforce, ' * 



SYSTEMS SCIENCES, INC. 

• P^bliahe s materials to assist 
administrators in overcoming sex ^ 
ism in employment, e, g* , 
Stratej^ ie a to Eliminate Sex Stereo- 
typing and Sex Bias: An Ad minis- 
trator's Manual* - 



UNITED STATES DEPARTMENT OF 
EDUCATION ' 
ASSISTANT SECRETARY FOR 

CIVIL RiaaTs * 

• Enforces and provides, copies of 
laws related to sex discrimination 
^ in education, e.g. , Title IX - : 
Prohit^l#Qn of Sex DiscMm7lnation, 




ERIC 



UNITED STAT|fS DEPARTMENT 
OF.EDU CATION 
NATIONAL INSTITUTE OF 
EDtfCATION 

• FHibliahes reports and research 
studies on how ho increase the par^ 
ticipation of women and minorities 
in administraMon, g# , 
Increaaing Participation of Women 
and Minorities in Education, $ - 

m Publishei research findings on 
rttle IX and sfex equity, g* j 
Implementing Title IX/Elementary 
and Secondary Levels and Keeping 
up with -Thke lk /Higher Education. 



, UNITED STATES DEBARTMENT 
OF LABOR ^ 

BUREAU OF LABOR STATISTICS 

Publiahes^p-to = date research 
and employment data on the work- 
^ force, e, g>' Monthly Labor Review, 



UNITED STATES DEPARTMENT 
OF LABOR • 
WOMEN'S BUREAU , , 

m Disseminates specialized infor- 
mation^n issues' related to working 
women, e.g.'., ''Ban Against Preg- ^ 
nancy Discrim^ation,' " 
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Personnel Policies and Practices 



General Resouj^cer^orfEmployment for Educational Personnel 



FRir 



UNITED STATES EQUAL EMPLOY- 
I MENT OPPORTUNITY COMMISSION 

• Provides educational personnel 
with copies of rules and regulations 
on specific equal employment laws 
and orders, e. g. , '^Guidelines on 
Sex Discrimination: Adoption of 
Final Interpretive Guidelines, Ques- 
tions and Answers, " which concerns 
the Pregnancy Discrimination Act* 

• Enforces Title VII of the Civil 
Rights Act of 1964. 

WOMEN EDUCATORS 

• Provides summaries of researfti 
and other projects which have befen, ^ 
presented annual awards by Women 
Educators, e. g, , Beyond Pictures 
and Pronouns: Sexism in Teacher 
Education. ^- = - 



WOMEN^S EQUITY ACTION LEAGUE 
EDUdATIONAL AND LEGAL 
DEFENSE FUND (WEAL FUND) 

• Conducts training, conferences, 
and workshops on the development 
of organizational and administrative 
skills for women returning to the 
job market. $ 
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MAJOR PUBLISHERS OF SEX EQUITY MATERIALS 




CAREERS, INC. ^» 

# FHibliahes career guidance re^ 
sources, e* g. , professional and 
semi-skilled occupational kits. $ 




GUIDANCE PUBU- 



CHRONiq 
CATIONS, 



• F^ibllshes occupational and guid = 
ance materials, recent editions of 
which are nonsexistj e* g* , Occu-- 
p ational Briefs , $ 

EDUCATION DEVELOPMENT 
CENTER 

# Disseminates materials developed 
und%r the Women* s Educational 
Equity Act. Call the toll-free num- 
ber 800-225-3088 for a free catalog. 
$ 



ERIC ^(EDUCATIONAL RESOURCES 
INFORIVIATION CENTER) 



# Disseminates information re 
sources, materials, bibliographies, 
literature reviews^ research reports, 
curriculum guidea,^ conference ^/ 
Ipapars- via^micrQfilm and print on 
equfty related is suesr- -available 
through specialized cl^Wrdnghous es 
in various geographic^ areas. 



m Publishes general guide to 
materialaiand specific subject area 
clearinghouse sources. See Cen^ 
tral ERIC^or general description 
and explanation on the use of ERIC ^ 
System, $ 



THE FEMINIST PRES5 



• Publishes nonsexi/st bo^s, cur- 
riculum materials aid outlihes, re- 
source lists^ bibliog raphie^j an- 

thologieBj reprints of important and 
neglected women's writings * biog- 
raphies, and children* s books. $ 



INSTRUCTO/MC 
LISHERS, INC. 



AW HILL PUB- 



• ]^blishes nons^exist classroom 
aids, instructional resources, and 
guidelines for analyzing materials 



for stexism._ 



KNOW, 



9 Publishes nd^exLst resources 
including fiooks, \eprints, biblio- 
graphies, pamphl^s, and curricu- 
lum materials, appVopriate for^ ele- 
mentary and secondaf^educators, 
secondary studenjtffr^d community' 
members, 
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Major ^blishers of Sex/^^Equity Materials 



LOLLIPOP pdwER, INC. 

• Publishes and writes nonsexLat 
books for jroung children such as 
G r o w nup a C ry T g o ^ A B ibl i p g r a phy 
of Materials on Se3d8m and Se^ 
Role Stereotyping in Children's 
Books, 



NATIONAL ORGANIZATION FOR 
WOMEN 

LEGAL DEFENSE AND EDUCATION 
FUND 

PROJECT ON EQUAL EDUCATION 
RIGHTS 

• Publishes materials to assist 
organizations and school districts 
in working toward Title IX compli- 
ance, g, , Cracking the Glass 
Slipper . $ 



SCIENCE RESEARCH ASSOCIATES, 
INC. 



• Publishes reading, language, 
mathematics, and guidance mater- 
iale p.n6 produces nonaexist career 
awareness audiovisual programs, 

e* g. , television series ^'Freestyle- ' 
with accorapanying teacher, student, 
and patent guides, $ 

UNITED STATES DEPARTMENT OF 

EDUCATION ^ K_„^ 

YEARLY PUBLICATIQ% CATALOG 

^ )■ 

• Publishes materials which have I 

/ 



ERIC 



been produced by the Department 
of Education or'through contracts 
to the department, e, g, , Programs 
for Educational Equity . $ 



UNITED STATES GOVERNMENT ^ 
PRINTING OFFICE 
SUPERINTENDENT OF DOCU- 
MENTS 

• Provides free subject biblio^* 
graphies in areas such as ^'Civil 
Rights and Equal Opportunity, 
^'Teaching Methodi,*' "Minorities,-* 
and "Counseling and Guidance, "' 
from which^orders can be placed, 

• Publishes 24, 000 different puV- 
lications including periodicals, 
reports, and instructional mater*- 
ials, e* , Complying with Title 
IX: A Resource Kit, Title IX 
Grievance Ptocedurej An Ijitro- 
ductory Manual, Being A Man , and 
Attai ning SeK Equity in Counseling 
Prograrns and Practices: AppU-^ 
cation Booklfit for Counfselors. \$ 

: n 

WOMEN'S EDibcATIONAL EQUITY 
COMMUNICA'^IONS NETWORK 
(WEaCN)- 

p 

• Provides information in the area 
of women's educational equity, e. g. , 
Sex Bias in AchievernVnt Interest 
a nd A ptitude Testing, Resources 

in W omen's Educational Equity ^ Vp ^, 
IV, and its quarterly news bul- 
letin. Network News and Notes, and 
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Major Publlihers of Sex Equity Materiala 



) 



ERIC 



WOMEN'S EDUCATIONAL EQUITY 
COMMUNICATIONS NETWORK 
(WEECN) (Continued) 



Hi a panic Wome 



n an dj 



Education, $ 



• Providea qn-call assistance, 
compatar searches, and topical re- 
sources in jKe area of women's 
educa^^^ral equity. $ 

• Publishes quarterly news bulletin, 
Women-s Educatjonal Equity Coni- . 
municatione Network, which contains 
description's 'of sex equity programs 
and listings of available publications 
from sex equity organizations* 



WOMEN'S NEWS SERVICE 

m Publishes newsletter and maga- 
zines which cov6r all federal actions 
affecting women and monitors pro- 
posed legislation on sex equity, 
e, g. , its twice monthly newsletter, 
Washington Women's RepresentMive , 
its monthly magazine* Spoke swomy 



and its free quarterly magazine, 
Spoke swoman Review . $ 

• Maintains a discount book service 
fbr materials related to women's 
issues, ej , Rights and Wrongs; 
Women's Struggle for Legal Equal- 
it^ and Ourselv es and Qur Chil^dren , 

$ 
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mM PROVIDERS OF tttlE IX ^ND SEX EQUITY SERVICES 



Three major providers of compliance information and technical 
asMistancQ services in the areas of sex equity and Title IX ^ce the 
sex d^segregatiGn asgiiitance centerB, numerous state tftommissions, 
committees and councils on the status of womenj ar^ state education \, 
agencies* 

The following sections describe basic services available from 
these groups 'and examples of resources assistan9e provided* 
Also included are lists of the sex desegregaiion assistance centers 
apJ state commissions, committee^,, and councils on the status of 
omen, * . 
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. mm PROVIDERS OF TITLE IX AND SEX EQUITY SERVICES 

SEX DESEGREGATION ASSISTANCE CENTERS 

There are ten sex desegregation assistance centers funded by the 
United States Departmant of Education under Title IV of the CiviT Rights 
Act of 1964 to assist public school districts in meeting the requirements 
of Title IX and achieving sex equity. Centers preside serviceB free upon 
receipt bf a request from a district superintendent. 

In aceordance with Title IV of the Civil Rights Act of 1964, these 
Centers have been created to help public school districtsi * 

• Tncreasc* the understanding of personnel concerning the problems 
^f sex bias in education and hiQp them avoid this bias, 

m Identify' sex bias and sex roleCftte^^otype s in textbooks an^ other 
^ curricular materials and deve^^ffp rnethods of countering their 

^ effect on students, 

• Identify and resolve problems that arise in meeting the requirements 
of Title IX or obeying state laws which prohibit discrimination in 
education. 

• Prepare and disseminate to parents and students materials ex- 
plaining the requirements of Title IX, 

m Develop methads to ehcourage student, parent and comrnunity sup- 
port forj and involvement in, the sex desegregation process* 

• Recruit women and men for employment in positions in which they 
are under represented, . 

# • Develop procedures for preventing sex discrimination in employ- 

ment practices* 

^ Pr-mtW^ nondiscriminatory counseling materials anti techniques, 

* • Identify federal, state and other resources that can assist in sex 
■ ' desegregation. ' . ^ ^ 

■ ■ . ''i r" 
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The activities, publications, and iervices provided by the centers are 

numerous and varied. They are useful to members of the educational com- 

munity;^. administrators, supervisors, teachers, ati^ents and parents. 

For example, the Sejg Desegregation Assistance Center of the Southwest 

has developed a Resource Bibliography , which contains non- sexist books, 

kits, posters, and multi-media suggestions^ for classroom use. They also' 

offer Materials for Nonsexist Education , a catalog of resources in areas 

such as guidance and counseling, athletics, arid MAcational and career edu- 
*^ 

cation. The Midwest Sex Desegregation Assistancy/Center has compiled 

_ ■ / 

nonsexist materials and resources into its 1980 Annotated Bibliography ,*' 
which includes bbdks, films, fllmstripSi recordings, and brochures* 

Contact individual centers for specific Information regard - 
ing atsittance* Following are lists of the states included in the Depart- 
ment of Education regions and Sex Desegregation Assistance Centers 
by region* 
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DEPARTMENT OF EDUCATION REGIONS 



Region I 

Connecticut 
Maine 

Massachusetts 
Ne^^ Hampshire 
Rhode Island 
Vernftont 

Region II 

New York 
New Jersey 
Puerto Rico 
Virgin Island 




Region VI 

Atkansae 
Louisiana 
New Mejrico 
Oklahoma 
Texas 

K 

Region VII 
lowi 
Kanaai 
Missouri 
Nebraska 



Region IH 

Delaware 

District of Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 



Re gion VIII 
Colprado 
Monte nay 
North Dakota 
South Dakota 
Utah 
Wypming 



Region IV 

Alabama 
Florida 
Georgia 
Kentucky 
Mississippi 
North Carolina 
South Carolina 
Teimessee 

Region V 

Illinois 

Indiana 

Michigan 

Minneaota 

Ohio 

Wisconsin 



American Samoa' 
Arizona 
California 
\' G^am , 
tta^aij 
, Nevada 
Trust Territories 

^^gion K 
Alaska 
O Idaho 
Oregon. 
Waihington 
i 



SEX DESEfiREGATI^i^J ASS I STANCE 'CENTERS 



Region Ii ME, NH, VT, MA, CT, RI . ^ 

Mi. Martha O'Reilly Keener, Director 
Sex Deaegregattori Assistance Center 
New England Equal Education Center 
University of Hartford ^ ^ 

121 Sigourney Street ^ 

Hartford, CT 06105 (203) 522^7166 

Region H: NY, NJ, PR, VI 

Dr* Effie Pynum, Director 
.Sex Doiegregatlon Assistance Center ^ 
Teachers College, Columbia University 
Institute for Urban & Minority Education 
525 West 120th Street - C 
. New York, NY 10027 (212^ 678^3350 



Region m- PA, DE, MD, VA. WY, DC |^ 

Dr. David Sadker, Director ^ ^ 
Sex Desegregation Assistance Center - l^d-Atlanti 
The American University 9 
Foxhall Square Building, Suite 224 j 
3301 New Me»co Ayeftue, NW ^ 
ashington, DC 20016^^ (202) 686-3511 



ion IV: NC, SC, GA, FL, AL, /MS, KY, TN 
Dr, Rita Bornstein, Director 
Sex Desegregation Assxstance Center 
University of Miami, Schooyof Educition 
P,0. Box 2'48065 
Coral Gables^^I '33X1^ (305) 284-^5324 



Region V: OH,\lN, XL, MI, Wl, MN 

Dr. Frank Aquila, Director ' , , ^ 

Sex Desegrega^on Assistance Center • 
^Indiana University, School of '^ducati^'^ 
* 3951 North Meridian ' ' \/ . 

Indianapolis, IN 46208 ^ ^ (317)' 264-^2921 

WATS 1-809-^8^2166 
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Region VIi TX, LA, OK, AR, NM 
Dr* Bennat Mulleii, Diractor 
Sex Desegregation Asiistance Center ' 
Stephen F. Austin State Uhiveraity 
Box 1301 OA, SFA Station ^ 
Nacogdoches, ^TX 75962 (713) 5 



69^ 



5307 



Region VII: lA, NB. KS. MO ^> 
Dr, Charles RanMn, Director 

Sex Desegregation Aseistance Center - Midwest 
Kansas State University, College of Education 
Department of Adrrdnistration and Foundation 
Holton Hall 

Manhatt^, KS 66506 (913) 5'32-6^08 



Region 



WD, SD, MT, CO, WY, UT 



Dr* Richard ^Thomas, Director 

Sex Desegregation Assistance Center » 

Weber State College - 1209 



Ogden, UT^ 84408 



(801) 626^6816 



Region IX: CA, NV, AZ,. HI, GtJ, Trust Territories, 
American Samoa, Commonwealth of the 
* Northern ^&riana lslandg ^ 
^Dr, Barbara A, Peterson, Director 
Sex Desegregation Assistance Center - Project E 
Education Classroom Building, Room 13A 
California State University * FuUerton 
Fullerton, CA 92634 ^ (714) 773^3141 



Region X: OR,, WA, ID, AK 

Ms* Kathryn Scdtten, Director 

Sex Desegregation Assistance Center - Northwest 
Portland State Univ3rsity 
Post Office Box 751^ 

Portland, OR 97207 (503) 229 



^ 
J 
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flAJOR PROVIDERS OF TITLE IX AND SEX EQUITY S|ivICES 

I STATE EDUCATION AGENCIES 

Personnel i^^-eafeh state and territorial educational agenc^^an pro- 
vide reeource assistance to local school districts in the ar.eas ?f Title IX, 
Title II, and other sex equity legislation* Many states employ educational 
personnel who can provide technical assistance in these areas. In addition, 
some states have nnajor collections of non-biased audio-vpsual presentations 
and print resources which can be used by local districts* Several state 
educational agencies have developed materials on Title IX and/or the 
general sex equity area which usually can be obtained either free or for 
minimal charge by other SEAs or school districts in other states. 

In order to determine the type of assistance a specific state can offer 
in the area of sex equity, contact the Title IX designee, the vocational 
education sex equity coordinator, or in the case of states which have been 
awarded Title IV funds for sex desegregation, the coordinator of this project 

Personnel funded under Title IV for sex desegregation advise and 
assist local education agencies in the implementation of Title IX and 
the achievement 'of sex equity. Sex equity cOOTdinators are funded 
under the sex equity provisions of Title^'ll, Education Amendments of 
1976, to provide a ^ange of services including creating awa mo^i- ; 

toring policies and practices^ providinglnformation on employment and 
labor data^ reviewing vocational educational program#for bias^and pro- 

viding incentive systems to promote student enrollment in courses n^n- 

' ■ k 

tradi|ional to their sex. c 



Some examples of resources which have been developed by specific * , 
state education agencies follow. In most cases these resources are, free of 
charge to local education agencies within the specifiG- state and can be ob- 
tained at nominal cost by other state and -loc^l educational agencies. 

• The ^alifornia State Department of Education's Project S. E. E. (Sex 
Equity in Education) aids school personnel in reducing or eliminating 
discrimination in educational programs. Publications from that pro- 
ject include Title IX Signposts and the Observation, Commentary, , 
Vigitations (OCV) Handbook, an instrument which can bemused for on- 
site evaluations for Title IX compliance. In addition, Sex Equity in 
Education Update , a newsletter , is published quarterly by this project. 
Audiovisu^al materials developed by the California Department of 
Edacatiocuinclude the - World of Apprenticeship tapes and tfie slide- 
tape presentation. Sex Equity in Career Opportunities: Those Peopl e 

' Are Really Doing Those Jobs . 

• The Delaware State pepartment of Education has several publications on 
Title IX and sex equity, si^ch as Sex Equity in Delaware; a Resource > 
Gu ide on Sex Equity Materials Available in Delaware ; and Wom e n^ s 
Work, Men's Work . In addition, a Guidebook for Sex Equity in Home 
Economic s and a set of five modules pn Sex Equity in Business and 
O ffice-Occupations will be available in the fall of 1980. 

• The District of Columbia school system has produced a film on , 
women and noatraditional occupations entitled The Chang e, It also . 
has documentation available on "Student Leaders' Proje'tt, " in which 

/^students made presentations to their peer^ on expanded careers for 
"^iemales and males. * 

• Floria^ Department of Education has produced materials to assist in 
eliminating sex discrimination in vocational-technical education.. 

\ ExannpWs of these resources are Erasing Sex Bias Throug h Staf f 
Training, All Things Being Equa l, Gu idanc e S trategies for Elimin- * 
. ating Career Sex Stere o typing, and a Hand book fo r Vocational Coun- 
seling t o Eliminat e Career Sex $tereotyping. . ^ 

^ • Iowa's r>epartment of Public Instruction has thre^ publications avail- 
able on sex equity in vocational ed\il:ation: Promotin g Sex Equity in 
the Classr oom: A Resource for t he Teac hers of Vocat ional and Tech- 
nical Education, ^ El iminating Sex Bia^ and Sex Roje Stereotyping jn ^ 
Vocational Education: A Workshop Resource Book; and Sexism in 



% = ' M ' F ^ . , 

£ducaMQnj_ R e luding Voc E diication St^r_goty£j_'lE: ' * 

Maryland's State pepartment of Education hag several piblications to' 
assist local school districts in Title IX cornpliance and tlie provisfon 
of sex equity title IX a nd Physical Education: g e j ou fees Jo^ Sex ' 
Equity in Yocational Education: and The Chang ing W orkplace i ^Look 
_at_Non-Traditidnal Career a for Men' and. Women. In AddLtion a slide-, 
tape presentation, Voca^tiotial Educ ation: . Equity in Action is avail- 
able. ^ - ■ ~ ™. . ^ 



• 



I Michigan's Department of Education has produ,ced several publicatibns . 

^ on Title IX and sex equity, such as A Student Guide' to Title^ IX, Susan 
B. Anthony Birthday Celebration Kit, Guidelineg for EliminatingTnd" 
Preventinj Se x Discrimination , . List of fRejqu|pe Materials for Help-^ 
ing Stud^s Expand TO ieir Vocational Options, ^nd Cabirlets ^ "Carrot 
Seeds arif. Computera^ Grea t Op p or.tunities in Vocalional E dftcatipnT 
a handbQok for parents* ' - — 

Minneeota's Yocational-Technical Division has produced two sets of 
posters on nontraditional occupations and will have two publications, 
New Hori zons at Work and Career Awar enees in Rural Education, - 
available in fall 1980. " ~^ r ^ ^ 

The New York State Education Department's Occupational Equality: 
Resources for Meeting the Challenge provides a summary of voca- 
tional education funded projects as well as annotating resources devel-'^ 
oped in New York State to reduce sex bias, sex atereotypingv and sex, 
discrimination. ' - ^ 

The Oregon Vocational-Technical Division has a publication on ekem- 
plary sex equity projects, How We Did It, ahd a film with instructional 
materials,. Doing What We Like > primarily for counselors, 

Pennsylvania's Department of^Education has several publications on 
^ sex'equity; f&r exampVe, Training the Wom an to Know Her Place. In 
addition, a forthcoming multi-media presentation, VQcational Educa- 
tion for a Changing World, will have a film, training guidebook, par- ' 
ents'' handbook, posters, publicity ^photographs, and brochures which, 
can be used to promote sex equity in vocational education, Pennsyl- 
vania has also produced several radio- television public seTvice 
announcements on sex equity in vocational education, 

Vir^nia^s Department of Education has publications: which address 
sex^^uity in vocational guidance. Available through the state project 
at the College of Education, Virginia. Tech (Blacksburg) are Exem» 
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pl ary Vocational Guidance Ptojacts tn^ijeginia (197S/79 and 197^/80 / 
' edktiona) and R^>u^ Guide for Sex Equity in Vodationa^ 

• The West Virginia Department of E^dupation has produced T%aeherfl, 
Admlniitratori, and Counselors, a haftdbook oft activities wJ^ch ;/ 
assist schools in implementing sex equity in vocational education.*^ 
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MAJOR PROVIDERS OF TITLE IX AND SEX EQUITY SERVHCES 

^ C0^mSS10NS, COmiTTEE? ,: AND COUNCILS ON THE STATUS OF. WOMEN 

Commissions,* committees, and councils on the status^ of wbmen act , 

■■ ■ - ' ^ ■> ^ . ■ ■ • ; ." ^ ■ 

as advisory bodies to state and local governments' nearly ajl p^f the states 



and many local jurisdictions have these brgartizatiqiis. Usually commis- 
sions play a significant role in identifying the needs of women and nmking ' 
recOmTnendations based on these needs for\legislative or ot^er remedi- 
ation. Many commissions are active in s^ohsorln^j^eetings and ^ubHsh- 
ing materials on women^s issues^ in order to incrtase' understa-nding a^d , 
awareness, of women's needs. The cornmissions hax© participate^in a' 
wide' range of projects, such as: 

/ • sponsoriiig workshops on nontpaditional careers for"wom$n ^ 

\m promoting legislation to'prouide shelters for battered ^omen ' 

m publishing materials concerning the effects of divorce and 
property laws on women 

\ \ . ' ^ . ^ ^ ■ ' ' 

m. advoeating legislation to change the rules of evidence in rape cases 

* , cooparating with schools and colleges^ in^programs which^rombta 
sex equity for girls and woniert, ... 

• ' " - ^ = g ^ ■ ^ 

The'activitifes of commissions for women are generally aimed the 



- oV.e rail goal of enabling woiiien to participate fully In all phases of 
American life* ' ' \ % ^ 



Examples of materials available from commis siotis a re- ^ 

• The Delaware Gjovernor^s Commission on the Status of Women has 
emphasized employment issues and ifas held confierences such ^ 
as "Women as Entrepreneurs, In addit|on, the copAimi^ion has 
■ report available on their Survey of A lter nate Wgr^ Schedules in - 
Delaware. Their Resource Book for Families in Crisis is a+so 
available. ' . 



Th* Diatrict of Columbia's Commissipn for Wom'en has a three-point 
program to: ^ " 

• improve the economic status of women » 
• 'achieve equa^lity under the law \ ^ ' ' * 

\m iprovide networking and clearinghouse funfctione* 

- I ■ ■ ^ . V ' " : ■ / ■ ■ ' , 

Thjr commisBiQn- s Twelfth Annual Report summarizes^/their activities 
and ^ives^an'OverviSw o( their publications such as thfe D i re c to V y o f ^ 

Information' and Referral Services for Women in the District of 

f _ - — — " - . . - ~ ----- " ^ ^ . . . 

C_olumbia i and their slide-tape presentation advocating sex fairness ' ' 
in vocational education, Hey, What Are You^Doirig for the Next 60 

Y e a r s ? " ^ ^^ . ^ " ^ . 

The Iowa Commissiqn on the Status of Women has been involved, in 
an employnnent p'roject* " This project gives students basic information 
about the skilled trad^^and has produced flyers such as "Craffswomen 
jn the Schqals''. and ^'Nontraditiona^l Jabs foi* Worn entV''. In addition, ^ 
their publication, ^'Opportunities in Apprenticeship'' will be^availablfe 
during mid-1980. The ct>mmiision.also has available -two publications 
on Title IX and sex equity ^ Title IX: -Questions and Answers and 
Sexism in Eduqation} What Ki_nd of Balance^ Is Found in Your Com 
nity School Dist»^%7 

^ ' , ' ' ■ '- ' ^ "if 

^h^ Maryland Commission for Women is currently emphasizing 
study and action in the. areas of spousal abus«' and sexual harassment 
in empld^men't* T^ey are' cooperating with the state per sonnel .de- ^ 
. partment in a survey of sexual' harassment among state am ploy ties* ' 
Some of the male^rials avaHable ifom this' commission are Worrien 



Know Your Rights, gatterad: A^urvival Manual for Battered Wom.en, 
and their newslettS^I Ma]r^lan(^^^pm^n . Also available are prog^ranis 
from the 19''79 st^te gex equity cordlerence, -''Focus on Tit\e IX in 
Maryiand, '^ co- sponso.red by the commission,'. = ^ 

The North Ca'roltna 'Council on the Status of^Worpen has been sponsor- 
ing the "Work Options fpr Women^' program designed to train unem- ^ 
ployed^ low-incomp worfien, in the skilled tradr s* /^This prpgram re- - . 
cruits, places, and counsels women in skilled t raining programs. , 
Further information can' be 'obtained by requesting the flyer "WorR 
Options for Women" from the aommis'sion* , ' ' ^ V 

■ ■ ■ ' , ' . , ; ' - . ' : ■ ; , 

The Pennsylvania Commission for Womenshas as on'e of its priorities.- - 
the area^of education. This commission has two summar/y roportsr/ 
the October 1978 gumma ry of the. wqr1< of the Task Force on Vocation- 
al Ediication and ^Apprenticeship T raining and the Novennber ]97^9s . 
summary of girls' pa rticipation 4n in.te r schola st^ athletics^ "Sex 
Discrimination in Hijh Sjchool Sports. " In addition, the commission 
has produced twajfilms. Why Mot- A Woman?, €nd' lt^s Her Future. 



m The Virginia Commiislon oA the Status of Women has. an education 
task force which has been working on continuing education ior women, 
addition, the comnniss^on has developed % handbook, Virginia . 

Women and the La * ^ ' ' 

... — j_ — _ _ ^ — ^ . 

m The ^eat Virginia Wonnen'i Gonrimission has available a Dom'estic 

Viplence Directory^ Services Available for Donnestic Violence Victims 
. , . , ^^hich can be of use to both jeducators and community groups; in addition, 
^ fhis^ commission has plan|'to work in the^area. of educational equity 
LOT rural girls and women, ' , ' 

* . Since specific commissions vary in thei^ current programs and 
staffing capabilitiei^ elementary and secondary school personnel should 

<:h feck with their state commission in order to determine possibilitiea for 
cooperatiori tind to detarmine whether thera is a local commissi6n{t) with 
which they c©uld work. A listing of these commrsiimis followe. 



STATE CpmiSSI^NS. COMfilTTEES AND COUNCILS ON THE STATUS OF WOMEN 



Alabam'a, Women's Commlsslori. #9 Office Park Circle; Birmingham, 
^ Alabama 35223.- 205/ 879-;1237. • 

Alaska Commission on the Status of Women. MacKay Building, Suite 85<J, 
336 Denali St. ; Anchorage, Alaska 99501. 907/276-3003., 

Arizona Women's Commfssion. Room SIO, West Annex, 1700 W. Washingtoti; 
• Phoenix, Arizona 85016. 602/2 55,-3609. 
f ' ', ■ . , ■' . 

Califgrnia' Commission on the Status of Women, 926 J Street, Room 1506; 
• , ' Sacramento, California- 95814. 916/445-3173. 



CQloradd^ Commission on Women* . 1525 Sherman St, , Room 600-C; Denver, 
■ . Colorado 80203. 303/839-2821. ^ ' ^ - 

Connecticut' .Permanent Com^mission on the Status of Women, , 6 Grand Streqt; 
rartford, Connecticut 06115, EO3/566-5702. 



Delaware^ Govarnor's Commisiion on the Status of Women. Delaware State 
~ ^ Butlding, 820 NoVth French Street; Wi|,niington, Delaware 1980U 
302757^=^2660. " ^ ^ ' - ^ 

District of Columbia Comnnisslon for Women. Roorn ^04, District Building; 
. Washington, IdC 20004.^ 202/724- 558U 

Florida Governor's Commission on the Status of Women, Office of the ^ 
■ . •■ dove'rnor. The Capitol, Tallahassee, Florida 32301. 904/488-5391. 

Hawii State Commission on the Status of Women, 250 South King Street, 
~ ' Room 500; Honolulu, Hawaii 96'813. 808/ 548-4576 or- 548-4199. 

Idaho. Commission on Women's Programs, State House; Boise, Idkho 
~~" ■83720. 208/345-4417. . . 



Illinois^ Commission on the Status of Women, 612 South Second; Springfield, 
Illinois 62704. 217/782-8468. ' ^ 

Iowa Commission on the Status of Women. 507 lOth Street; Des Moines, 
~ Iowa 50319.^515/281-4461. - 

• ri ^ ' ^ ■ 

Kentucky .Corajfifit.ission on Women. 6l4A Shelby Street; Frankfort, Kentucky 
■'40,60i; '502/564^-6643. . 



LQuiiiana. Bureau for Wojmen. 530 Lakeland; Baton Rouge/ 'LomsUna 70802, 
. - 564V342-27I5, . " ^ / • ' ^ ' * ^ J ^ 

Maine Commission fo^- .Women. Room 503 State Office Building; Augusta, 

Maine 04333.^ 207/289-3417. ■ , ^ . / ^ - 

Maryrand Comrpif sion for Women, .1100 North Eutaw Street, Room 605; 
/ ■ . . aalti-mQre, Maryland 21201., 301/383-5608. 

Michigan Women^s Commission.' 300 B. Michigan Ave. ; Lansing, Michigan 
\ , ^ 4^9097 5f7/373^2J84. ^ ' ; ^ 

^ ' ^ • ^ . . _ . . ... ' ^ - ^ - - ' - ^ 1 ' 

Minne sota Council on tHe Eponomic Status of Women. -400 SW,. State Office 

' ^ . Buildmg; St* PauL/ Minnesota 55155. 612/296-8590. 

, Missouri Commission on^^e Status of Women^ 720 Winston Place; Offallon, 
- ' Missouri 63366. 314/751-3215. • ' J. - 

Montana Status of Women Advisory Council. Commissioner- s Office, De^ 
/ * ^ partment of. Labor and Industryj State Capitol; Helena, Montariia 
59601. 406/449-2621. ' ^ 

" . =^ . ^ - ■ - ■ 

NebrasKa Commission on the Status of Women, PO Box 94985, 301 Centen- 
- S nial Mall South; Lincoln, Nebraska 68509, 402/471-2039.^ - ^ 

New Ham^hire ^ Governor- s Commission on the Status of Wpmen, ^State 
^ ^ House, Annex-Room 16; Concord, New Hampshire 

- ^ . : ^ ^ 03-3^01. 6037666^7684. ^ ' 

r^ew Jersey Advisory Commission^on the Status of Women, 336 Northfield 
' Ave, ; W. Orange, New Jersey 07052X 201/325-3760. 

New Mexico Commission on the Status of Women. Suite 811, Plaza del 
Sol,- 600 -2nd NW; Albuquerque, New Mexico 87102, 
505/842-3141, 842-3286, 1-800^/432-9168 (NM only). 

New York Women's Division. EKecutive Chamber, State of New York, 

Gove rnor^^s Office J 1350 Avenue of the Americas; New York, ^ * 
• — * ^ New York 10019. 212/977-5740. 

* , ^ ' ■ ■ * ' • 

North Carolina Council on the Status of Women,__52 6 N, Wilmington 'St, ; 
. " . Raleigh, North Carolina 27604* 919/733-2455. 

North Dakota Commission on the Status of Women. ',Grandlin, North 
. , sj Dakota 58038. 701/484- 55&f. 

Ohio Women' slAdvisory Council. 145 S"outh Front Street; Columbus, Ohio 
7 ' 43216. 6*4/466-4496. , ' ' ' , . ' 



OklihQm a Gbvtrttor's Commiision on t^e Status of Woinmh, ^ Office of 
''the Gpvernor, 212 State Capitol Buildingi Oklahoma City, 
. OklaHotna" 73105^ 405/521-2342. 



' Pregbn Governor's Commisaion for, Women, 116 Labor 8t Industries 
Building- Salem, Otegon. 97310C 503/378^6520. ' * 

Pennsylvyiia Cdmrriisslon for Woman* Box liE3| Ha'rriiburg, Pannsyl- 
vania 17105. 717/787-8128, , ' ' ; ' . 

^ - = - ' /■ . ' ' 

^uerto Rico Commission on Women Affairs, Box 11382, Fernandez 

Junction Station I Puerto Rico 00910, 809/722-2907 or 2857, 

Rhode Island iAdvisbry Co'mrtii'f sipn on Women, 220 Elmwood Avenue; 

' ^\ Providence, Rhode Inland 029Q7. 401/277-2744 or 212|., ' 

South Carolina Coramlssibn oh Women* 22El.Devine St, , sdite 307; 

. / Columbia, South Carolina 29205, 803/758-,3779* * , 

Tennessee Cdp^mission on the Status of Women, 100 Andrew Jackson 
B^iaing; Nashville, Tennessee 37219, 615/741-1013, 

Utah Governor's Commission on the Status dt Womea*^' 1544 E, 5975 
' Southr Salt Lake City, Utah 84121, 801/ 566^^5l) ' , * 

Vermpnt Governor's Commissidn on the Status of Women, 126 State St, , 
A. P, O, Montpeli^r; Vermont 05602, 802/828-2851, 

Virginia Commission on the Status of Women, PO Box 277; Burke, Virginia 
22015. 703/67U6233, 

West Vi_rginia W6men-s Commission, WB-9i Capitol Complex; Charleston, 
West Virginia 25305, 304/348-0070* 

Wisconsin The Office^of the Governor' s Advisor for Women's Initiatives, 



Office of the Governor, State Capitol; Madison, Wisconsin 
, 53702, 608/266-7843, . x ^ 

1, 

Wyoming Cornmiision for Women. Office of the Com^issidner on Labor, 
Barrett Building, 4th Floor;" Cheyenne, Wyoming ^OOfj. 307/ 
777-7261. ■ 
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, ABT BOOKS . . 

55 Whaeler Street 
Cambridge, 1^ 02138 
^ (617) -492-7100 . • 

Abt condii^tts tesearch, itatiatilal analyiii, and publiahes social researcl 
teporti on topics '"conc'epmng children^ minorities, and the handicapped. It 
also produces curriculum materials. educational planning aida, . 
Classroom matferials?include games and curriculum units. For example. 

Education Activities for Subject Area Teachers'* includes activities in 
Social Studies, English, Mathematics, and Science, A. multi^media Idt for 
staff development or self -instruction is^also available, ailed *'Sex Fairness 
in Career Guidance: A Learning Kit", the Wt includes information on career 
choices and limitations for men and women, a proposal for a comprehensive 
sex-fair guidance program, m training package for counselors, and a resource 
guide* Some of Abt's newest publications include Encouraging Oirle in Mathe- 
matics: The'Problem and the Solution a nd An Education HandboQk for Parents 
of Handi capped Chtlldren. Materials can be purchased from i^bt Books. A 
30-day preview period of materials is available for educators before pur- . 
chlLsihg a^d a listing 'of resources is available on request. 



ALPHA KAPPA ALPHA SORORITY 

,52J1 South Greenwood Avenue - 
Chicago, IL 60615 

(312) 684^1282 . . ; 

'- . = * ' 

One of Alpha Kappa Alpha's main objectives is to study and alleviate problems 
.affecting girls and women. AKA is the world's oldest college-based sorority 
founded by Black women. It was founded in 1908 at Howard Univers,lty and 
now has over 600 chapter^' throughout the United States. 

Sororit ni :mbers conduct workshops on subjeots of general interest, such as 
.^probl^r : Black women in^e job market, and can provide information about 
sex equity and minority related topics, AKA also publishes educational ma- 
terials., such as the Heritage Series , which highlights contemporary Black 
wotaen in the judiciary, in politics, and in business.^ Local chapters' award ' 
scholarships annually to deserving students. The national organization awards 
the Hanes-Phillips scholarship annually to an outstanding high school student. 
In addition, AKA sponsors summer study, tours within the United States for d 
women high school students. • ' ^ = ^ • 



J ^ ■ J _ - . ^ ■ ■ f 

*f AMERICAN ALLIANCE FDR HEALTH, PHYSICAL EDUCATION, RECRE- 
. ATION, AND DANCE ^ ' ^ : 

NATIONAL ASSOCMTJlON FOR GmLS AND WOMEN IN^PORT 

1201 Sixtepirth Street, N. W. ' . 

Washington, D C 20036 \ 
• (202) 833-59^0 V, ' 

The Nationar,Association for Girla and Women in Sport ii a national * ^ 
profeasional organisation devoted exclusively to providing oppor^nities fo^ 
females in the sports area. This a'sigciation, lonnded in 1899, provides ma- 
tarlali on women's sports, such as Equality in Sport for Women, Programs 
that Work ^ Title IX . and Women^s Athletics^ Coping -with Controversy . Also 
available is an audlo*visual presefitation, An Equal Chance Through Title X3C\ 
which can be purchased or rented. ^ 

Besidtes publishing guides and rules for 23 sports, NAGWS sponsors qonfer- 
encQS for coaches, players^ and officials and performs and evaluates research 
in the field. It assists with program development for physical education, 
recreationj athletics, and club programs and works for career option aware- 
,ness and development in sports. NAGWS provides on-call consultant service 
for problems and issues which n^ay develop with regard to interpretation of 
Title DC. * ^ . 



The latest AAHPERD publications catalog containihg NAGWS materials can be 
obtaiiied free of charge from the above address* ' 



THE AMERICAN ASSOCIATION FOR THE ADVANCEMENT OF BCIENCE ' 
OFFICE OF OPPORTUNITIES IN SCIENCE V 
1776 Massachusetts Avenue, N. W, 
Washington, DC 20036 
(202) 467-5438 

The Office of Oppor'hinities in Science was established in 1973 to increase 

the number of minorities, women, and handicapped individuals in the sciences 

__ _ i _ ^ 

and engineering fields. The office provides a clearinghouse for information 

concerning w^omen ih science and science education for minorities, a- 
minority .women scientists' network, and a stody on the participation 
of women in scientific research. Its publications include" reports Vof spon- 
sored conferences, such^ as The Double Bind: The Price of Being a Minority 
Woman in Science . Access to Science, a four volume series newsletter tar- 
gated for handicapped students, and Scionce'jor Handicapped Students in 
Higher Educatloii, ,. ■ • 
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^AMERICAN ASSOCmTION OF COMMUNITY '^ND' JUNIOR COLLEGES 
^ .One Duppnt Circle, N*W, ; Suite 410 ^ * ^ 

' Waehington, DC 2003& ft^-' ^ - ^ ^ 

. (202) 293-70S0 ■ - Jt^ ' ' s = ^ 



The A^i^ican Aaeociation of Community and Junior Cdlleglei supporte 1- 
sex e^Mty and Title IX in severar ways* Its Center for Women's Opportunitiea 
provid^a- publications and publishes a quarterly riewsletler, Vantage/ Other 
P«jjfnenf publication a are Equity Counsfellng for Communitv College Women 
Ngglected Women- Educatiohal Needs of Displaced Homemakef s,! Single 
lothers . and Older Women. The Center^ also develops curricula that brTdge 
the^gap between info'rmkl workshops^ and formLal associate degree programs 'in 
business management. These are designed for. use women who' ara prospec- 
tiv^e small business ownersv Another Center activity is the mainteirance of A < 
file of vocational sex equity consultarits;^ 

In addition to the Center for Women's Opportanities, the AACJC also main- 
tains a council called the American Association of Women in Community and 
Junior Colleges, This council was organized in 1973 and works for the con- 
earns of wonlen in community and junior colleges^ It is an individual mem- 
bership organization which provides support to rhembers on equity -related 
issues , / ^ ... ' 

In 1976 AAWCJC' received funding from the Carnegie Corporation of NeV 
Y^rk to collect data on women's participation in noit-tr^itional occupational ^ 
programs in community and junior colleges, A report of its findings is 
now available, AAWCJC also publishes a quarterly newsletter. 



AMERICAN ASSOCIATION OF SCHOOL ADMINiSTRA.TORS 

PROJECT AWARE (ASSISTING WOMEN Tp ADVANCE THROUGH 



\ 



; RESOURCES AND ENCOURAGEMENT) 
1801 North Moorte Street 
Arlington, YA 22^09 . ^ ^ 

■ (703) 528^0700 ' 

-. w 

Assisting Women to Advance Through Resources and Encouragement (AWARE) 
is an advocacy project who^e^mWn objective is the advancement of women^ ■ 
in educational administration. This national coalition is funded by the ^Ford } 
Foundation, AWARE has three functions: . .1 ^ ' 

• ' Coordination of a national network for individual and organizations w 

interested in women in educational adminfstration , - 

• Promotion of upward mobility of women in school administration 
thrpugh the use of AASA resources, including conventions, training/ 



'project :AWARE (cpntmued) ^ 

academyi eJrtetisive training materials, and member experttse '^i 

• Development of an extensive job bank apd Updated listing of womferi- i. 

interested in new administrative placemente . , 

Project AWARE pfersonnel are -'on call" to render technical assistance, infor-^ *' % ©/g^.U^ 
mation, an4. general materialsj plus access to training materials and meetinga. 

Four projects iii the AWARE network serve women on a regional basis. They 
are th^ New Qi^nd' Coalition for Educational Leaders (NECEL), cbmposed 
primarily of female administrators from six New England state s; the Southwest 
Educational Development Laboratory which plans to run a Women's Leadership 
Project; the Center for Women in Educational Leadership at the University of 
Nortb. Carolina which will work with female educators in the area of profes- 
sion evelopment | p^rid the Southern Coalition for; Edupatioiiial Equity in Atlanta, 
Georgia which will serve the southeast region in a leadership project for the 
development df school administrators^ ' 



AMERICAN ASSOCIATION OF UNIVERSITY PROFESSORS 

COMMITTEE ON THE STATUS OF WOMEN IN THE ACADEMIC PRO- 
FESSION ^ - 
One Dupont Circle, N. W. , Suite SCO 
Washington, D C 20036 
(202) 466-8050 

The American Association of University Professor's Committee foeusea on ' 
institutions of higher education, however, its jtudies on the effects of sex discrim- 
ination ar^ of value to public school personnel. Publications include Leaves 
of Absence for Childb earing, Child'" rearing^ and Fam^y Emergenci^ • 
Faculty Appointments and Family Relationship s, On Processing Complaints 
of Discrimination on the Basis of Sex , and On Di s crimination ^ This informa- 
tion could be helpful in career planning for both school personnel and students. 
Reports ojf the committee are published annually (e# g,, discrepancies in 
salary between male and female faculty members). 
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AM:g;RICAN ASSOCIATION OF UNIVERSITY WQMEN 
- 2401 Virginia Avenue,' NjW. 
Washington, DC 20037 

(202) 785-7700 • 

.: The American Association of University Women is the largest and oldest na- 
tional organization for the advancement of wortieh,^ AAUW is involved in action, 
advocacys and research^ ^ f ^ 

It was established in 1881 to open the doors pf higher education to wonnen and 
to do practical work in the field of fducation. State divisions and local branches 
are involved in education and sex equity study /action topics, and provide 
sources of role models for students^ They can also supply resource persons 
for local advisory and policy committees. For the names of local and state 
presidents in your area, contact the national association's membership office, 

AAUWNalsp produces many publications dealing with sex equity and Title IX, 
Among' recent publications are Liberating Our Childrenp Ourselves ; But We 
Wi^ Persist (concerning the status of women in higher education) ; Monitoring . 
Titie IX ; At Ease with ERA; and Job Hunter's Kit . / ^ , ' 

AMERICAN -CIVIL LIBERTIES UNION FOUNDATION 
WOMEN'S.RIGHTS PROJECT 
132 West 43rd Street 

New York, NY 10036 " ' 

\ (212) 944-9860 

The ACLU provides litigation services and information on issues dealing with 
aiyil liberties. Some local chapters may also identify appropriate speakers 
for classroom discussions on various civil rights concerns. The Women's 
Rights Project staff has alsb published a booklet related to sex equity, entitled 
How to Erase Sex Discrimination in Vocatjonal Education. Included in this 
booklet is information related to laws prohibiting sex discrimination in vocation 
education, statistical information on women workers and a chapter, entitled 
'^How to Gather Facts About Vocational Education in Your Area. " This booklet 
.is suitable for classroom use at the secondary ^evel and as an information 
guide for vocational educators, counselors, sex'^^i^^y cobrdinators, and 
administrators. Inquiries about current publications should be addressed to 
the ACLU Literature Department. 
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AMERICAN COUNCIL ON EDUCATION , ^ ' ^/ ' 

OFFICE OF WOMEN IN HldHER EDUCATION / ' * ^' \ 

One Dupont Circle, N* W* , Suite 829 ^ 

Washington, DC 20036 , . * ^' - 

(202) 833-4692 " ^ . ' 

The major goal of the Office ol Wbmen in Higher Education of the American ? 
Council on Educitton (ACE) is to aTd%cance women in higher education adminis- 
tration^ Many of the techniqties and programs in this project can be utilized 
by public school personnel to assist in the advancement of women at the elemen- 
tary and secondary level as well, ' - / 

In 1977 the Office of Women began a national idenUfi.cation program, to increase, 
the number of talented women in academic administration^ This program. , 
includes a personalized system for the identification, Recommendation, and 
advancement of women admlMstrators using a state-based organiialtion *for 
the establishment of a national network, / ^ ' ^ 

The Office oh Women also* ^ 

• Offers guidance to colleges and universities on ways tp improve equal 
oppor^nity for women arid the interpretation of pertinent laws and 
regulations 

m Promotes interaction between ACE professional staff and staffs of 
other educational organizations in order.to acMeve project goals 
more effeetivelyt 

9 Works with coalitions which seek to promote equity for women and 

minorities in education 

\ -. 

m Convenes special meetings to discuss issues concerning professional 
women in higher education 

m Cooperates in the publication of Comment, a research/action journal 
about women and men 

Publishes other materials such as Selecting ProfessionalB in Higher 
Education^ a Title DC Perspective * . ' 




AMERICAN EDUCATIONXL RESEARCH ASSOCIATION ' 
. 1230 O^th Street,' N;W. ■ ■ 

Washington, DC 2p'd36 ■ ■. ' " . , ■ , 

(202) 223-9485 ' 

The American E€uc,ati0nal R^&^a^ch Association is concerned with the improve- 
ment of the educattDtoy pi^ce^t^. It encourages scholarly inquiry related to 
education, tiie^3&htnans^m^^6 and the application of re- - 

search in edufcatioii,t6a Prac^^ AERA has also established' a standing 

committee onl tKe Role/ aM Sta of Women in Educational Research ^nd Develr 
opment in r> -dW to help avoidrsexism and promote equality in the educational 
research ;aeld^^--SAp^s and;^em3its of rfesearch studies related to sexism are 
presented at AERA'a annual/ Qonvention^ and these materials are frequently 
made available to interested- educators through ERIC/TM ,(Tests and Measure- 
ments ). ^ : ^ A ' 

, , ' , , . • 

AMERICAN FEDERATlCsN OF TEACHERS, AFL^dlO ■ . ■ 

.^ftjMAJ^ RIffiHTS ANp. C&MMUNIT-y RELATIONS DEPARTMENT 
Dupojlt Circley;:^; W;.J 
"■ Fashington , > D C 20 036 . 

;.".^-'(202) 797-4434'-'; 

The Human Rights and Community Relations Department provides assistance 

^:.for* school personnel to TitJte IX and sex equity. The staff plans and .conducts 

/j^prkshops such topics as Title IX, nonsemst textbooks, and women^s rights, 

Jnformationris dLs/seminated to its members through the Federation's news- 

: paper entitled; The Anierlcan Teacher^ published 8 times per year and its = . 

'^agazine entitled^ American Educator ^ published 4 times per year^ as well 

^^s on individual/ request, Th^ department also publishes resources, bibli- 

bgraphies; boo^s, and curriculum materials specifically^for par ents , teachers, 

and Students* /Its most recent publications include Women in Education : 

Changing Sexigt Pra-dtices in the Classroom and Everything You Need to Know 

Abou t Title 12^. - 7 ^ " " 

" f= — ^ — ^ 4 ^ ^ 

^ . ■ ' ^ ■ ' * ^ *■ 

'■•■/■ 

■ / '-^"^ . " ■ ■ . 

A'MERICAN HOME ECQira^CS ASSOCIATION ' ■ . ' 

2010 Massachusetts Avenue, N,W, ■ ■* " 

JVashirtgton, D.C 20036 '■ 
' (202) 862-8'300- ^.-r ■ . ' , 

The American .Home Economics As;Sociation is an educational and 
^^^^^^iii^ ^^^o^i-MonJor profession^^ which was founded in 1909. Current 
priorities are^family research, ' education, day care and- allied services, 
displaced norilamaker legislation^ and consumer advocacy. / 



AMERICAN HOME ECONOIvaCS ASSOCIATION (continued) ^- ^ ^ 

The AHEA's Center for the Family directi atten^on and action .to ^trends, issues 
and needs related to the family. These activitiee include advocacyp research, 
ieadership developmentp resource referral, program generation, , and public 
-information. Annual piblic forums have centered around such/topics as -'Stress 
and the Family --Challenging Current Role Assignments "Wipmen Employed-i- 
Imptfct on Fainiliee'-, and '-New Roles for Men --New Options for Families^U 

Some of AHEA'e publicatians , such as Adolescent Role Expectations and articres 
in the Journal of Home Economics such as ^^Changing Roles: Implications for 
Home Economics and ^'Strategies to Use in the Non -Semst Classroom", can 
be used by elei^entary arid secondary personnel in planning and supervising 
home economic's curricula*. . 

- ^ • , , ■ ^ • ■ % 

AMERICAN' INS'TITUTES FOR aESEARCtfiN THE BEHAVIORAL SCIENCES 
^P.O. Box 1113 

^ • . PalOiXlto, CA ,94302' / ' 

■\ (415) 493-3550 ■ ^ ' . . ■ 

AIR is ^ari independenf nonprofit ihrfcittition established to provide research, 
development, and evaluation service^ to various public agencies,.< foundations., 
a?id industrial clients^ Projects range from brief studies to;jna,jor research 
Undertakings. Among recent publications of valu^ to schools are: / % 

• Vocational Education Equity Sfady , wMch includes primary data, 
litera^re^ secondary data review,, case studies, tested strategies, 
and a handbookp , ^ 

® Measurea of Educational Equity for Wom'en, which describes^ 61 
instruments to evaluate Women's Education Equity Act projects, 

AMERICAN LIBRARY ASSOCIATION ^ . ' 

50 East Huron Street ' ^ ^ 

Chicago, IL 60611 ^ - 

(312)- 944-6780 \_ . ^ ^ ^ . t 

The American Library Association ia^n organization for librarians and' 
libraries with the general goal of promoting library service and librarianship. 
Policies of the ALA support equal employment opportunity fpr all library 
employees and applicants, and equal opportunity and saiaries for e^nployment 
and promotion for men and women. Useful publications for school personnel 
are A Bibliography of Materials Collected for Comparable Wages for Com- - 



AMERICA LIBRARY ASSOCIATION (continue''d) 

■ parable Work Sfady , available from ALA, A Bibliography of Ngn- ^ 
Bm^tm Bo^^iB€i . ' availabl e f r ony A ]f.A . and "Role-free Fiction for 
Children", in March 15> , 1977 Bopklist , p. 109'9-1102. 

\ -AMErRlCAN PERSONNEL AND GUIDANCE ASSOCIATION . , ' 

; 2 .Skyline Place, Suite 400 . . , ,„ ' ' 

5203 Leesburg Pike ' ' ' - » 

falls Church, ..VA '22641 ' . . • ' 

'V ' "(703) 820-4700 ' ' ' 

.APGA is the major orgp.nizAtiQn,f6r guidance and counseling ipecialista and 
provides .programs and inservice' 'training for guidance^persorinel as well as 
maititaining^ah informal exchange of information and providing mora formal 
means of communication tHrough publications, journals j films, tapes, news- 

^ letters, and conventiojns. The organization has as one of its major purposes 
the improvement of Gounselor image and place in society. The APGA was es- 

^ tablished-in 1952 and 'h^ts" brahchel in each, state. One of the largest groups 
- in.APGA is>the Artlerrqan School Counselor 4^ssociation, ASCA works to 
define a,nd idvance the role of the school coumselor at all educational levels^ _ 
< elementary through poat-secondary, and to' achieve national ^recoghition'for 
jthiss.important function in education* - , ^ . 

APGA has bibliography on women available through its library and has 
several publications about the nonsexist counseling of women: Facilitating 
Career Development foif Girls and Women-, /Assertion Skill Trainings A 
^ Group Procedure for High School Women^ and Counseling Girls and Women ■ 
Over the Life Span/ In addition, APGA has several films and cassettes useful 
^ in counseling woman students, -proactive Counseling for Womenj- and 
^^saertive Training for Women" (Parts I and U). The APGA task force on 
Wctmen focuses on equal guidance for members and for those who receive 
services from the profession* The^APGA publicationa catalog. Counseling 
V R,^30urces, 1980^ is available without charge from the association. 
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AMEmCAN PSYCHOLOGICAL ASSOCIATION \ ' ' \ 



COMMITTEm ON WOMEN IN PSYCHOLOGY ' ' 

1200 "nth Street. N. W; ' ' " P ■ ' 

Washington, D c 20036 > ■ . ^ 

(202) 833-4908 " — 5 t , _ . ^ 



The purpoae 6f the American Psychological Association ig to advance - 
psychology as a. science, a profeasion, and as a means of promoting human ^ 
welfare* It was 'founded tn 1892, and is the major professional piyqhdldgical' < 
argani^ation in the United Staies,' The APAs Task Force on thte Status of Wo- 
men.in Psychology, established in 1969i evolved anto the Committee on Women 
in PsycholcSgy (CWP) in 1974, \^ / \~ 



The CWP has a dual mission: 



m 



To serve as a focal point for the ' association's efforts to ensure 
equality of opportunity for w^men^ ps ^ 

To momtor governmental actions and information from psychologists 
on public policy ieiues affecting the lives of women. 



APA activities, ^^atimulated by the CWP, which may be of iiiteres't to elemen- 
tary , and secondary school persomiel are the updating of coursd offerings on > 
psychology of women for APA'^s Graduate Study in Psycholofey ; the publi^cation ^ 
o£ Careers for Wom^ in Piychologyi Strategies for Success ; and the publi-r 
cation of booklet to assist women psychologists who have faced or are faqing 
sex discrimination, in employment, ^^ The Sex Discr imination Action Kit, 

^ — r— ~% ~ — — — - ... ■' 

-I ' . - . - ^ \ • ^ . • ■ r 

AMERICAN VOCATIONAL ASSOCmTION^ . . - ' # 



2020 North 14th Strfbt " \ 
/ A Islington, VA 22201 ^ ^ * 

(703) 522-6121 ~ : • ' ^ ^ , ^ :\ 

The American Vocational Association was formed in 1926 to ^-d^yalop 
and promote comprehensive programs of vocational education through which 
individuals are developed to a level of occupal^onal performance commensurate 
with their innate pOtentiaParid the needs of society, ^- ' 

The assbciation has 56,000 members and is made up of 12 divisipiis and 57 
affiliated state and territorial asaociations. The Vocational Education Equity 
Council (V-^EC) is a part of the administration division. VEEC's purpose is 
.to bring to the attention of vocational educators and government policy m.akers, 
the importanc^e of sex equity in vocational education, ,j 

\ - ' . ■ ' _ ^ . 

. AYA publishes VpcEd, their official journal; Uipdate , a monthly newsletter; 

^ Speciai Report ^ monthly newsletter sent to the media and policy makers; ■ . 
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' AMERICaS vocational ASSOCATION (continuea) 

=' " = ' ft ' , , 

and Legislative Brief , a weekly publication during Congressional sfeesions* 

The April l480 VocEd concentrates on the tffteme, ^'Sex Equity! Are Studente 
Free to Chooae? Topics include sex^fair teaching techniques, roles of sex 
equity coordinators, and the importance of sex equity in vocational education. 

-it ■ ., ^ ' 

AVA also has a special pu'blicationj Pioneering Prog^rams in Sex Equity: A 



Teacher's .Guide^ This publication looks at«teredtypin^ and includes case ^ \ 
stu4ies, quizzes, and other techniques to assist teachers in discussing the\ 
changing .work force and family role structure* The association also produces 
and distributes the --Knpw How" poster series which depicts persons in non- 
traditional occupations,^ ' . 



ASSOCIATION FOR CHILDHOOD EDUCATION INTERNATIONAL - 

• 3615 Wisconsin Avenue, N* . 
Washington, DC 20016 1 
(202) 363-6963 ^ / ' ^ ^ 

The association provides resources', advocacy, and support on children's 
issues. Its activities include conferences and workshops on child- relaJted 
topics, coordination with other organizations focusing on children, and main- 
tenahce of a library and information service at its national. headquarter^s. 
Softie specific^ examples of its publications are a five-time per year jour^nal 
entitled Childhood Education^ pamphlets and books which include Growing 
Free: Ways to Help Children Overcome Sex Role Stereotypes , Daunt- 
^ l-ess Women in Childhood Education 1865-1_931 , and over 65 other 
publications* Local branch members also develop tef^ching materials and 
work with cHildre'n directly through volunteer projects. " . ■ 

The as sociSti on .was founded in 1892 as the International Kind ergar den Union. 
It later merged with the National Council of Primary Education to form its 
present organization, which is composed of local branches, state and province 
associations, and the national/international headquarters. ^ ' 
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ASSOCIATION FOR INTEReOLLEGIATE''ATHLETICS FOR WOMEN 
1201 16th Street, Wf . ' ^ ' , 

Washington, D C 2.0036 ' - ' ' 

' (202) 833-5485 ' ^ ^ 

The Association for Intercollegiate Athletics for Woman was esf^blished in 1971 
by the National Associatibn for Girls'and Women in Sport, This association 
is- the leader and gover'rjing body for initiating and maintaining standards 

■of excellence in wo^^en's intercollegiate athletic programs. It>conduGtS 
championships in women^s intercollegiate sports, 

.... / ' . _ _ ' ' '■ . . ■ - - 

the AIAW staff offers some technical assistantfb in areas ^uch as Title IX and 
can make referrals to other persons with specific expertise. 

Of special interest to high school athletic directors and counselors is the 
annual AIAW Directory , This directory lists addresses.^ contact names, 
women's sports, and financial assistance available to female athletes at AL^W's 
more than 900 member higher education institutions, .T'he association also pub- 
lisher the AJAW Handbook which includes alj rules, regulations* policies, and 
procedures for women's intercollegiate %thletics as well as names of leader* 
ship personnel in this fifeld* , ■ ^ 

A list of publications can be obtained without charge from the association, 

' - ^ - & 

THE ASSOCIATION FOR WOMEN IN SCIENCE 

1346 Connecticut Avenue * N*W, , Suite llEE 4 

Wa|hington, D C 20036." ^ ^ ' . ' 

(202) 833-1998 ' ' 

A WIS promotes equal opportunitie.s,£or women to enter the science/mathema'- 
tics related fields. It stipplips^^^niing for predoctoral awards through its 
^'ducational foundation and tesfSfle's on sex.<lis crimination matters before 
Congressional committees, Oth^r activiraes incKide monitoring institutions 
and agencies for affirmative action compliance and publishing a nav/^- 
letter that reports statistics on the status of women in the professions and 
reviews relevant civil rights issues and laws, AWIS also coordinates activ- 
ities among rr^embers to p^;c>^id0 support and assistance in career development 
and serves as an employment clearinghouse. Its national headqiiartei^s houses 
a colleotion of biographies of over 5 000 women scientists. 

Founded in 1971, this nonprofit tax-exempt organization evolved directly , 
from the women's rights and civil rights movements and the increased aware- 
ness of sex discrimination in thq science /mathematics fields. It is an 
affiliate of the Federation of Organizatibns for Professional Women. 



" ASSOCIATION OF AMERICAN COLLEGES 

PROJECT OM THE STATUS AND EDUCATION OF WOMEN 
1818 R Street, N.W. • , ' 

Washington, DC 20009 

(202)* 387-^300 ' , ' . 

The Project oil the Status and Education of Women began in 1971 and .provides 
, regular and^timely information concerping women in higher educatioh. The 

Projeci, which is funded by the Carnegie Corporation of New York and the Ford 

Foundation, develops and distributes firee materials which identify and highligj^t 
■ federal pplicier and other issues affecting women students arid higher education 

employees. Although primarily for post-secondary institution administrators. 

the project's publications contain valuable information for. public elemtmtary 
and secondary school personnel and others interested in sex' equity Issues. 

The publications of. this project provide informatibn concerning sex equity sex 
equity laws, and judicial decisions. Its newsletter, On Campus with Women 
IS published quarterly. Other publications cover topics such as Title IX, other 
legal requirements (affirmative action, executive orders), recrjjiting students 
and employees, minority women, financial aid, and women in sports. 

In addition, as part of a . one-year funded grant fro^ the Women's Educational 
Equity Act. Program, the project is researching and ^developing materials on 
institutional policies and services for older than average aged women students 
The Women's Re-entrf Project is compiling information on campus pfrograms 
and policies whicK have improved the recruitment and retention of reientry 
women students. Areas which will be covered by the project include guidance 
and counseling, child care, special populations, financial aid, 
services, recruitment, admissions" access and retention, transfer of credfits 
and graduation requirements, and non-degree programs. 
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BUSINESS AND PROFESSIONAL WOMEN'S FOUNDATION 
2012 Massachusetts Avenue, N. W. ' 
Washington, DC 20036 
{202} 293-1200 

- i 

The Business and Professional Women's Foundation carries out an integrated 
program of research, information, and education tb improve the quality of 
working life for women. It is a nonprofit research and educational organ- 
ization which was started in 1956 by the National Federation of Business and • 
Professional Women's Clubs, Inc. 

Both the BPW Clubs and BPW Foundation have resources tb assist high school 
\^fOmen in assessing future occupational possibilities.- Local BPW groups 



BUSINESS AND PROFESSIONAL WOMEN'S FOUNDATION (continued) 

often can provide the services of mambers who can mssist in career exploration. 
The foundation also has many reiour^ces which can assist secondary pergomiel 
and stadents in. career, dev^lopnient. ^ 

The BPW Foundation's research program combines in^house and eKternal 
research projects on subjects which affect worMng women, such as fle^dble 
work hours J day care programs, and women in management* One of its x_ 
current studies is entitled The Working Mother, 

BPW library personnel offer reference and referral service to anypne inter^ 
ested in the status of womenp They have also developed job market informa- 
tion and published a review and bibliography of information sourd^ea for career 
selection, BPW publishes bibMographies, research, summaries,' and reports 
about worldng women. In addition, the Foundation established and supports 
theWonlen's Information Ser\dces Network, which coordinates efforts with 
other collections and libraries for women. 



CAPITOL PUBLICATIONS, INC, - ^ 

2430 Pennsylvania Avenue, N, W, , Suite G-12 
Washington, Dp 20037 

(202) 452^1600 ^ , 

Capitol Publications publishes a variety of biweekly and daily newsletters. Of 
special interest to elementary and secondary educational personnel are t^o 
daily publications. Higher Education Daily and Education Daily and, its bi- 
weekly news-letter, Schools and Civil Rights News , formerly known as Title IX 
NewSp This biweekly newsletter covers current information on enforcement* 
litigation, and compliance, including topics suc^as^ "Grove City College Wins 
Title IX Court Battle", "High Court Ruling Ma^ Spur Affirmative Action, 
Lawyer Says", and "Lawsuit Alleges State Schools Too Restrictive for Handi- 
capped". Multiple copy rates are available on request. 
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CAREERS, INC. • , , . 

P.O. Box 135 

1211 10th Street, S. W-. ' ' 

Largo, FL 33540 

(813) 584-7333 ■ . . > . 

Careers, Inc. is "a research "group and publisher of career guidance resources 
Materials presently bfting developed are nonsexist and previous editions are , 
being reviewed for sexist illustrations and text. ' 

Careers, Inc. has deveioped a primary career education series to assist 
young students in becoming aware of careers and beginning an exploratory 
process. In this elementary career area the Johnny Career Serie s, which 
was sexist, has been changed to the Johnny and Judy Series, which portrays 
males, females, minorities in introductory career stories readable by 
children. Also available are 11 nonbiased career kits on such topics 
as professional, •semi-skilled, health, and industri^L careers. Included as 
one of the career kits is a Cluster File organized around the 15 Department 
of Education occupational intereet areas. This kit is designed to be used by 
students with minimal professional supervision. ' ' 

CARNEGiE CORPORATION OF NEW YORK 
437 Madison Avenue 
New York, NY 10022 - 
{212): 371-3200 

The Carnegie Corporation has a continuing interest in education and has 
made grants in curriculum, counseling, /monitoring Title IX, math and sci- 
ence, preparation, and vocational education. The, Carnegie elementary and . ' 
secondary education grants program funds approximately 15 to 20 grants per 
year. Projects must have regional or national impact to "be considered. 

Many Carnegie Corporation projects are well known for promoting equal 
opportunity for women and girls. These are the Feminist Press; the Project 
on Equal Education Rights of the NOW Legal Defense and Education Fund; the 
Resource Center on Sex Equity of the, Council of Chief Siate School Officers- 
The Math/Science Network and Resource Genter at Mills College and Berke- 
ley; the Non-Sexist Child Development Project of the Women's Action Alliance* 
and Council on Interracial Books for Children. (These projects are cited 
'separately in this resource directory.) 
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"CATALYST INFORMATION CENTER 
14 East 60th Street 

New York, New York 1002E ^ , " 

(212) 7S9-9700 ; 

The Catalyst tifo.rmation Center Is a major national clearinghouse for* infor- 
mation on women and work. Drigin^Uy funded by a grant from the Andrew 
W* Mellon Foundation, the Center was organized in January 1975, Currently 
the Center has two major facilitieej the Catalyst Library and the new Audio- 
Visual Center* Both are open to the public without charge* ^ 

The Center* a professionally staffed library contains more th^ 4, 000 cata- 
logued items related to women in the labor foirce, to expanding career options 
for womeoj and to business, government, and social trends. The collectioh is 
compreheniive and i& updated constantlyp The library includes the folloWiiig ^ 
materials: books ^ periodicals, gbvernment reports, pamphlets, clippings^ ^ ; 
bulletins, affirmative action reports, dissertations, statistical surveys, 
and conference papers. Individuals and groups can use the library, which - 
offers a large number of self-guidance publications, including 60 of Catalyst^s 
own' career information and self-guidance books* The staff handles requests 
for information in person, by phone, or by mail. 

The Audio-Visual Center will be located at Catalyst headquarters in Man- 
hattan, It is being developed as a clearinghouse and viewing center for audio- 
visual materials' relating to women and careers^ Corporate counselors, 
EEC and personnel staff, trainers and educators, and other interested groups 
will be able to examine these materiais in order to determine which. are most 
relevant to their needs, * 

Plans for the Audio -Visual Center include in-house production of Catalyst 
educational presentations. The A-V Center will also include a permanent 
collection of selected audio- visual materials for examination and study. 

Catalyst also publishes bibliographies in a number of areas for a minimal 
charge; for example, "Women^ Achievement, " "Black Women, " ''Economics 
of Sex Discrimination, " /^omen in Mathematics, and "Women in Skilled 
Trades, " A free list of th^se bibliographies is available. New Books on^ 
careers and employnlent are What To Do With the Rest of Your Life; The 
Catalyst Career Guide for Women in the 80' s and Marketing Yourself: the ^ 
Catalyst Women's Guide to Successful Resumes and Interviews ^ A recent. 
Catalyst filmstrip. Challenging Careers: New Opportunities for Women is^ 
available from Guidance^ssociates (800-431-1242) and is appropriate for 
high school students* ^ . 
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THE .CENTER FOR THE AMERICAN WOMAN AND PONTICS 
The Eagleton rnstitute of Politics 

Rutgers University ■ ' ' ' \ , ^ ' - 

New Brunswid"k, NJ 08901 ' * ^ ' - ' . 

(201) 932^9384 (201) 82g-22l6 ' ' ^- ^ /■ 

. The Center for the^Americ^n Woman and Politics was established as a nation- 
al^resource center on women^s participation in the political process. It pro« 
vides statistical data and Information to schools, organizations, and libraries. 
The information is provided, in.such publications* as Wo meii in Public Office: 

. A ^^^ogy^Phical Directory and Statistical Analysi.^.' a reprint of fflBtatisti^~al 
analysis concerning women in public office, and Profile of Women- Holding ' 
Q^^^^^f a study comparing male and Jfemale officials servinglri equivalent 
offices. The center has conducted and aponsoted research oh such topics as 
barriers encountered by wom^n pubiic officials and the relationship between 
sex roles and participation on local boards of education. Consultation ser- 
vices, special projects, and.^onferences a^e also^art of its activities. For. ' 

. example,^ through a center project, the Public Leadership Education Network, 
women ar.e given the opportTunity to participate in internship programs and 
continuing education workshops which stress the realities of politicarinvolve- 
ment. In addition, faculty and students serve as Advocates" lo^r. expanding ' 

: women^s roles in public affairs, ' ' ^ . - 

CENTER FOR LAW AND SOCIAL POLICY , 

• WOMEN'S RIGHTS PROJECT ' ' r ' 

1751 N Street, N. W. - ' ; ' — 

\ Washington, DC ' 20036" ' " , ' , ' 

(2'02) 872-0670 • ' . ,i . '. • , ^ . 

The Women^s Rights^ Project conducts activities in the ^reas of law and^sociaL 
.policy. Staff attorneys file suits and participate in litigation dealing with sex' 
discrimination (e. g. , WEAL , et aL v,^ Hufstedler ), New legislation is publish 
along with comments. These are jasefur for updating school personnel and 
for secondary classroom Information. Topics dealt with include health, 
insurance, women in the worldorce, arid education, ^Staff personnei also pro- 
vide research assistance and organiEational strategies for setting up new 
coalitions (e. g. , Women and Poverty), review new procedures, and testify 
before appropriatf-committees on behalf of women^s legislation condemning 
sex discrl|nination in^ education. 
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CHROMCLE GUmANCE PUBLICATIOPf^^ 
Box 271 

Mora^a, NY 13118 
(315) 497-0330 

Chromcla Guidance publishes ^^^Hals which can be utilised by guidance 
departments. This group has been published since 1938 .and is especially 
Imown for its 'Occupational Briefs and Occupational and College View-Decks, 
which help students visualize and understand a broad spectrum of careers 
and guide stud<ints in goosing colleges that are best. suited to their career 
goalSe Newer briefs use nonseidst language and a variety of nmle/female/ 
major it y/nainorlty persons to illustrate workers. 

Also available are occupational materials for young students. Two pro* 
grammed W^rk Awareness KitB (A and B) are smtable for pre^Mndergarten 
through fourth grade» A catalog describing Chronicle publications is availabl 

' , " - • ^ , ... ; ' r ■ 

^ COALITION FOR CHILDREN AND YOUTH 
815 15th Street, N,W, 
Bowen Building, Suite 600 
Washin^on, DC 20005 
(202) 347-9380 

This coalition acts as an information center, a forum for the exchange of 
ideas, and as, an advocate for policy decisions affecting such issues as edu*- 
cation, day care, and juvenile justice* It als^^j^rks wife other groups to 
coo^fdinate information and resources on children and youth. Associate mem 
bers receive copies of its monthly newsletter, FOCUS on Children and Youth p 
which provider current information on major public policies, conferences 
and publications affecting children and youth. Some of the issues covered in 
these newsletters include tiie development of itrategiea for change, youth 
employment, and the impact of discrimination on families* Other current 
publications include fee Children's Political Checklist and a Youth Employ * 
ment Mobilization Survey , Th^ coalition's goals for fee 1980*^8 are: 

• developing strategies for advocacy 

^ •/ impacting on fee 1981 White House Conference on Children and Youth 

• building confidence through public policy, and coalitions* 

The Coalition for Children and Youth operates as a nonprofit organisation 
ferough national, state, and local memberships. 
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CONGRESSWOKlEN«S CAUCUS 

2471 Rayburn House pfflqe Building 
United States Hous e of Repres entatives 
Washington^ DC 20515 
j202) 225-8790 V 

The Congresswomen'e Caucus is a coalition of women serving in the U.S^ 
Senate and House of Representatives; These women organised so that they 
could play a more vital rcrle in the legislative procesi on issues affecting 
women* 

' In the Area of Title IX the Caucus requested the former Secretary of 
the Department of Health, Education, and Welfare to issue new guidelines 
and directives which will clarify the Intent and promote fair and reaspnabLe 
enforcement of the law* Further ^monitoring strategies are under 

^ consideration.. , . 

The Caucus has formed the Women's Research aiS Education Institute* This 
institute Is studying a number of other topics related to wonaen. Inequities 
An the social security system for womenj women in federal jobs, equal 
oredit, women In business, military treatment of women, and the law 
are being considered on a short-term basis. Other topics such as work^ 
sharing; women and pensions; hiring, placement, and promotion of women 
in the federal government; and women's ^alth have been proposed for a 
long-term study by the institute* ^ 

COUNCIL ON INTERRACIAL BOOKS FOR CmLDREN . 

RACISM AND SEXISM RESOURCE CENTER FOR EDUCATORS 
1841 Broadway 
New York, NY 10023 
(212) 757-5339 

This/organization publishes and produces a variety of multi- ethnic and ndn- 
se^dst materials for elementary and secondary schools and libraries* Its 
publication. The Bulletin , comes out eight times a year and includes children' 
book reviews and articles dealing with sesism and handicapplsm in education. 
A recent edition contains an article entitled "Teacher Training Texts: SeKist 
Too" and "Wealthy, White and Winning: Women in Sports. M 

Some of the materials offered for classroom use include filmitrips such as 
Identifying Seris m and Racism in Children's Books, Unlearning fadian 
Stereotypes , From Racism to Pluralism^ and its newest turriciilum* for fifth 
and sixth grade, Winning Justice for All . Print materials include Fact Sheets 
on Institutional Sexism/ which contains statistics documenting seMsm in edu- 
cation, employment, media and government, and a Checklist to Rate Your 
School for Racism and Se3dsm, The Center also conducts workshops for 



COUNCIL ON INTERRACIAL BOOKS FOR CHILDREN (continued), 

tmmchmTB, p&LtmntB, and adzmmstrators on toj^es eueh as "SeAfim in Children's 
Bdoks and Sehool Taxtbooksi Griteria for Analyzing Materials 'V and "Con* 
struetiv^ Use of Biased Materials. " Tha Resourca Canter was originally 
creatad by tha Council on Intarracial Books for Children* This eounail is 
a non-profit organization. A free catalog is available uppn request. 

CURRICULUM PUBLICATIONS CLEARINGHOUSE 

Western nUnois University . 4 

47 Horrabin Hair 
Macomb, IL 61455 

(800) 322-3905 (minoia only) , (309)^298-1917 

The Clearinghouse provides state developed curriculum materials at a min- 
imunii cost. Its 19^79 Current List of Publications includes a classroom kit 
on ExpandinR Career Horizons, which is designed to help mala and female 
students understand the impact of sex bias on jobs, sex discrimination legist 
lation, and the problem of sex bias in guidance tests and counseling 1 V^Tecs 
(availably to states which are members of the Technical Education Consortium 
of States) which contains a catalog of performance objectives which, are 
criterion-referenced, and performance guides for vocational educators with 
jobs ranging from the advertising artist to tractor nrBchanic; and A Teacher's 
Handbook on Career Development for Students with Special Needs: Grades 
K^JJ which includes materials in career education for handicapped students. 

The Clearinghouse works through a funding agreemisnt with the Qlinois State Board 
of Education, Department of Adult, Vocational and Technical Education. 



THE DELTA KAPPA GAMMA SOCIETY INTERNATIONAL 
416 W. Twelfth Street 
P.O. Box 1589 

Austin, TX 78767 * 

(512) 478-5748 ^ 

Delta Kappa Gamma, an honorary society for women educators, serves 
as an advocate organization for women in education. Founded in 1929, the 
society now has more than 148, 000 members and 2, 695 chapters. Each of the 
50 states has a state organization as well as local chapters. The society hon- 
ors women who have given or who evidence a potential for distinctive service 
n any field of education! works for the advancement of women in education; 
initiatei, endorses, and supports desirable legislation in the interests of edu- 
cation and women educators; endows graduate study scholarship for outstand- 
ing women educators! and stimulates the personal and professional growth of 
members, 
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THE DELTA tAPPA GAMMA SOCIETY INTERNATIONAL (continued) ^ . 

Delta Kappa Gamnia publishes the Bulletin four times each year. In many 
issues thert are articles regarding equal employment and Sex equity in 
' ' . teaching. For example, the Fall 1979 Bulletin cbntalns -^Shaping Our 

Destiny - In the Ad vancement of Wonien, 1977 Bulletin 

is completely devoted to articlsB on the theme I '''Feminism^ \Role 
Playing or RealismJ' ; / 

Local educational personnel -should consider the use of Delta Kappa Gamma 
members as resource persons pn sex equity and personnel career ad viiory 
: committees*. Also* women educators planning ad vanc^d graduate st^y 
should know that Delta Kappa Gamma offers 19 scholarships a year to 
students with financial need. 

^ ^EAST CENTRAL NETWORK FOR CURRICULUM COORDINATION 
Illinois Office of Educatibn ^ ^ / 

Department of Adult Vocational Technical Educatidn 
100 North 1st Street ^ ■ 
^' Springfield, IL 62777 - . ^ 

(217) 782-0759 ' 

The center operates as a loan library to persons with interests, and responsi- 
bilities in the areas of sex equity in occupational and career education. Loan 
of materials may be requested in person^ by letter, or by telephone free of 
charge* Materials may be borrowed for a period of four weeks, unless indi- 
vidual arrangements are made in advance, with a majcimum of six items at 
one tim#* State, regional, and national searches are conducted in response 
to school personnel for emerging' occupalional areas and new fields of em- 
ployment. Examples of the types of materials available for loan include: 

• Bibliographies by subject area. Including Bibliography on Sex Equity 

• Unlearning the Lie, Sexism in School ^ 

• The Status and Role of Female Vocational Faculty In Cbmprehenslve 

High Schools - 

Single complimentary copies of niaterials Include: . 

• A Guide to Educational Equity in Vocational Programs ,: a compilation 
of materials from various sources ' ^ * 

• The National Network for Curriculum Coordination in Vocational 
and Technical Education , a newsletter published quarterly 

• Center Critique, a semi-annual publication providing informatidn on 
^ newly submitted ciprlculum materials 

In addition, the staff provides inservice w<3rkshops for educators within 
Illinois, and on request, to other states within their region. The center 
is one of six centers servicing Begions III and V funded by the United States 
Department of Education, Office of Occupational and Adult Education, 
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EDUCATION COmMSmmi OF THE kSATES : ^ . ; ' * 

' \ NATIONAL ASSESSMENT OF EDUCATIONS 

ISfeOLinqQlflStraat, ailta 700 . • \ ... = 

^ Denver, GO • 80295 " ' j 

(303) 861-4917 

THa National Ais as amfnt of Educatibnal Progress faas been surveying tha 
knowledge, sWUs, under ftandings, and attitudas of young Americiins (9, 13 
and 17 years of age plus ypung adults). Since 1969 it has conduct ad assess- . 
mants art, caraar and occupational devalopment, citizenship, literahire, 
mathematics, music reading, science,, social stadias, and writing* The 
National Assessment is a project of the Education Commission of the States, 
funded by the National tostituta of Education, U^S, Dapartmant of Education. 

Four of the National Assessment reports reports offer data which document 
araas of ^similarities and differences in male*female achlavemant* Although 
tha^ research does not delve into the reasons for these differentials, tha 
data should be useful for educators as they carry out program planning and 
resaareh. These reports are entitled Male/Famale Achievement in Eight , 
Learning Areas and Educational AcMevement and Sex Discrimination. Thas e ' 
publications are available from the National Assessment at nominal cost or 
through ERIC, 

The National Assessment has also completed a study on women and mathematic 
The two reports from this s^dy are: National Assessment of AcMevemant 
and Participation of Women in Mathematics; Technical Report and Achieve - 
ment in Mathematics: An Overview. 



EDUCATION DEVELOPMENT CENTER 
55 Chapel Street 
Newton, MA 02160 
(800) 225^3088 (617) 969-7100 



The Education Development Center serves as tha dissemination cent^for 
programs and products developed un^er the Women's Educational Equity Act 
(WfiEA). Prior to dissemination, products devalopad under WEEA grants are 
raviewad by EDC to assure that^they address the educational equity needs of 
woman. 

The WEEA print and audio^visual materials are designed to be self^instruc- 
tional* however, some support services are availabla through EDC if necessary. 

Materials generally fall into topic areas such as awareneas of sex- role stereo 
otyplng, career preparation, educational laadership, arri curricular materials. 
There are matAials to assist educatloni^l personnel at nearly every level, 
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EDUCAppN DEVELOPMENT CENTER/ (continued) 

including thase who have responsibility for teach ' • 

A cat^og describing materials can be 'obtained from EDC at no cost. It can 
assist school 'personnel in determining product applicability to specific pro- ' 
gram heeds. , . . . / ^ ' 

Examples pi products which are applicable in jlementajy and secondary 
schools are- Sex Stereoty ping in Education , which presents mstructional 
.modules of use in mathematics, science, and American history- Educational 
Equity in School Libraries^ a training program which stresses selection and 
promotion of sex-fair materials; Sex Discrimination in Schools; Evaluating 
Employment Practices, a step-by- step procedure for analyzing hiring and 
and promotional practicesj and Venture Beyond' Stereotvoes . a workbook for 
inseryice/preservice teacher training which.also includes a series of. video 
tapes. Of interest also is -Sources of Strength; Women and Culture , a high 
school course designed to help students relate information on how women live 
in other cultures to their owii lives and choices. 



, EDUCATION LAW CENTER, INC, ' 
2100 Liewii, ,n.wer BuiWing ■ 
225 South 15+' Street t 0 

Philadelphia, PA 19102 " 
(215), 732-6655 . . 

ELC, Inc. provides free legal assistance to parents, students, and consumer 
organizations in Pennsylvania and New Jersey. Its work is focused in the^ 
area or reforming and improving the public elementary and secondary school 
systems. This non-profit, puBHc interest law firm's home office is in Newark. 
New Jersey, \ , ' ' 

One of ELC's newest publications, which pertains to a'related civil rights 
issue, is a manual, available in English, Vietnamese, and Spanish, entitled 
The Righ t to Special Education in Pennsylvania^ A G uide for Parents. Ans- 
wers to questions that parents may have about the rights of exceptional chil- 
dren, due process procedures, and special education support groups appear in 
this manual. Also.included are other legal services, Pennsylvania associations 
for children with learning disabilities,, other special education groups, and an 
appendix of legal forms. Single copieS^are free of charge. 

- . ■ * . 
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ERIC (EDUCATIONAL RESOURCES JNtORMATION CENTER) 
•CENTRAL ERld, .NATIONAL INSTlf UTi OF EDUCATION 
Washington, D^ C. 20208 
, >'(202) 254-7934 Library and RelerenW Ceater 
"(202) 254-5500 Chief of eric' \ 

■ ;.. ■ > \ •■ : \ ■ / . 

The ERIC system disseminates informatlOT torOTgh specialized clearinghouses 
across the^ country* Thase clearinghousas identily, acqmre, and process 
educationaX iniormation (doenmentary form) in specific subject areas such as 
social studies /social science or teacher education^ clearinghouses de* 

velop topical bibliographies/ liter aftir reviews, aM summaries in their 
specific areas. The non-iournal, liter atare (Abstracts are announced in the 
monthly abstracj journal. Resources in Education ) isXreproduced and is 
available in paper copy or imcrofiche^ Abstracts of journal articles are pub* 
Ushed monthly in Current Index to Journals in Education ^ The following ERIC 
clearinghouses are particularly usaful lor topics in the aVeas of Title IX and 
sex eqmty: \ 

• ^ ERIC Clearinghouse on Adult, Career, and Vocational Education 

Ohio State University \^ 
Center for Vocational Education \ 
I960 Kenny Road ' ' \ 

Columbus, OH 43210 . \ 

(614) 486-3655 ^ \ 

(See also National Center for Research in -Vocational Education) 

• ERIC Clearinghouse on Counseling and Personnel Services \ 
University of Michigan \ 
School of Education Building, Room 2108 

Ann Arbor, MI 48109 - ^ 

(313) 764-9492 ; 

• ERIC Clearinghouse on Elementary and Early Childhood Education 
University of Illinois 

College of Education , 

Urb^Mh, nUnois 61801 ^ ^ 

(Zff) 333-1386 ' ^ 

m ERIC Clearinghouse for Social Studies /Social Science Education . 
855 Broadway ' \ 

Boulder, CO 80302 - '^ \ 

(303) 492-8434 ' ' 
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ERIG (continued) 

• ER,1C Clearinghouse on Teachet Education . 
American Association ql Colleges for Teacher Education ^ 
1 Dupont Circle, N. W. , Suite 6l6 • 
Washington, DC 20036 ' " 

, I (202) 293-7280 . ; ' , ' - 

The clearinghouses' collect and process research reports, program descrip- 
tions and evaluations, curriculum materials, and. many other types of docu- 
ments. .Duplicates are availa,ble through The ERIC-Document Reproduction 
Service (EDR«), P. O. B6x 190, 'Arlington, Virginia. Specific relevant topics 
covered by ERIC include "Sex Role, Development in Young Childr.en, " "Multi- 
cultural' Educations Teaching About Kaflority Women,'" "Women'a Athletics 
"Counseliag Women for Life Decisions, " and "Counseling Women for Non- 
traditional Careers. " ' 

Materials Sre' sent to ERIC whir e they are reviewed and considered for fur- 
ther dissemination, ^Materials include research reports, conference papers, 
speeches, curriculum guides, program descriptions, etc. 'ERICjalso provides 
training for users in how to use ERIC and how to conduct computer searches 
of the ERIC data base. 

Information on local iubacribers to ERIC journals, microfiche, and tapes can 
be obtained from the ERIC facility. After obtaining the name of the subacriber 
nearest your school organization, contact them direetiy to determine rules or 
restrictions for use. For example, many large school diatr^ta aubscribe to 
the ERIC system and allow other than u&e of the service, either free or 

on a time and mate;piala basii. 



FEDERAL EDUCATION PROJECT 

LAWYERS' COMmTTEE FOR CIVIL RIGHTS UNDER LAW 
733 ISth Street, N.W. , Suite 526 ^ 
, Washington, D, C, 20005 
(202) 628-6700 ^ ^ 

Funded by the Carnegie Corporkion of tiew York and Ford Foundation, the 
Federal Education Project focusg'j its primary efforts on Title I of the 
Elementary and Secondary Mucatibii^Act of 1964, and the Vocational Education 
Act of 1963, It provides technical ajsistance ar^ interpretations of federal 
legal requirements in Title I and in ilocational programs, Mdst concerned 
about uneven distribution of student's i^^ex stereotyped courses, the Federal 
Education Project strongly supports Title IX. Its services include monitoring 
both Title I and vocational education in the Department of Education, operating 
as a clearinghouse for information on Title I and vocational education, and 
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FEDERAW EDUCATION PROJECT 

litigating in thasa araaa. It also pubUshes a mOTthly newslettar, available 
tfrea of c^rge. The Fedaral EdiAcati«i Project, which includes articlee about 
vocationffl educatlOTi such as "Is Vocational Education TriSfeg Women for 
toequ^ty?^ J'Sex Equity Coordinators Na^ Public Support arM Interest"* 
^ 'T'emale Auto Mechanlca Owti Business in JW^t&hingtOT/ C. "r and "PEER 
Finds Small Gains m Wonaen*s Participation in Nontraditiohal Vocational 
Education Proframs* " An index of the major articles dating from Janua^ 
1976 is av^ailable and back issues are free of charge* , 

FEDERATION OF ORGANIZATIONS FOR PROFESSIONAL WOMEN 
2000 P Straat, N,W. , Suite 403 
Washington, DC 20036 
(202) 466-3544 . . 

The Federation of Organizations for Professional Women was founded 
to prov^ide a mechanism for Increasing wpmen^s professional statue and 
for improving the Impact of public policy on women* It was organized In 
1972; The federation is composed of around 100 organizations committed 
to attaining equal opportunity for women in education_^nd employment. 
Organizations whose goals coincide with the federation's goals are eligible , 
for membership. Individuals may become "Friends of the Federation," 



The federation provides three basic services^ 

• Representation of women's**^concerns to national policy makers ^ 
via such groups as the National Coalition for Women and Girls 

in Education and the Coalition for Women's Appointments ^ 

m Monitoring and improving research on women's issues and 
delivery of service to women in specified priority areas 
such as health through the Women and Health Roimdtable 

• Network building and information exchange, which bring together 
organi^atlOTs and ir^ividuals with common purposes* 

Two research centers have been developed by the federation^ the Center 
for Research on Women in Higher Educatioi^nd the Professions at 
Wellesley College, and the Internati canal Center for Research on Women 
in Washington, D. C, 
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FEDERATION OF ORGANIZATIONS FOR PROFES^ONAL WOMEN (doritinued) 

The federation publishes several important items concerning women, 
such BE an Affiliate Handbook f the monthly newsletter,^ Women and Health 
Roundtable^ Report r Alert (the federation »s newsletter)* und Washington ^ 
Women (a directory of women and women's organizations in the National 
Capital ar 0a). ' , 

THE FEMINIST PRESS V ' . ■ . . \ ^ 

SUNY/Collage at Old Westbury : 

Box 334 V \ 

Old Westbury, NY 11568 ^ 
(516) 997-7660 

The Feminist Preaa is a non-profit, educational organisation which publiihes 
books for the woman's studies classroom including reprints of important 
and neglected women's writingis, biographies, children's books, and a wide 
array of cnrricular ahd bibliographic materials for every educational level. 

In addition the press sponsors a clearinghouse for information on nonsexist 
education and Title IX, It is also engaged in sex equity projects, aeeMng 
educational change in elementary and secondary schools* Examples of these 
projects include teacher workshops creating nonsemst classrooma and an 
inservice course for teachers, counselors, librarians, and administrators, 
entitled "Changing Learning: A Nonse^aat Approach to Teaching. At these 
workshops and inservice courses teachers are given curricula outlines, 
institutional strategies, and course materialsj such' as Women's Studies for 
;Teachers and Administrators: A Packet of In-Service Education Materials, 
and Strong Women: An Annotated Bibliography of Paperbacks for the High 
School Classroom , Amotig its new publications appropriate lor elementary 
school teachers and secondary students, Is an anthology entitr^ Out of the 
Bleachers: Writings on Women and Sport , which includes the personal his- 
tories of wotnan athletes as well as over 40 photographs , of women involved in 
sports; Rights and Wrongs: Women's Struggle for Legal Equality ; Women 
Worldng , an anthology of stories and poems; and Black Foremothers, the 
stories of Ellen Craft, Ida Wells, and Mary Church Terrell. 

A new bibliography of inter.est to parents and elementary teachers is Books 
for Today^s Children, which includea a subject index containing such topics 
as ^Working Mothers, " "Sensitive Males, " and "Adventurous Females* " 
Their other programs include a speakers bureau, consulting services, and 
informational resources. 
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FEKflNKTS NORTHWEST ' . . 

5038 NlcklaB Place, .N.E.- 
Seattle, WA 98105 ' ^ 
K206) 524-4973 V General Information 
(206) ,525-3788 - DiitriHution Orders - 

. ■ ■ .... . ^ . 

The staff's, main objactive is to work to end sax discrimination in schools 
and society* Their services are available to aducati6nal, gpvernmahtali 
community, and businass organizations. A i si stance is provided in the fol- 
lowing areas: ' ^ 

• , Participating in workshops 

• Planning staff development programs 

• Raviewing textbooks 

m Davaloping curriculum 

• Providing information on Title IX ^ . - 

Workshop topics includa V'Sexism and Language* interaction in the Class- 
room, "Math Anjdety, and "Introducing Women^s Studias in the Public 
Schools*'* Publications and audiovisual materials suitable for classroom 
use are also available. Resourcas include an awareness game about ca* 
reer and family choices antitled Whatever happened to Debbie Kraft ? , 
and materials about women in science, including the books Hypatlas 
Sisters: Biographies of Women Scientists Past and fPresant , Again at 
the LooMng Glass, and Planning for Free Li-ves. ^ 

FREE MEN 
Box '920 

Columbia, MD 21044 

(202) 723*3989 ^ ' 

/ ■ , ■ 

Free Men is an organization which seeks to promote awareness in men 
and women of how gender-based roles limit men legally, socially, psycho- 
logically, sexually, and emotionally, and to provide support and assis- 
tance to men who choo|e to break free of the limitations. It encourages 
discussion and study through meetings, workshops and lectares, and dis- 
seminates information concerning resources available to men experiencing 
difficulties. In addition, the ^ organisation maintains a speakers bureau and 
encourages and undertakes research/demonstration projects to confront the 
impact of sexism on men and boys. Its publications include Options, a 
monthly newsletter, and pamphlets. 

Free Men is a non-profit organisation founded on the premise that society 
assigns men, as well as women, limiting roles in which they are expected 



td ptP^rm regaf^dles& of th^ir individual abilltiei, interests and phyii- 
cal or emotional constitutions. Women are welcomed in membership,, 
at meatlngi, and in full organizational participation. 

GARRETT, PARK PRESS, ^ INC/ \^ / - 
Garrett Park, MD' 20766 " 
(301) 946-2553 [ ^ ' . 

Garrett Park Preis publishes books, pamphlets, bib^liographies, and 
charts in the areas of a ex equity, career education, occupational guid- 
ance, and social sciences. There are many resources appropriate for 
counselors, students, parent^ and teachers. Some of these publications 
are: ' , ' 

• Encyclopedia of Careers and Vocational Guidance 

• Counseling for Careers in the l980^s 

• Locating, Recruiting, and Enra^ploylng Wonien: An Equal Oppor*^ 
tunity Approach 

• Margaret Sanger; Pioneer of the Euture 

• Minority Organizations? A National Directory ; 

• ' Directory of Special Programs for Minority Group Members 



GENERAL ELECTRIC COMPANY ^ 
EDUCATIONAL COMMUNICATIONS PROGRAMS 
' Fairfifld, CT 06431 

,(203) 373-2030 \ 

General Electric is an example of a corporation that produces materials 
in the sex equity field.. It offers a "World ot Work" kit which consists 
of a series of eye-catching posters that invite students to correlate in- 
terests and abilities with areas of work. In addition, career education 
booklets, such as Planning Your Career , Sg You Want to Go to Work ? , 
What's It L ike to Work in The Business World ?, and What's It Like' to 
Be an Engineer? ^.re available* • 

These world of work materials are nonsexist and portray many persons 
in non-traditional activities. Copies of these materials, which are es- 
pecially useful for junior and senior high school students, have been widely 
distributed. If your school does not have a set, single copies are f^ee 
from the above address. 
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GIRL SCOUTS OF THE UNrrED STATES OF AMERICA 
830 Third Avaaue 
New York, NY 10022 
(212) 94O-7SO0 

Girl Scouts of the Urdted States of , America, found ed in 4912, prpvides 
ppportahities for girls to develop their potential, make friends, and 
become a vital part of their community. The program offers a broad 
range of activities which address members' current interests and their 
, future roles as women. The program encompassei science, the arts, 

and the out-of-doors* 

The Girl Scouts offers many publications and activities which can as- 
sist educators. One publication, A Look at Girl Scouts Now , presents 
many innovative scouting ideas. In this report, scouting activities come 
undet* seven categories: Girls Becoming Women, Strengthening Minority 
Presence, Acting for a Healthier and Safer Community, Widening Inter- 
national Opportunities, Camping in New Ways, Preserving Our Nation's 
Resources, and Grdwlng Through ^the Arts and Sports, Under ''Girls ^ 
Becoming Women" there are descriptions of . Scouts worldng for Con- 
gressional staff members to sample government careersT Scfouts exploring 
medical careers, and a vocational exploration project in Arizona called^ 
"Walk-A-Day, " which gives Scouts an opportunity to perform someone's 
job in the community for a day* Girl Scouts also offers a vocational 
education resource kit, "From Dreams to Reality, " ' 

Girl Scouts participate through the 15,700 troops and 341 councils in the 
United States, Many are" affiliated in some way with lodal schools. Sub- 
part B, Section 86, 14(b) of Title IX of the Education Amendments of 1972 
indicates that Girl Scouts of the USA is exempted from coverage, and 
hence can remain single sex and still receive assistance from schools. 
In 1975 the Girl Scouts voted to continue limiting active or associate mem- 
berjihip to girls, . . 



INFORMATION SYSTEMS DEVELOPMENT 
1100 East 8th Street , 

Austin, TX 78702 ' 
(512) 477-1604 

Information Systems Development had the contract for the Women's Multi- 
cultural Resource Project. WMRP is a data base on women of all culture^ 
races, and ethnicities in the United States which was completed in late 
197 9; however, products continue to be available. Major ethnic groupings 
include Hispanic, Anglo-American, African, Afro-American, Middle East- 
ern and Native American, The search for. materials on ethnic women 

■ ' * i 

I 124 



' ' - ■ , ' - '' ' -■ ' '' ' 

has been conducted over a, six^aar period and hai been used to prepare 

® Sourcebook of MulticulturarkegQurcee for Women^a Studies and Bilin^ 
Rual Mul ticultural Programs; available through The Education Development 
Center for the Women's Educational Equity Act Program (800-225-3088),. - 
The project pfrsonnel indicate that "it is expected that the data base will 
be used to fof^ulate special^ bibliographies on women^iind to assist research- 
ers in locatinf specialised materials, archival data, and Commercial publi- 
catiant on ethhlc women* . 

The project has developed extensive files on wome^i^tudLes programs 
and syllabi, files on bilingual and ethnic heritage programs, and extensive 
information about minority women. These files are availabie for conference 
workshops, and other consulting work. Personnel from Information Systems— ^ 
Development are available on a fee for service basis. Other publications 
available from the WMRP are Diosa y Hembra, , , i History and Heritage of . 
Chicanas in the U,S. , The Chicana Feminist . and^ ^Chicana Readings: A Pre- 
liminary Bibliography . A fofthcoming publication, scheduled to "be. available 
in 1980, is the Handbook on Educational Strategies and Resources for Sex 
Cultural Relevant Classroom Practices and Materiale, 



INSTITUTE FOR POLICY RESEARCH AND EVALUATION / 

The .Pennsylvania State University * 
N '253 Bur^owes Building . 
University Park, PA 16802 
{814) 865-9561 

Th€ institete assists in research projects in a number of tielde and dissemin- 
ates the findings through publications, workshop p^i?.esentations , and seminars 
given to various public and private, agencies. Some of the most recent pro- 
jects are in the fields of education, sociology, and home economics education. 
Institute projects are sponsored by many federal and state agencies, including* 
the U.S. Department of Education, National Science Foundation, and the U.S. 
Department of Labor. Examples of ^blications^ related to sex equity and 
Title IX are: . / 

• Attempts to Overcome Sex Stereotyping in Vocational Education ! 

• New Directions for Vocational Education 

• The Role of the Secondary Schools in the Preparation of Youth for Em* 
* pioyment | i 



^ u 
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INSTITUTE OF LABOR AND INDUSTRIAL RELATIONS 
EQUAL VOCATIONAL EDUCATION (EVE) ^ 

College of Buiinesi Administration 

University of Houston 
^ Houston, TX 77004 . 

(713) 749-3755 

Among the research and service prograna topics with which the Institute of 
Labor and Industrial Relations is involved are women in the labor force and 
vocational education* Of special interest to personnel in elementary and 
secondary schools is the institute's film All About Eve and attendant resource 
materials, ^ 

Equa]| Vocational Education (EVE) was a project created especially for the 
female high school student. It gives her an opportunity to view a capsul- 
i^ed historical investigation of women in the work force and introduces 
her to nontraditional career choices, including careers for which she can 
prepare in high school vocational courses* 

INSTITUTE ON PLURALISM AND GROUP IDENTITY 
165 East 56 Street ' 
New York, NY 10022 
(212) 751^4000 

The institute, a special research and development department of the American 
Jewish CommitteeV develops coalitions among educators, practitioners, gov- 
erqiment officials and community members to formulate new pd.icies related 
to grotip status^ group identity^ and group differences* It also supports .basic 
and applied studies in the field of pluralism and publishes inexpensive content- 
oriented materials and worldng papers related to publications and sex equity: 

# Dialogue on Diversity* A New Agenda for American Women^ 
m Nowhere to Be Found - (discusses the literature on working class 
women) 

m Nobody Speaks for Mei f Self-portraits of American Women 



INSTRUCTO/MCGRAW HILL PUBLISHERS, INC, 
Cedar Hollow Road 
Paoli, PA 19301 , ^ 

(215) 644-7700 -| 

Instructo's publications include learning activities and developmental materials 
A number of resources for teachers are appropriate for use in developing sex- 
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iair programs within the elementary schools. One of the^U poster and 

mobile sets, which illustrate males and females in non- At^^feotyped roles 
and occupations. Other products include ''Community Careers Flannel 
Board Set; " special duplicating books, such as Math Fun , grades 1-6; 
Practice in Thinking Skills, grades 2 and 3, which show individuals in non- 
stereotyped roles; "Career Decisions Game, grades 4-6; Learning Units 
in Careers, a resource handbook; and Self Awareness/Career Awar enessr anc 
in^our Curriculum, grades K-6, ' ~~ —— — — — 



KNOW, INC, 

P. O. Box 86031 ' , 

Pittsburgh, PA 15221 

(412) 241-4844 • , ' ^\ 

■ ^. . ■ . . , ) 

KNOW, Inc. specializes in disseminating information on topics of education- 
al concern. It publishes an extensive resource list which contains reprints, 
bibliographies, pamphlets, and curriculum. materials. Some of these publi- 
cations include The Second Sex; Junior Division, which describes sex biases 
in books for young children, Racism and Sexism; A Collective Struggle — 
A Minorit y Woman's Point of V iew, and Help Stamp out Sexism; Change the 
Language . Catalogs will be sent for use at conferences. =— — 

THE LEAGUE OF UNITED LATIN AMERICAN CITIZElilS (LULAC) 
NATIONAL EDUCATION SERVICE CENTERS, INC. 
400 First Street, N.W. , Suite 716 ^ ' 

Washington, DC 20001 
(202) 374-1652/53/54 

The league's main goal is to increase Hispanic access to and achievement 
in post- secondary education. There are four main components to this pro- 
gram for pre-college level stud^tS. They are; ' 

® Bilingual/bicultural e^^^|ional counseling 
© Research and advocaCi 



Employment counseling ^Id training 

A national scholarship fund for outstanding Hispanic studehts 



Activities include preparing students for college and careers, on-the-job 
training, investigating educational issues of importance to Hispanics, and 
impacting on"national policies. The league was established in 1929 in 
Corpus Christi, Texas and is the oldest and largest Hispanic organization 
in this country. It has 11 field offices throughout the country, with its 
national office in Washington, D. C. 
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LEAGUE OF WOMEN VOTERS OF THE UNITED STATES 
1730 M Street, N,W, 

Washington, nC 20036 ; 
(20E) 296-1770 . • ^ \' 

The league is a non-partisan political action group which lobbiee on nation- 
al issues, coordinates strategies with other coalitions and organiEations, 
and educates the public in citizen education. As a non*-profit orgaiization, 
the league provides speakers to schoola, distributes non-partisan election 
information, conducts public forums on issues of local concern, and dis- 
seminates resource materials (e.g. books, pamphlets, bibliographies, and 
materials specifically suited for parents, libraries, and students)/ Some 
of its publications include Women and Work, Educationi Problems in Equity , 
In Pursuit of Equal Rights! Women in the Seventies , and ERA Means Equal 
Rights far Men and Women. Discounts are given to schools for large quan- 
tities of some publications. Check league publications catalog for details. 
All publication orders must be prepaid. 

Historically, the league grew out of the women's suffrage movement in or- 
der to educate women on their newly obtained voting rights. Over the years 
it has become a multi-faceted organization servicing all citizens at the local, 
state, and national levels* 



LOLLIPOP POWER, INC, 
Box 1171 

Chapel Hill, 27514 - 
(919) 929-4857 

Lollipop Power is a feminist collective which publishes and writes non-sex- 
ist books for young children. Although its primary activity is writing, illus- 
trating, and publishing children's books, the staff will also participate in 
workshops and develop multi-media presentations for parents and educators 
in the area of sex equity. Some of the topics include: 

m Examining the damaging effects of discrimination against women and 

other minority groups 
m Providing information on nonsexist books for children 
' # Exploring alternative goals and life choices available to children 

Twelve books have been published for children ages two to nine. Examples 
include: 

p Martin's Father - A story about a young boy and his father engaged 
in daily household activities together. 

# Amy and the Clgudbasket - A young girl challengeB the job assigned 
to her because of sex stereotyping. 

• Bibliography of Mate ri als on Sexism and 5ex"-Role Stereotyping in 
Children's Books (revised annually). 
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MATH/SCIENCE NETWORK ' 
MATH/SCIENCE RESOURCE CENTER 
, Mills College 

Oakland, CA 94613 , ' 

(415) 635-5074^r (415) 635-9271 

The Math/Science Network v/sm established to promote the participation of 
girls and women in mathematics and science and to encourage their entry 
into nontraditional occupations. The network^s goal is to increase the num^* 
ber of women interested in and qualified for math and science based jobs in 
the 1980^s and l990's. It is an association of 500 scientists, educators, engi- 
neers, parents, community leaders, and business/industry persons which 
began in the^^^an Francisco Bay area in 1974 and was awarded a Carnegie Cor^ 
poration grai^ in 1978 to develop programs and disseminate materials. 

The activities of the network are focused on students, women returning to 
careers, and per^sons who have a part in influencing the choice process: 
parents, educator^s, legislators,' employers, and mathematics and science 
professionals. Many of its activities take place in the California area. Net- 
work members have held pre-^college conferences, initiated summer engin- 
eering programs for high school women, designed and conducted a -'Math for 
Girls" course for 8-12 year^ldSj and provided inservice training for edua- 
tors* It has also develope^college courses in math and science for women. 
Another activity is the model program in pre^calculus at Mills College, 
This pre-calculus program prepares students for calculus in one semester 
no matter what the student's background. 



At the Resource Center at Mills College the staff provides strategies to 
lie school personnel for increasing the number of young women in math and 
science careers* They disseminate information through the local math/sci- 
ence network. The resource center has produced materials such as Count 
Me In: Educating Women for Science and Math, which documents educational 
and occupational opportunities in these nontraditional fields. Films include 
The Math-Science Connection! Educating Young Women for Today, directed 
towards parents, educators, and other concerned adults; and Sandra, Zella , 
Dee and Claire: Four Women in Science, a film intended for junior and high 
school women and men* These^ resources can be obtained through the Educ- 
ation Development Center (see entry in this notebook). 



THE MATHEMATICAL ASSOCIATION OF AMERICA 
1529 Eighteenth Street, N.W, 
Washington, DC 20036 
(202) 387-5200 

The association developed the Women and Mathematics program to help 
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motivate sfecondary students to take more mathematicf in order to keep 
air career doprs dpen* WAM sends speakers to the schools for discussions ' 
.with students, teachers, parents, guidance counselors, and curriculum 
directors. The pres.entationa may be formal or informal depending on the 
specific ne^ds of the school and may vary accprding to the seledted speaker, 
who may come from the academic, computer, business, social science, 
medical community, and various other fields. WAM operates in eight dif- 
ferent regions throughout the country. They' are Boston, Chicago, Connect- 
icut, South Florida, New York/New Jersey, Oregon, San Francisco Bay 
Area, and Soiuthern California* Additional regions may be opening up in the 
future. Pamphlets. available free of charge from the association include, 
*^You Will Need Math, " ^^Careers in Mathematics, ^' and ''The Math in High 
School. . .you'll need for colleg^, all created for high school students. 



MEXICAN AMERICAN WOMEN'S NATIONAL ASSOCXATION 
L*Enfant Plmza Station, S, W* 
P,0* Box 23656 
Washington, DC 20024 
(202) 331-7667 

This is a non-profit organisation representing the special interests and 
concerns of Mexican American women. The association was formed in 1974 toi 

• Foster and promote leadership among Chicanas 

9 Further develop information sharing as part of a National Chicana 
Information Network ^ 

d Develop a support network with other Hispanic women's organiza- 
tions 

m Promote a relationship with Chicanos in their joint struggle for 
equity* 

Its activities include meeting with local, state, and federal legislators in 
order to express the association's viewpointj cqordinating educational and 
cultural trips with a feminist perspective; sponsoring conferences; and 
publishing a monthly newsletter. Membership information is available from 
the association. 



THE NATIONAL ADVISORy COUNCIL ON VOCATIONAL EDUCATION 
425 13th Street, N. W, , Suite 412 

Washington, DC 20004 / ^ 

(202) 376-8873 

The council was originally created by Congreaa in the Voeational Education 
Amendments of 1968. 
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Twenty- one .members, are appointed by the President for terms of 
three years. The Council's mandate is to advise the President, f^he Congress, 
and the Secretary of Education (Department of Educatipn) and the Assistant 
Secretary of the Office for Vocational and Adult Education. The members 
review vocational education programs, conduct evaluation studies and hear- 
ings, make reports of their iindings , and identify vocational education, -em- 
ployment and training needs. Sex equity is one of the specific iisues ad- 
dreised by this counciL Documenta in this area significant to public school 
peraonnel include the following publications* 

• E xemplary Strategies for Elimination of Sex Bias in yocational 
Education Programs , April 1976 

# VocationaL Education Sex Equity Coordinators' Survey Results , 
\ June 1978 ~\ 

0 Overview 1978: Reports of the State Advisory Coun ci ls or Vocational 
Education ^ 

— - / 

Th^se publications are available from ERIC: Document Reproduction Ser- 
vice, P,0, Box 190, Arlington, Virginia 22210* Contact the Council 
for an up-to-date list of available publications* Members also provide ser- 
vices to State Advisory Counclli on v^ocational education. 

NATIONAL ADVISOR COUNCIL ON WOMEN*S EDUCATIONAL PROGRAMS 
1832 M Street, N,W., Suite 821 
Washington, DC 20036 
^ (202) 653-5846' 

The National Advisory Council on Women^s Educational Progranie makes 
policy recomnniendations to federal educatipn officials to help achieve educa- 
tional equity for girls and women* It was established in 1974 by the 
Women's Educational Equity (WEEA) (PL 93-380-Section 408). The goal of 
this act is to provide educational equity for women in the United States, The 
council nionitors all federal policies and programs affecting woman^s educa- 
tion,, and strives to incorporate a concern for the needs of women and girls 
into all federally %ided programs. There is a particular emphasis on the 
needs of minority women. 

4 ■ ■ . 

The council meets several times per year and these meetings are open to the 
public*. It publishes an annual report describing its activities and occasional 
special reports such as The Educati_o_n^l Needs of Rural Women and Girls and 
Working Women Speak j ^hich are available on request from the council. 
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NATIONAL ASSOCIATION FOR WOMEN DEANS, ADMINISTRATORS, 
AND COUNSELORS 
1625 I Street, N. W. , Suite 624A' 
WaiKington, DC 20006 
(202) 659-9330 

The National Association for Women Deans, Administrators, and Counaelors 
was founded in, 1916 as a professional organization which serves all persotns 
in education with a special empha^sis on the education of women and girls. 
Members are engaged in teaching, counseling, and adminiitration. The 
NAWDAC works for legislation affecting fair and equitable treatment and 
benefits for women, including the enforcement of Title IX. 

It is a national organization which has 30 state associations. It 'publishes 
a quarterly journal a;nd bulletin plus monographs and bibliographies such/ 
as Grievance Handbook for Women Educators; Women in Educational Adrnin-- 
istration: A Book pf_R.eadin£S ; A Career Planning Program for Womei 
The Experience Cue ; Women in Education: A gonternppjrary Biblj^o^p^phy^ 
and Returnihg Women Studenti: A Review of Research a^nd Descriptive Stud 
ies, \ 



NAWDAC national and regional conferences offer workshop and training 
experiences of particular use to educational professipnals working with girls 
and women, J . ^ ^ 



NATIONAL ASSOCIATION OF INDUSTRIAI. AND TECHNICAL TEACHER 
EDUCATORS 

University of Missouri University of Minnesota 

Industrial Education Building / 125 Pik Hall 

Columbia, MO 65201 ^ Minneapolis, MN 55455 

^ (314) 882-2782 , (612) 376-^5065 - Editor 

The aim of the association is to bring closer cooperation among teachers 
and other professionals and to increase the contributions of this group to 
industrial arts, technical education, and trade" and industrial education. Of 
particular interest to vocational educators and technical teacher educators 
is its journal, The Journal of Industrial Teacher Education, published quar- 
terly, which includes artieles dealing with feex equity in industrial education. 
Articles include reports, expository papers, discussions of research, cur- 
riculum, and instructional methods, and evaluations related to industrial 
and technical education. It is intended for people involved with industrial 
and technical teacher education and is sent free to all active members of 
the association. 
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NATIONAL ASSOCIATION OF MEDIA WOMEN, INC. 
15t;West I26th Street 
New York, NY 100E7 

(212) 666-1320 ■ " 

The purposes of this organization are to create a support network for wom- 
en in the media, create more ^opportunities for women in mass communis 
cations, and design programs to recruit and advance the careers of young 
women aspiring to work in the media field. These objectives are a^om- 
pushed through information sharing, research, seminars, and National 
Scholarship Award presented yearly to a deserving student pursuing a ^ 
career in mass communications. 

The organisation was founded in 1,965 in order to provide women the oppof- 
tunity to improve their skills and advance their careers in the field of mass 
communications. The association pperates through chapters and through . 
members-at'large where there is no^hapter. \n addition, there are stu- 
dent chapters organized by a parent chapter and supervised by a student 
coordinator elected by the association. There is a yearly convention in 
October. Publications include press releases, annual reports of conven- 
tions, ; and a magazine entitled The Media Woman. 



THE NATIONAL CENTER FOR CAREER EDUCATION ' ' 

University of Montana ' 
P.O. Box 7815 ' 

Missoula, MT 59801 - ' 

(406) 243-5262 . ^ 

The main missioii of The National Center for Career Education is to com- 
munic ^ career education to the people of the United States and tp improve, 
.^r youth, the orderly transition from school to work, NCCE has been 
designated by the United States Department of Education as the national 
repository for career education materials and has received the entire 
career education library of the United States Department of Education. In 
addition to collecting, storing, and sharing resourcje materials, NCCE pro- 
vides training and technical assistance to educators in the area of career 
education. This organization is-involv^ in all 50 states and has 10 affiliate 
universities across the nation, A topic index is available on each of 40 
areas of career education, and custom computer searches ^re also avail- 
able. NCCE can also provide mini-libraries of docuin^nts'on specific areas 
of career education. ^ ; - 




133 



One of the specifit^^^areas with which NCEE deali is equity education* It 
o^erg items such as MateHala Aggesgment Instrument , which will assist 
educators in identifying sex bias in texts and career materials, and an 
index on Equity Education for Grades K-12, which gives abstracts of mater- 
ials relate^- to sex and ethnic equity in career education. All of the mater- 
ials catalogued into the NCCE are aasessedior sex and ethnic bias. If 
materials are biased, it is noted* ^ 

THE NATIONAL CENTER FOR RESEARCH IN VOCATIONAL EDUCATION 
The Ohio State University 
i960 Kenny Road 
Columbus, OH 43210 

The center is a major source of research, materials development, dissem- 
ination, and technical assistance in vocational education. Technical assis- 
tance provided by the center staff is available nationally. Topics 'for work- 
shops and conferences include: 

m -'Providing Sex Equity in Vocational Education'^ 

9 -'Recruiting and Retaining Students in Courfes Nontraditional to their 
Sex" 

# "Analyzing Vocational Education Materials for Sex Fairness" 

• "Strengthening the Role of Women in Vocational Education Leader- 
' ship Positions. " 

Communication and dissemination are handled through Centergram, the" 
center's monthly newsletter, ERIC, mailing lists, and networking. One of 
the latest articles in Centergram (July 1979) features projects in vocational ^ 
education at the national center, Also available are books, bibliographies, 
curriculum materials, training packages for sex equity coordinators, and 
other resources specifically designed for parents, teachers, students, 
counselors, administrators, and librarians. Son>€ examples include Sugar" 
and Spice Is Not the Answer ^ a parent handbook on the career implications 
of sex stereotyping; Sex Stereotyping and Occupational Aspirations: An 
Annotated Bibliography ; Women in the Work Force! Follow-Up Study of 
Curriculum Materials for Secondary Students; and Preparing Women to 
Teach Nontraditional Vocational Education . A training package prepared 
for the National Institiite of Education entitled Vocatioftal Education Sex 
Egui t^^St r a^egi e s i s now completed. The package includes a compilation' of 
workshop resources and materials on topics such as recruiting and retain- 
ing students in courses nontraditional to their sex, assessing and adapting 
mater^ials, and strategies for interacting with the community, A catalog 
of*materials is available on request from the center. 
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nationaI. coalition for sex equity in education 

' Box 288 

Sacramento, CA 95802 
(916) 322-7388 

Tjiis is a new organization whose purpoee is to influence and expedita the 
infusion of sex equity into, the educational system. Members include all 
educators who have official responsibility for the achievement of sex equity 
and the implementation of Title IX, e, g. , Title IX officers and vocational 
education sex equity coordinators. Its initial planning and organizational 
session took place in November of 1979. Some of the proposed activities 
and services include: 

• Developing and dieseininating a periodic publication - the NC5EE 
Notes ^ 

• Arranging annual national seminar/conferences for the purpose of 
educational advancement 

• Coordinating with other civil rights groups in order to achieve edu = 
cational equity 

m Providing a forum for the discussion of sex equity issues. 



NATIONAL COMMISSION ON WORKING WOMEN/CENTER FOR WOMEN 
AND WORK 

1211 Connecticut Avenue, ^N, W. , Suite 310 
Washington," DC 20036 

(202)466-6770 ^ ' 

The commission was established to change and effect policies and action 
plans concerning working women. Its focus is on women in the workforce 
who are employed in clerical, sales, service, factory, and plant jobs, ''the 
80%. " The staff provide general information about occupational segrega- 
tion of women in the workforce. For example, they have produced a slide 
show on the concentration of women workers in low-paying, low status oc- 
cupations* The staff are available to show and discuss the slides with edu- 
cational personneLand students, Theijf fee is limited to transportation and 
meal costs. Some of the commissar's (center's) most recent publications 
appropriate for school use include Ki Overview of Women in fee Workforce 
and News About Women at Work in the Mid-Atlantic region. Also of interest 
is its report oTthe Research Roundtable on^Working Women , which can be 
used as* a model for other groups involved in discussing the problems of 
working women in non-professional,/non- technical occupations* Major 
funding is through a grant from^^T^ational Institute of Education, w^h 
other funding from private corporations and unions* 



NATIONAL COMMITTEE FOR CITIZENS IN EDUCATION 
410 Wilde Lake Village Green 
Columbia, MD 21044 
(301) 997-9300 

The committee's goal is to train people to be more effective in working with 
achools. It has developed a series of handbooks for parents, some of 
which include "The Rights of Parents in the Education of Their Children" 
and "Parents Organizing to Improve Schools, ■- There is a 24 hour .toll-free 
phone (800-NETWORK) to help parents get information and assistance. An 
eight times per year newspaper, NETWORK, keeps the public informed on 
current education news. The committee also monitors citiEens^ participa- 
tion in Individual Educational Plans, In addition, they conduct tr^ning 
sessions which teach parents and citizens how to deal more effectively with 
the public school system. From this work a PARENTIS NETWORK has 
been established to support positive action and local parent = citizen groups. 
Their memberghip now includes 325 groups of 200^ 000 people, 

NATIONAL CONGRESS OF PARENTS AND TEACHERS 

700 N* Rush Street 
^ Chicago; IL 60611 

(312) 787-0977 . 

The purpose of the National Congress of Parents and Teachers is to pro- 
mote the welfare of children and youth in the home^ the school, and the 
community, and to bring into closer relation parents and teachers so they 
may cooperate intelligently in children-s education. Sexism is one of many 
parent education issues which has been addressed through its monthly news- 
letter, PTA Today , Available for purchase is a special issue on Title IX 
and. sex equity which includes articles such as "Where You Can Obtain 
Iniormation on Title IX' s War Against Sexism, " "Scholarships Available to 
Female Athletes, " and "Women and Math: The Practice of Shunning* " 
Similar issues are addressed in other PTA publications, 

PTA branches are in each state and there are local units in 29? 000 commun- 
ities. Equal educational opportunities for all students.is a major priorityj 
not only at the national level, but also with state and local PTA-s. 



NATIONAL COUNCIL OF' ADMINISTRATIVE WOMEN IN EDUCATION 
1201 16th Street, N. W, , Room 420 
W^ehington, DC .20036 
(202) 833-4200 

The purpoies of the National Council of Administrative Women in Education 
are: 

• To encourage high professional standards in educational administra- 
tlon 

m To encourage women to prepare for and accept the challenge of ^ 
administrative and executive positions in education ^ 

• To urge educational institutions, systems, and related agencies to 
recognize women^s adminieti:ative and executive abilities and to 
employ and advance women in such positions 

0 To recogniEe the achievements of women in educational adminis- 
tration and leadership ^ 

m To work for the recognition and utilization of women^ s leaderehip 
abilities in education as a significant national resource* 

This organiEation specificaHy serves as 4 support system for its member- 
ship, particularly in the area of the advancement of women in educational 
administration. There are local councils of NCAWE. which caA serve to 
unite educational administrators in a.ction programs. The organization 
also works with other educational administrative organizations. Th^ 
NCAWE annual meeting is held in conjunction with the Ariierican Association 
of School Administrators convention. In addition, NCAWE prepares and 
publishes research to assist in the elimination of discrimination against ■ 
women in educational administration. 

The NCAWE was founded in 191S at the National Education Association Con»' 
vention/ It became an accredited department of NEA in 1932 and a separate 
organi^giLtion in 1969* \ 

NATIONAL COUNCIL OF JEWISH WOMEN 
15 East 26th Street 

New York, NY 10010 V 
(212) 532-1740 

The National Council of Jewish Women is a multi-faceted organization dedi- 
cated to improve the quality of life for individuals as well as to strengthen 
Jewish communities* Its main focus is to design programs based on com- 
munity needs. These include operating family outreach centers, creating 
homes and services for the elderly, developing community-based programs 
for juvenile offenders, and participating in the Federal Job Corps vocational 
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training program (by recruiting and screening young women and by provid- 
ing support services). Other activities include conferences on women's 
noleB, on justice for children, and on education of the disadvantaged. In 
addition, menibers focus on day care facilities and servicei for children, 
foster care programs, and the educational needs of the disadvantaged. The 
council advocates on behalf of human and constitutional rights and sex equity 
related issues and piLrticipates in national and state conferences. In fact, 
major NCJW resolutions include "equal access to quality educational ser- 
vices as a fundamental right for all individuals'^ and a working commitnnent 
towards the elimination of sex discrimination in the workforce. 

Its national publications include the NCJW Journal, a quarterly; the Wash - 

gt o n N e w s 1 e t^t a r , a bi-monthly update of legislation pertinent to NCJW 
program interests ; C^ontinuiflg^ Choices, a comprehensive handbook of pro^ 
jects for the aging* Children Without Justice, an in-depth report of -the 
juvenile justice system; Innocent Victims , a manual child abuse Jind neg- 
lect, with possible courses ot remediation^ Women Helping Women , a ser- 
ies which describes such projects as counseling, single parent aid, crisis 
hotlines, and support for displaced homemakers; and Windows, Day Care , 
a nationwide survey aimed at establishing day care standards. 

Historically, the NCJW has been responsible for many firsts, including 
being the first organised Jewish women's group in the United States (1893), 
the first women's organization to initiate "Meals on Wheels'* and other pro- 
grams for the elderly, such as the Senior Service Corps and the Retired 
Senior Volunte'er Program* NCJW now operates its programs through 200 
chartered sections, unifs, and branches* 



NATIONAL EDUCATION ASSOCIATION 
1201 16th Street, N* W* 
Washington, DC 20036 
(202) 833-4267 

The National Education Association is a major service organization for 
teachers. Its commitment to sex equity can be seen through its assistance 
to other organizations in the implementation of affirmative actions plans 
for women and miriorities, its workshops in the'area of leadership training 
for women, and its dissemination of resources related to the achievement 
of sex equity in education* Materials from the Division of Teacher Rights 
include Sex Role Stereotyping ^ a multi-medla progra m dealing with such 
topics as "Sexism, ^' "Racism, ^'Classism'' In the schools^ and Today's 
Changing Roles, tapes on Sex Equality-Athletics , a manual ^developed 
for teachers on Mathematics and My Career^ a Resource List for 
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N^ori'sexiat ^ducatlpn, aiid a booki at entitled "What is Affirmative Action?" 
dealing with combating discrimlnatidn in employment* 

NEA's Women's Caucus coordinates with desegregation assistance centers 
in providing services to local school districts. Statewide affiliates will 
assist DAC's in training workshops, in sharing of resources, and in the 
development of leadership at the local level for the achievement of sex 
equity. Further information on Title IX and sex equity and other educa- 
tional issues is disseminated through DuShane Fund Repor t, Today's Edu- 
cation , and The NEA Reporter . / ^ ^ ' 

NATIONAL ORGANIZATION FOR WOMEN 
425 13th Street, N, W. , Suite 1048 
Washington, DC 20004 ^ 
(202) 347=2279 

The National Organization for Women is a political action organization with 
the goal of eliminating sexism in society* / " 

One of NOW*s objectives ie the elimination of sex discrimination in educa- L 
tion, . The organization, founded in 1966^ has an Education Discrimination ^ 
Committee and has established the Project on Equal Education Rights (PEER) 
under the NOW Legal Defense and Education Fund, 

NOW also has state organizations and local chapters which have members, 
many of whom are particularly interested in working toward the eliminafeion 
of sex discrimination education* School personnel should consider contact- 
ing NOW members as resources in their sex equity efforts. 

Names of leaders of local and state NOW organizations can be obtained 
through local directories, Comn^ssions for Women, or by contactihg' 
the national office of NOW* 



NATIONAL ORGANIZATION FOR WOMEN LEGAL DEFENSE AND 
EDUCATION FUND ^ ' . - 

PROJECT ON EQUAL EDUCATION RIGHTS (PEER) 
1112 13th Street, N. W, . ' 

Washington, DC 20005 

(202) 332-7337 - ' . 

The Project on Equal Education Rights (PEER) is a project of the NOW 
Legal Defense and Education Fund and is one of the major national projects 
devoted primarily to the elimination of sex bias and discrimination in pub- 
lic elementary and secondary schools. Founded in 1974, PEER has received 
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aupport from many foundations such as the Carnagie Corporation and Ford. 



An sctton o^rgattization/ PEER works toi 

m Press fdr stronger federal enforcement of legialation such as Title 
IX and Title VII , ^ 

• Mobilise coalitions of cltizen.s groups to work with their school 
districts ' ' ^ 4 

. •^ Kfep educatora, parents, and community groups informed about 
progreis and problems relating to sex bias and discrimination in 
aducatton. - 4*. 

One of ita newest ^blications, Th.e Ties That Bind , concerns the effects of 
stereotyping on men* PEER^s quarterly newsletter, PEER Perspective, is 
free to those who so request and serves to update readers on Title IX and 
related rulings, interpretations, and activities. Also free is PEER^s pub- ^ 
licatipns list for moderately priced materials. One example of their re- 
source materials is Cracking the Glass Slipper ., a guide to monitoring 
progress of local schools in the arpa of Title IX compliance. 

In addltlonf PEER personnel^have trained pilot community groups on how to 
determine and monitor local school compliance with Title IX and related 
sex equity legislation. 



NATIONAL ORGANIZATION ON LEGAL PROBLEMS OF EDUCATION 
: 5401 S, W. 7th Avenue 

Topeka, KS 66606 - . 

(913) 273-»3550 

The National Organization on Legal Problems of Education provides oBjec- 
tive information on current Issueg in schoQl law* The organisation doea not 
take official positions on any policy questions or regulatione. Its activitiea 
consist of conferences^ workshops, and publications ranging from mono- 
graphs to summaries of laws related to education. 

Conference topics scheduled for 1980 are '^higher education and the law, 
^'legal aspects of public employment, and '^case law related to race, age, 
reli^^jl^ and sex, " Specific publications pertinent to elementary and secon- 
'^^^^^at^onal personnel are NOLPE Monographs , The Yearbook of 

.^w. Annual Published Addresses from NOLPE Conventions , and 
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The School P rincipal and the LaWi 



NOLPE also serves as a clearinghouse for information on research and 
publications related to school law at all levels. 
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NATIONAL SCIENCE FOUNDATION 

' SCIENCE EDUCATION DIOTCTORATE 

1800 G Street, N. W, ^ \, 

Washington, DC 20550 

(202) 282-7150 Division of Scientific Perionnel Improvement 

^ 282-7786 Division of Science Education Resourcei Improvement 

The main concerns of the Science Education Directorate of the, National . 
Science FoundatiiDn are to increase the participation of women in science 
education and careers, to trpgrade science studies for the early adolescent, 
and to increase the partiGipatlon of minoritiei in science. Grant programs 
have been*establithed to implement these three important areas. For ex- 
ample, thfe Women in Science Program was eBtablished inl976 to develop 
and test methods of attracting women to and retaining them in scientific 
careers. The Visiting Women Scientists Program, a pilot program for 
high school students, has been completed and its results will be available 
for circulation in 1980. The Science Career Workshop program is targeted 
for high school students as well as epllege and university students. They 
are designed to ertable women *to make into rmed decisions about careers in 
science and engineering by providing them with advice on preparation for 
such careers, as well as informatidri abbut job opportunities. All the 
funded programs include plans for continuing activities^ such as ongoing 
career counseling and the developmient of annual science career workshops. 

The Directorate also publishes brochures, such as Information Dissemina- 
tion for Science Education for elementary and secondary school levels, and 
Resource Centers for Science and Engineering, specifically tailored for 
minority students and students from low income families; Inquiries should 
be made to either^the Division of Science Education Resources Improvement 
or to the Division of Scientific Personnel Improvement, 

NATIONAL URBAN LEAGUE, INC." 
w500 East, 62nd Street 
New York, NY 10021 
^ (212) 644-6500 

The IN^tiona.! Urban League, formed in 1910, is an interracial, non-profit . 
community service organization which uses the tdols and methods of social 
work, economics, law, business management, and other disciplines to 
secure equal opporfcunities in all sectors of society for Black Americans 
and other minorities* Its main goals are eliminating racial discrimination 
and segregation in the United States, and increasing the economic and politi- 
cal power of Blacks and other minorities* 

Three of its main areas of interest are job placement, job training, and 
education. Many Urban League affiliates conduct education programs in 
their local communities, - They work with students, parents,, and school 



syatemi in areaa such as career counfleling, tutoring, dropout prevention, 
and parent involvefnent* The Education Division offers two publications of 
ihterest to educational perionnel who are considering special projects for 
n^nority atudetits. One is a handbook '^hich provides hiatorical examination 
of the Urban League's education program and a "how-to-do-it" manual 
describing severar successful Urban League programa* " 

Beside the Urban LeagueVs national headquarters in New York City, th^re 
are four regional offices in Chicago^ Los Angeles, Atlanta^ and New Yorkf 
a Washirigton, D* C, research department and bureau; and 116 affiliates in 
36 states and the District of Columbia. Since the Urban League is an advo- 
cate of equal opportunity, many of the affiliates have members who can 
serve as valuable resource persona* ^ 

NATIONAL WOMEN'S EDUCATION FUND 
1410 Q Street, N, W, 
Washington. DC 20009 
(202) 462-8606 

The National Women's Education Fund was established in 1972 to provide 
educational programs and information necessary to increase numbers and 
influence of women in public life* 

A strictly non-partisan organization, the fund offers materials (such as the 
Campaign Workbook ), consulting services, and aeminars to build women' ^ 
skills and motivation for political involvement; furnishes information and 
assistance to women in public office; and collects and disseminatas informa- 
tion on women in politics, 

NEW ENGLAND FREE PRESS 
* 60 Union ^uare 

Somerville, MA' 02143 

(617) 628-2450 , 

A small collective, the New England Free Press is a nqn-profit cooperative 
print shop* It publishes pamphlets and does low-cost printing for commun- 
ity groups in the Boston area. In the area of sex equity, there are pamph- 
lets on the following topics: 

• -^Liberating Young Children from Sex Roles'- 

* • ^'Working Women- i Musict The Songs and Struggles d^f Women in the 
Golden Mills, Textile Plants, and Needle Trades" 

• '^Women of the Telephone Company'- 

• *'Goldflower*s Story: A Peasant Woman in the Chinese Revolution" 
^ • "Fourth Mountain, , • Women in China. " 

Some of the materials are appropriate for classroom use and may ba ob^ 
tained in quantity. 



NEW JERSEY VOCATIONAL-TECHmCAL CURRIGULUlvl LABORATORY^ 
Rutgers - The State University ^ 

4103 - Kilmer Campus ^ ' 

New Brunswick, NJ 08903 V 
(201) 932-3845 

The curriculum laboratory is funded by the Division of Vocational Educa- 
tion and Career Preparation of the State Department of Education^ It has 
an extensive catalog of curriculu:^ materials available in the vocational 
education and career preparation areas. Of possible interest to Title IX 
and other educational personnel is the workshop manual entitled Workshop. 
Providing Equal Career OpportunitleS i contalmng a step-by-ptep outline 
for ah eight hour workshop, appropyiateifor audiences K- adult, which 
includes familiarization with Title IX, 

NEW YORK LIFE INSURANCE COMPANY 
'^CAREERS" \ 
Box 51 _ 

Madison Square Station . - 

New York, NY 10010 
(212) 576-7000 

As a public service, The New York Life Insurance Company provides a 
series of 15 booklets entitled, "Careers for a Changing World. Available 
are booklets on 13 job areas such as trans portation, conitruction, agribusi 
ness, and health care, as well as two general booklete. The Overview ^ 
Booklet and Making the Most of the Job Interview . ^ New York Life also 
offers a 28 minute color film on careers entitled What Will I Do with My 
Time? 

Most of the booklets have been edited for sejdst language; however, some 
illustrationi of persona In older .booklets do perpeftiate occupational stere- 
otypes. 

One copy of each of the booklets is available free of charge^ The film can 
also be borrowed without charge if two or three months advance notice is 
jiven, 

OFFICE OF WOMEN*S RIGHTS 
STATE OF WASHINGTON 
400 Yesler Building 

Seattle^ WA 98104 , ' . 

(206) 625^5071 
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OFFICE OF WOMEN'S BIGHTS (contmued) " 
STATE OF WASimJGTON ^ 

Established in 1973 as a direct result of pressure from citizen action groups, 
this office acts as an enforcement agency within the city limiti for employ* 
mant and housing discrimination laws and ordinaSices dealingjg^lth sex, mar- 
ital status, parental states » and sexual orientation, PefsonMft both conduct 
investigationa and negotiate settlements. They also work in coordination 
with the Seattle's Women's Commission. Workshops are presented on af- 
firmative action, crerflt, and the employment picture for women and minor- 
ities. Training is provided to help clients obtain promotions and to get 
women into the sWlled crafts. The office publishes Informational brochures 
on the antl* discrimination laws of Washington state and enforcement brochurei 
on fair housing and equal employment opportunities. The staff provides on- 
call information and referral services for Washington residents as well as 
out-of-state qlients. Questions deal with issues such as the rights of sexual 
minorities, employment, housings and legal issues relEted to women. Re- 
ferrals^n speakers can be made for classroom and schoolwide use, \.Topics 
include ERA, new trends for working women, and affirmative action, 

THE PRESIDENT'S ADVISORY COM^nTTEE FOR WOMEN 

200 Constitetion Avenue, N, W* / Room N-3437 
^ Washington, DC 20210 

(202) 523-6707 

The President's Advisory Committee for Women Is. chartered to advise the 
President and disseminate Information regarding the status of women in 
the na^ In addition, the comrnittee advises the President on the progress . 

made b federal departments and agencies in worMng toward the goals of the 
National Plan of Action formulated at the First National Women's Conference 
at Houston in 1977 and assists in planning United States participation in the 
1980 Mid-Decade ""Conference in Denmark, The current committee continues 
the work that previous presidential commissions and committees began* Its 
goal is also to increase the public's awareness of women's problems and op- 
portunities, while it works through federal departments and agencies to 
eradicate discrimination against women in our society. 

Committee membera address groups, prepare and deliver testimony on wom- 
en^i issues, hold public hearings, and work toward the final report for the 
President due in late 1980. The committee also serves as a clearinghouse, 
advising the public about sources of information on women' f issues. 

Information on the specific activities of the committee and summaries of its 
major concerns (education, health, welfare, and employment) will be pub- 
lished in the fi^al report, which can be requested from the White House in 
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PRESmENT'S ADVISORY COMMITTEE FOR WOMEN (dontijiued) 

December, 1980. This final committee product will be conveyed to the 
Preaidant and will concern the status of the Plan of Action from the Houston 
Conferance and other crucial issues important to women, 

PROJECT ENTER (EXPLORING NONTRADITIONAL EMPLOYMENT 
■ ROLES) \ ' ^ 

Minnesota Valley Cooperative Center 
Granite Falli, MN 56241 . 

(612) 564^4511 , : 

The project originated as a state model program for expanding career educ* 
aldonal opportunities for secondary students in vocational education. It 
presently operates as a statewide project and disseminates a handbook uae^ 
ful'in combating sex bias and stfereotyping in vocational education. '-Enter 
Strategies" explores the rationale for exaniining nontraditional employment^ 
roles^ reviews laws related to sex discrimination and vocational education, 
and designs st|*ategies for institutions to, combat se^dsm. For example, 
materials include objectives for a staff sex equity workshop, and suggestions 
for classroom activities, such as a '^Nontraditional Career Fair /Day* " 
Unique in this handbook are suggested strategies for creating a resource 
center in your own school or at the district level* This handbook is available 
free of charge* 

Also available to local school districts from Project ENTER are suggestions 
for filmstrips and cassettes appropriate for classroom use, and nonsemsit 
vocational education materials. Nationally, bibliographies are distributed 
on materials related to perional growth and development, job seeking skills, 
feminist materials, autobiographies, biographies ^ and career education. 
Requests for a current listing of products should be made directly to Project 
ENTER. 

6 

PROJECT HEAR- (HUMAN EDUCATIONAL AWARENESS RESOURCE) 
306 Alexander Street 
Princeton, NJ 08540 

(609) 921-1484 . ' 

Project HEAR is one of two career education projects in the country. HEAR 
is a program that combines career education with human growth and develop- 
ment processes, sex stereotyping affect and vocational choice psychology to 
reduce the effects of gender role limitations. 
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PROJECT IffiAR (continued) 



Project HEAR coniiats of primary, intermediate, and secondary learning 
-units, each integrated tnto a student's regular curriculum over a 45-day 
time span, Learmng units are sequentially organised, ungraded, and de- 
signed for use in any efflsrtng claisroom structure with any discipline; they 
may be adapted to multiple learmng needs* Project HEAR's maferials com- 
bine reading, writing, verbal, audlo'VlBual, simulatton gaming, and kines- 
thetic learning experiences* 

Project HE^R aims to expose students to the concepts of. growth and change 
and to make them aware of their needs, skills, strengths, aptitudes, feelings 
and motivations. The program relates a variety of occupational information 
to the studentVs self- concept. Emphasis is placed on choosing and examining 
alternatives in order to make decisions. At the elementary school level, 
the primary goal of the program is to change s^dents' attitodes toward the 
world of work and to break down occupational stereotypes. At the upper lev- 
els, the program aims to increase students* knowledge of the world of work 
and to align their .occupational choices with their occupational interests. 

No special facilities or equipment are needed for successful implementation. 
Curriculum units are packaged in classroom sets with supplies for 30 stu-^ 
dents. Staff training by project development personnel is required for adop- 
tions. Each training session is uniquely developed for adopters and averages 
two days in duration. Awareness materials are available at no cost. Visi- 
tors are welcome at project site by appointment. Project staff are available 
to attend out-^of- state awareness meetings (costs to be negotiated). Training 
is provided at project site (adopter pays only its own costs)* Training is 
also conducted at adopter sites (costs to be negotiated)* 

PROJECT MOVE (MAXIMIZING OPTIONS IN VOCATIONAL EDUCATION) 
State University of New York (S, N, Y, ) , College of Technology, 

Division of Vocational Technical Education 
811 Court Street ^ 
Uttca, NY 13502 
(315) 792-3535 

Pi;pject MOVE was developed to provide training, workshops, and materials 
to school personnel working for sex equity in vocational education* It was 
funded by the Division of Occupational and Adult Education of the New York 
State Department of Education in 1977* Although the project was initiated to 
train educators in upstate New York, it has expanded to serve groups all 
over the state. Its workshops and conferences are planned for New York 
State participants, but the project will supply ideas and information to out- 
of-state educators who are Interested in training for sex equity in vocational 



PROJECT MOVE (conttnued) 
"education. 

Among the materials available from Project MOVE arei an eight minuta 
filmstrip, I'EKpanding Roles in a Changing World, a source book entitled, 
Expanding Adolescent Role Expectations: Information, Activities^ Resources 
for Vocational Educators , and other print resources auch aa bulletins, plan- 
ning Idta, assessinent instruments, reports, and games, 

THE PUBLIC WORKS, INC, ' 

Putney, VT 05346 ^ ^ 

(802) 387-6682 

The Public Works, Inc, developi educational materials on various iocial 
issues. -For example, it publighas The Women's Yellow Pages sourcebook 
series. Sourcebooks contain information on issues concerning work, educa- 
tion, family life, legal rights, marriage and family life, parenting, and 
health* In addition, listings of agenci^¥-and programs serving women in 
specific communitites are included, Tke newest edition is focused on West 
Virginia and ia available free of charge to West Virginia women from iocial 
service agencies, women- i organisations, and state and federal agencies* 
Other editions available are for Boston, New York City, and the New England 
region. Staff is now primarily involved in assisting other women with the 
development of regional sourcebookSs rather than publishing* All inquirie'^ 
to the Public Works, Iric* should be written, 



QUEST: A FEMINIST QUARTERLY 
P. O. Box 8843 ^ > 

Washington, DC 20003 

(202) 293-1347 ^ ^ 

Quest is a journal which has treated such topics as ''Processes of Change, '* 
*'Work, Work, Work,*' "Organizations and Strategies, " "Leaderehip" and 
"Race, Class, and Culture* Each issue provides an in-depth exploration 
of one topic as well as other ongoing sectioni. The other sections include 
"Coalition Building, " "Media and Culture, '' and "Quest Reviews,." Back 
issues are available . 
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RECRUITMENT AND TRAmiNG PROGRAM, INC, 
WOMEN'S EMPLOYMENT DIVISION 

WOMEN IN NONTRADITIONAL ROLES: BLUE COLLAR! 
148 Interaational Boulevard, Suite 403 
Atlanta, GA 30303 

(404) 681-0631 ^ 

R-T*"Pj Inc, is a natipnal employmant and cafeer gmdance agency serving 
minorities^ women, the diiadvantaged, and youth. The Women's Employ- 
ment Division is deiigned to place qualified minority females in manager- 
ial, profesaional, and technical jobs within private industry. Its 'primary 
focus for placement is industries and occupations where minorities and 
women are underrepresented* This program is an outgrowth of research 
which indicated that minority females are greatly under-utilised within 
private industry despite the fact that qualified women are available.. It 
began in 1972 as a pilot program in Atlanta, and based on its success, now 
operates as a national project with offices in various regions of the country 
The program on Women in Nontraditiotial Roles includes placing women in 
nontraditional occupations, providing qareer counseling and planning to 
minority women, and preparing applicants for entry into the work force. 

In addition, the Youth Demonstration Division is another component of 
R-T-P, Inc. ; here the staff works in cooperation with local public high 
schools in order to provide^ career information and job search skills, and 
to establish new linkages between private industry, schools, and the com- 
munity. . Information concerning this division can be obtained by calling 
(212) 691 =-0660, R-T-P, Inc* is a non-profit organization and services are 
provided free to both applicant and employers* 

RESEARCH CENTER ON WOMEN 
Alverno College 

3401 S, 3gth Street - 
Milwaukee, WI 53215 ' . 

(414) 671-5400 . - 

The Research Center on Women contains a collection of library materials 
on all topics of interest to women. This resource center houses a large 
collection of books, feminist periodicals, pamphlets, and research papers 
on topics ranging from sejdsm in tEe schools to sexist books and toys and 
is availablj^, for use by educators. It also contains a vertical file of news- 
paper clippings manuals, handbooks, reports, and women^s organisations. 
All of these materials are available to the greater Milwaukee area and, 
nationally, through the inter-library loan system. 
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RESOURCE CENTER ON SEX EQUITY ' - 

-COUNCIL OF CraEF STATE SCHOOL OFFICERS ^ 
400 North Capitol Street, N,W, , Suite 379 ' 
Washington, DC 20001 * ' 

(202) 624^7757 

The Resource Center on Sex Rolei in Education was establiahed in 1973 to ' 
help elementary- a econdary educators achieve sex eqtllty in education* pur- 
ing the first phase of ita operation, the center developed numerous technical 
assistance materiala on Title IX compliance plus initructional reaources on 
sex role stereotyping. For example, it created workshop packages for the 
implementation of Title IX §uch as The Context of Title IX, The Teachers 
Sals* The Title IX Regulation and Grievance Process , The Counselor's Role , 
The Phys ical Activity Specialiit^s Role , and Planning for Change , The center 
also provided sex equity training and technical assistance services to admin- 
istrators, teachers, counselors, community groups, and education associa- 
tions* 

In 1978, :the center was established within the Council of Chief State School ' 
Officers as the Resource Center on Sex Equity. Its projects and activities 
now .focus primarily on state-level education programs arid s^^rvices. The 
resource center has developed extensive training-of-trainers materials 
related to Title IX and sex equity. For example, the Title IX Technical 
Assistance Project matCTials for state education agency personnel have 
been used for the training of numerous State Education Agencies technical 
assistance personneL 

The center is currently pro%dding sex equity seminars an^ technical assistance 
services for members of sta€e boards of education, chiei state school offi- 
cers, and cabinet-level personnel of state education agencies. Its projects 
are designed to help these state education policy makers develop and imple- 
ment policies and programs which cari support sex equity at the local leveL 



SCIENCE RESEARCH ASSOCIATES, INC. 
155 North Wacker Drive 
Chicago, IL 6D606 
(312) 984-2000 

Science Research Associates is a major publisher of educational materials* 
Among its publications are the Distar instructional system for reading; 
language and arifchriaetic materials for pre-kindergarten through third 
grades; guidance materials^ social studies kits; mathematics skills and 



* gamai materimls;^ and readiiig texts, kits, and audiovisual materials, SRA 
has published several items which can assist scHool personnel in combating 
stereotyping. Freestyle^ .a television sferies on career awareness for shi- 
dents ages 9-^12, was funded through a grant from the National Institute of 
Education and has as a basic objective the reduction of sex- role and ethnic- 
role stereotyping. SRA has also developed materials to support this ser-* 
ies - a teacher guide and home calendar* These reprints also include 
awareness activities for teachers, (Copies of the videotapes and accom'- 
panying materials for Freestyle are available through the Educational Media 
Division of the Los' Angeles County Superintendent of Schools' Office, 
9300 East Imperial Highway, Downey, California 90E42, Teacher guides 
and home calendars are available through KCET TV, 4401 Sunset Boulevard, 
Los Angeles, Califorma 90027, c^o English*)* 

An additional aid for educators is a group of reprinted articles entitled, 
^*SRA Helps You Handle Stereotyping. " The SRA reading kit, Our Storyr^Wom - 
en of Today and Yesterday, was developed to help teachers supplement exist- 
dng texts which do hot adequately cover contributions of women in our soeiety, 
SRA also offers a booklet entitled, Fairness in Educational Materials: Explor- 
ing the Issues , which is designed to show educators why they should evalu- 
ate materials for bias. In addition, the SR A Educational Materials Catalog 

- ^ ^ - - ^ — - — — — — ' — - — . 

is, available without charge, 

SCIENTIFIC MANPOWER COMMISSION * , 

1776 Massachusetts Avenue, N. W. ^ 
Washihgton, DC 20036 ^ 
(202) 223-6995 

One of the major purposes of the commission is to increase the participation 
of minorities and women in science and engineering fields. The staff makes 
presentations on equity issues related to these fields, Piiblications include 
books, pamphlets and a monthly periodical. Scientific^ Engineering^ Technic 
cal Manpower Comments . The periodical includes current information on 
job related issues and special sections on women and minorities in science. 
Other publications include Professional Women and Minorities^ Annual 
Supplehient to Professional Women and Minorities , Science & Engineering 
Careers i a bibliography appropriate for career guidance counselors, and 
Salaries' of Scientists, Engineers, and Technicians, which includes some 
salary breakdowns by sex when the information is available* The commis- 
sion is a participating organisation of the American Association for the 
Advancement of Science* 



' f 
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SEX ROLES- A JOURNAL OF RESEARCH ' 
Plenum Press 

227 West 17th Street ' , 

New York, NY 10011 * 
(212) 255-0713 

This journal is publiahed bimonthly and deals with subjecta such aa child de- 
velopnient. iociology, and family stadies, In a recent edition, articles of . 
interest to ^blic school personnel included '^Analyzing Stereotypes of Women 
in the Workforce^'*^*Male vg. Female Leaders, A Comparison of Empirical 
Studies;" and ^'Sex-Role Stereotypes and Requiiite Management Character- 
iatics: A Current Replication, " The journal also reviewi current books " 
related to sex equity* 

SOCIAL SCIENCE EDUCATION CONSORTIUM 
855 Broadway 

Boulder, CO 80302 / ^ ' w 

(SOS) 492-8155 

The major function of the consortium is to provide services and publications 
in K-l^social sciences. Included among its wide range of publications are: 
The Link^ a newsletter published during the school year which includes cur- 
rent articles about social studies, sucii as curriculum projects, new publica- 
tions; and descriptions of new instructldnal materials for teachers/ The con- 
sortium also acts as a resource and demonstration center and as an Ethnic 
Heritage Studiea Clearinghouse, offering a variety of educational materials, 
including an Ethnic Studies Handbeok for librarians, and the complete ERIC 
collection. Information services are also available to answer client pro- 
blems, , The staff can provide workshop or consultation assistance in the fol- 
owing areas: * ^ 

m Identification/development/selection/adaptation of curriculum mater- 
ials 

• Selection of appropriate needs assessments and goat identification of 
programs 

• Evaluation of eJdsting instructional materials \ 

0- Development of in-service training for staff in areas such as'teach- 
ing strategies and teaching of specific social science content- 
In addition, as part of its original purpose, the consortiumis used as a vehi- 
cle for facilitating communication a^d cooperation among social scientists 
and educators of social science. 
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SOCIETY OF WOMEN ENGINEERS 

United Englnearlng Cant#r,' Room 305* ' ■ * 

345 East 47th Street ^ ^ ' 

New York, NY 10017 
(212) ^44^7855 

The Society of Women Engineers wai founded ih 1949 to promote the inter- 
ests of women engineers and to encourage women to consider careteri in 
engineering. Besides the national organizatidn,_ there are 34 area sections 
of SWE throughout the Umted States, and 147 colleges and universities have 
student sections. In 1976 membership was opened tp men. 

The society IS very interested in informing ^loung women, their parenti, 
counselors and the general public about the opportunities available to 
women in the different engineering fields. . Many area sections and indfv- 
idual membera of SWE are willing to work with women high school students 
and with guidance perionnel in this career guidance effort. Of interest to 
secondary school personnel and guidance counselors in particular, is 
SWE" i program of awards and scholarihipi for women who are outstanding 
math and science students and are considering engineering as a career. 
SWE also has a list of publicattons which may be valuable additions t6 a 
collection on nontraditlonal careers for women, for example, A Profile of 
the W^op^Q^Q Engineer. ^ 

SYSTEM SCIENCES, INC. 
P. O. Box 2345 

Chapel Hill, NC 27514 ^ 
{919) 929-7116 ' 

Reports, reprints, pamphlets, bibliographies andfturriculum materials 
are published at System Sciences, Inc/ Its main focus is in fa<^t finding, and 
developing atrategies to overcome any form of discrimination* In the area 
of tex equity, some of its materials indlude In ^Search of a Job: A Simula- 
tion Activity in Decision-Making , appropriate for secondary sfiudents; Sex ■ 
Stereotyping," Bias and Discrimination in the World of Workt A Student ' 
Workbook' and. Strategies to Eliminate Sex Stereotyping and Sex Biasi An 
Administrator 's ManuaL Technical assistance in the area of sex equity is 
provided for the Southeast region at the standard Department of Education 
reimbursable cost rates* The staff will conduct project evaluations, revj^ew 
new materials, develop strategies to help in overcoming sexism, study 
research trends in sexism, and provide information in the, specific area of 
vocational education. 
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TABS! AIDS FOR ENDING SEXISM IN SCHOOL . ^ 
;744 Carroll Street . ' * 

BrooWyn, NY 11215 \ \ \, 

(212) 78a-3478 ^ 

TABS is a quarterly journal which iacludes practical aids ^or equal educa= 
tion of the seKea, Specific examples include ^t^ters and biographies of 
Fannie ,Lou Hamer and Marie Curie, lesson plans on iisues such* as ^'How 
should you decide who does household chores?'" and featare articles on ' 
"Girls and Science Careers: A Program for Change-' and "How to Run a 
.Susan B. Anthony Day in Your SchooL Besidei feature^articlei * every 
issue contains display items for the classroom, ideai for 'nonsexist activ- 
itieSf lesson plans, review of curricula and other materials, instructional 
materials evaluations, and biographies of women- of achievement. Sub- 
scriptions are available, and posters may ba purchased separately. 



UNITED STATES COMMISSION ON CIVIL RIGHTS 
OFFICE OF INFORMATION AND PUBLICITY 
Washington, DC 20425 ' \ 

(202) 254-.6697 ^ — . ' 

The United States Commission on Civil Rights is a temporary^ independent, 
bipartisan agency established by Cong^ss in 1957 to: 

• Investigate complaints alleging denial of the right to vote by rea~son 
of race^ color, religionj sex, or national origin, or by reason of 
fraudulent practices; 

• Study and collect information concerning legal developments consti- 
tuting a denial of equal protection of the laws under the constitution, 
because of race, color, religion, sex, or national origin,, or in the 
administration of justice; ' 

Appraise" federal laws and policies with respect to the denial of 
equal protection of the laws because of race, color, religion, sex, 
or national origin, or in the administration of justice; 

* # Serve as a national clearinghous'e for information concerning denials 
of equal protection of the laws because of race, color, religion, 
sex, or national origin; and 

• Submit reports, findings, and recommendations to the President 

and Congress. ■ = \ . 
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In 1972 the jurisdiction of the commission was expanded to include discrim- 
ination on the basis of sex. Because of this added mandate the eommission 
has piblished several guides which address laws concerning sex discrimin- 
ation in the United States. A Guide to Federal Law s and RegulatiQ'ns Pro- 
hibiting Sex Discrimination explains current federal laws, policies, and 
regulations that prohibit sex discrimination. Sex Bias in the United States 
Code identifies and analyzes sex-biased references in the United States 
Code which forms the basis of federal law, and therefore addresses laws 
which allow implicit or e5cplicit sex-biased discrimination. One of its new- 
est publications, Women's Rights in the United States of America, is a 
.report prepared by the Women's Rights Task Force of the Unit^ed States 
Department df Justice at the request of the Interamerican Commission of 
Women* . ' , - . 

The commission's qtiarterly periodical, Perspectives' Civil Rights Quar- 
terly , periodically address sexism. Volume 6, Number 3, for example, 
concentrates on ''Sexism and Racism: A Feminist Perspective." The com- 
mission also publishes proceedings of pertinent conferences and forums; ^ 
for example, the report on the 1978 Nevada "Public Forum on Women^s 
Rights and Responsibilities, " 

UNITED STATuJS DEPARTMENT OF EDUCATION 

ASSISTANT SECRETARY FOR CIVIL RIGHTS ' ' . 

400 Maryland Avenue,. S. VV* 
Washington, DC 20202/ ^ 

(202) 245-2184 = Elementary and Secondary Education Division . 

The Office for Civil Rights (OCR) is responsible for the administration and 
enforcement of departmental policies under Title VI of the Civil Rights Act 
of 1964 which prohibits discriniination on the basis of race, color, or 
national origin in programs and activities receiving federal financial assis- 
tance; Title IX of the Education Amendments of 1972 which prohibits dis- 
crimination on the basis of sex in educational programs; and Section 504 of th 
Rehabilitation Act of 1973 which prohibits discrimination on the basis of 
handicappirjg conditions * 

Copies of the rules and regulations for laws such as Title IX, Sec- 
tion 504, and Title VI can be obtained from pLiblic affairs at the Oftice for 
Civil Rights. In addition, policy clarifications can also be obtained at this 
office. The December 1979 Intercollegiate Athletics Policy Interpretation 
is available from OCR as are the vocational education program 
guidelines for eliminating diacrimination and denial of services. 
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OCR investigates complaints based on civil rights laws which are 
forwarded directly to regional offices and the national office from students, 
educational personnel, or other citizens* In addition, schooL personnel 
m^y call or write their regional office for responses to questions about 
Title IX, Title VI, and Section 504. ' . 

UNITED STATES DEPARTMENT OF EDUCATION ■ . ^ 

NATIONAL INSTITUTE OF EDUCATION 
(The Social Processes/Women^s Reeearch, Team) 

1200»19th Street, N, ^ 
Washington, DC . 20208 
(202) 254-6572 ^ 

The National Institute of Education was created by the Congress in 
1972 as the primary federal agency for educationa research and develop- 
ment. Its mission ds twofold: to promote educational equity and to im-- 
prove the quality of educational practice* 

To achieve^theie goals, NIE. supports research and dissemination activities 
aimed at helping individuals to realize their full potential through education, 
regardless of race, sex, age, economic statuSj ethnic origin, or handicap- 
ping Condition. ^ ^ 

NIE has organized its work around three broad program areas: Teaching 
and- Learning (T&L), Educational Policy and Organization (EP&O), and 
Dissemination and Improvement of Practice (DIP), Sex equity is an impor- 
tant concern in all three program areas. 

T&tL supports a Social Processes /Women* s Research Team, a Mathema-- 
tics Learning Team, and a Home, Community, and Work Program* EP&O 
siipports a Women's Studies Team; the National Commission on Working 
Women, policy studies related to teenage pregnancy, and a congr essionally- 
mandated vocational education study which is examining (1) the targeting of 
funds for women and other populations, and (2) assessing the degree to 
which consumer and homemaking education programs are eliminating sex 
stereotyping. DIP supports a Minorities and Women*s Program, with ' 
associated research and evaluation activities intended to benefit women 
specifically, and the ERIC Clearinghouses, which provide the public with 
numerous sex equity publications* 

NIE funds research, development, evaluation, dissemination, and technical 
assistance projects. The majority of the ^sex equity projects are research 
projects and fall into seven content categoriai, 



Women in Mathemati^ci, Science ^ and TechnolQ^gy , The focus here 
is in funding rgaearch grants to help identify social processes that 
facilitate or inhibit the learning and achievements of women in the 
three disciplines. 

Sex Equity in Careers and Eniploymant f The projects focus on 
working women, pr eadolescent childrenj and the various factors 
that influence aspirattons and attitudes of girls and boys. 

Sex Equity in Elementary and Secondary School Practicesf The ob- 
jective is to fund research on reading, athletics, stadent/teacher 
interactions, multicultural perspectives, school policies, and 
testing - all of which relate to sex equity. Several of these projects 
focus on identifying and rectifying .race as well as sex bias* 

' . . - - - - 

iyQ?\Gn with Special Needs : The needs of minority women has'- pro^ 

duced severaL specializ ed ^blications on BlacK, Mexican ATOerican, 
and , Native American women, with additional NIE-ftinded research 
addressing the vocational education needs of rural women and 
women in jail, NIE is also participating in Department of Educa- 
tion policy studies on teenage pregnancy. 

Women Edu c ato r s f The focus here is on the kinds of problems 
women have had and on the kinds of influence they wield as commun^ 
ity leaderSj school board member s , administrators, teachers, and 
R&D personnel* > 

Women in Higher and Continuing Education : The objective is to 
identify the types of discrimination on women students, women 
faculty* and higher education administrators, with almost all the< 
projects concentrating on colleges and universities rather than 
junior colleges. Many of the projects in this category, specifically 
those designed to increase the participation of minorities and women 
in educational R&D, are funded by the Minorities and Women's Pro^ 
gram. For information on their most recent projects, contact this 
program directly. 
^ \ 

General Frojects on Sej^Egui^! This category covers projects and 
publicatipns dealing with such facets of sex equity as legislation, 
dissemination of information on sex equity R&D, and the develop- 
ment of guidelines on how to avoid sex bias in educational research.% 
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specific programs in the sex equity areas are listed in 'Tinding Funds for 
Programs Relating to Women's Education Equity, " This January 1978 pub- 
lication was sponsored by the Women's Educational Equity Act Program in 
the tj, S. Department of Education and is available from, the Superintendent 
^f Documents, U, S, Government Printing Office, Washington, D, C, 
20402, or from ERIC (number ED 156-102). 



To submit a proposal to NIE, write to the Women's Research Team, 
Teaching and Learning Program, National Institute of Education, 1200 
i9th Street, N, W* , Washington, D. 20208, Request that your name be 
placed on the mailing list to receive grant announcements and requests 
for proposals, " , . 



Its ne,west publications in the area of equity can be purchased through 
ER4C and include: / 

# Sex Equity in Education NIE-Sponsored Projects and Publications: 
descriptions of the following projects and publications can be found 
in this document: 

Sex Differences in Reading Achievement 

- Women's AtHletics: Bibliographies in Educational Topics 
= Multicultural Education: Teaching About Minority Wpmen 

- Implementing Title IX/Elementary and Secondary Levels 



UNITED STATES DEPARTMENT OF EDUCATION . 
OFFICE OF VOCATIONAL AND^ADU^ EDUCATION 
7th and D Streets, S, W. , Sui^ 5600 
Washington, DC 20202 
(202)245-8166 

The administration of programs in vocational education is the responsibil- 
ity of Office of Vocational and Adult Education, The office has / 
identified the ^achievement of sex equity as a priority area and is working/ 
to incorporate equity activities in all phases of its operation. Th%-V^^a- 
tional Education Act of 19^3, as amended by Title II of Public Law 94-482 
places strong emphasis on the elimination of sex discrimination, sex bias, 
and sex stereotyping in all vocational education programs. Part A of this 
act requires each state to assign personnel to work full-time to assist the 
state in eliminating sex discrimination and sex stereotyping and to submit 
one and five year plans which work toward this goal. States are also al-- 
lowed to expend Vocational Education Act funds for grants to overcome sex 
bias. 



OVAE, and its predece|sor. Bureau of Occupational and Adult Education, 
has funded sex equity projects since 1976 and include. The Special Voca 
tional Education^ Need s^ of Wo.Q^eni Sejdsm in Educarion: _Reducing Voca- 
t i o al Edu c % ti on _5t e r e o t y p e s ; Local Voc ational Adyi g o_r ^ CQUncil Inyol.yg^ 
ment in Eff ecting^ ^ex Equity in Education , and Increasing Sex Fairnesg^jn 
yocational Education, 

The National Center for Research in Vocational Eaucation at Ohio State 
University has the major contact for the developrnent and dissernination of 
programs of national significance in ^^o cation ec ■ :ation and provides a 
catalog of materials on reqiiest (^^e entry in this notebook). 

Of importance also in.the area of sex equity is the requirement of the Voca- 
tional Education Act for advisory councils on the national, state, and local 
levels. These councils are required to have both sexes represented includ- 
ing persons who are advocates* for women in vocational education. 

} . 

UNITED STATES DEPARTMENT OF EDUCATION 

3ACpMEN*S EDUGATIONAL EQUITY ACT PROGRAM OFFICE 

Washington, DC 20202 

(202) 245-2181 . 

This office administers the Women's Educational Equity Act (WEEA), which-* 
was passed as part of the Special Projects Act of the Education Amend - 
ments of 1974 and reauthorized in 1978 as Title IX, Part C of the Elemen- 
tary and Secondary Education 'Act (Education Amendments of 1978). The 
WEEA authorities the support of activities aimed at eliminating sex bias in 
education. The program office awards grants and contracts for the devel- 
opment, evaluation, and dissemination of sax-fair curricula and textbooks* 
for guidance and counseling activities; for in-service training of educational 
personnel, and for the expansion and improvement of women's programs in 
vocational educationj career education, physical educationj and educational 
administration. 

The major concern of the grants program has been to satisfy immediate 
demand by developing materials and programs which can be replicated or 
adapted by large numbers of agencies, institutions, and individuals. The 
reauthorized act established a new, second program in addition to the 
original program. This new program will provide grants for projects of 
local significance to assist individual school districts .and other institutions 
in their attempts to meet the requirements of Title IX of the Education 
Amendments of 1972. ^ \ 



This reauthorized act required the program to establish priorities for 
funding for the original program of demonstration projects, beginning 
' with Fiscal Year 1980. The following priorities have been established: 

m Model projects on Title IX compliance 

# Model projects on eduGational equity, for racial and ethnic minority 
women and girls 

m Model projects on nducational equity for disabled women and girls 

m Model projects to influence leaders in educational policy and admin 
istration - 

m Model projects to eliminate persistent barriers to educational 
equity for wom"fe^ 

^ WEEA contract efforts have included the support of activities such as the 
Title IX Equity Workshops Project^ the Women's Educational Equity Pro- 
posal Writing Workshops, and the Dissemination Center for the Women's" 
Educational Equity Act Program, , 

Information about^rants and grant applications is available from the 
program office. Also available is information on specific projects^ which 
can be obtained from the program office by requesting the Annual Report. 
Materials produced under WEEA grants can be ordered for minimal cost , 
through the Education Development Center (see EDC in this guide), 

UNITED STATES DEPARTMENT OF EDUCATION 

YEARLY PUBLICATIONS CATALOa 

400 Maryland Avenue, S, W. 

Washington, DC 20202 

Available from: 

Superintendent of Documents - (202) 783-3238 
National Technical Information Office - (703) 557-4650 

This is an annual listing of all publications produced by the Department of 
Education or its contractees* It includes author, subject, title, series/ 
report, and classification number indexes. In the area of sex equity and 
Title IX, publications include Programs for Educational Equity, Schools 
and Affirmative Action ^ Non-Print Resources in Women's Ed ucational 
Equity, and Taking Sexism out of Education , Publicatione are available 
for purchase from the Superintendent of Documents, U. S* Government 
^Printing Office;^ the National Technical Information Office, and from the 
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Department of Education, This catalog could have widespread practical 
use among educators. ' 

UNITED STATES DEPARTMENT OF LABOR 
BURE4U OF LABOR STATISTICS 

441 G Street, N, W, ^ 
Washington, DC 20210 , ■ 

(202) 523^1222 

The Bureau of Labor Statistics has responsibility for |he„Lal^r 
Department's economic and statistical research activities; it is the princi- 
pal fact-finding agency in the field of labor economics, particularly with 
respect to the collection and analysis of data on manpower and labor 
requirements, labor force, employment, unemployment, hours of work, 
wages and employee compensation, prices, living conditions, ^labor-man- 
agement relations, productivity and technological developments, occupa- 
tional safety and health, and structure and growth of the economy; The 
information which is collected by the Bureau is issued in monthly press 
releases, in special publications, and in its official publication, the 
Monthly Labor Review . Most of the statistical reports issued by BLS con- 
tain data^by sex of workers. In addition, the booklet Tomorrow's Jobs 
offers predictions of types of workers who will be in demand and has a 
section on where to find additional information on work. Of particular 
interest to counselors are tKe Occupational Outlook Handbook and the 
Occup ati^onal Outlook Quarterly , which provide up-^to^date information on 
jobs and predict future needs for specific workers. 

Publications are also issued on specific topics, such as Where to Find 
BLS Statistics on Womeg > This guide gives sources for characteristics of 
Working women, historical data on the increased entry of women into the 
labor force, where women are employed, women's earnings, characteris- 
tics of families headed by working women, educational levels of working 
women, and unemployment of women. BLS also does studies on the work 
life expectancies of men and women, such as the -'Length of Working Life 
for Men and Women," published in the February, 1976 issue of the Monthly 
Labor ^evi^w . Publications are of nominal cost and can be reproduced. 
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UNITED STATES DEPARTMENT OF LABOR 

EMPLOYMENT AND TRAINING ADMINISTRATION 
Information Office 
Patrick Henry Building 4^ 
^ 601 D Street, N, W. 
Waehington, DC 20013 
(202) 376^6^70 ^ 

The Employment and Training Administration is responsible for: ' 

, m The conduct of specific work experience and work trainirfg programs 

m The funding and overseeing of programs conducted under the Com- 
prehensive Employment and Training Act of 1973 (CETA) 

# The conduct of a continuing program of research, development, and 
evaluation* 

The following services of the Employment and Training Act are of particu- 
lar importance to school personnel! 

0 The United States Employment Service maintains a system of nearly 
2, 500 public employment offices/ The USES provides special 
assistance to youth between 16 and 24 years of age. Their Cooper- 
ative School Program is aimed at easing the transition from school 
to work through placement counseling and job finding servi.ces,. and 
the Summer Employment Program refers school youths to private 
and public summer job opportunities, - ^ o 

) ' ^- ' - 

o The Office of National Programs is r esponsiblef for employment and 
training programs including the administration of the National 

1 Apprenticeship and Training Act, Field r epr^esentatives from the 
Bureau of Apprenticeship and Training are available to work with 
schools in regard -to apprenticeship programs. In a special effort 
to assist minority youth and women in the consideration of appren-- 
ticeahip programs, the Apprenticeship Outreach Programs in 
approximately 100 cities offer counseling and preparation for re- 
quired pre-apprenticeship tests. 

The Employment and Training Administration- s CETA program will be 
increasingly focused toward working with economically disadvantaged 
youth. This program, as well as other similar progranns, will be emphas-- 
izing a partnership of government with employees and educators in order 
tc provide further assurance that training programs will result in specific 
job opportunities. 
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The Employment and. Training Administration offers several publications 
which can be of assistance to counselors and students considering appren- 
ticeship training: Apprenticeship Now , An Equal Chanoe to Be an Appren - 
t^^e^ and Apprenticeship and CETA; Technical Ajsistance Guide . In 
additionp back issues of its periodical, Worklife , include articles on sex 
equity in employment, such as the February 1979 ''Inside a Nontraditional 
Jobs Exploration. Also available are Program Fact Sheets on various 
areas in the Employment and Training Administration such as 
''Apprenticeship, '' 



UNITED STATES DEPARTMENT OF LABOR 
WOMEN'S BUREAU 
Office of the Secretary 

200 Constitution Avenue , N.W* ^ 
Washington, D. C. 20210 
(202) 523-6653 

The Women's Bureau, established in 1920, is the only federal agency 
devoted exclusively to the concerns of women in the labor force". Its nnajor 
objectives are to improve the economic status of all women and to reduce 
discrimination based on sex and race. It participates in the development 
of government policies and programs which affect women's employment 
and their employability. The bureau's assistance and information should 
be considered a primary resource for secondary guidance departments 
and for elementary and secondary level educators. 

The Women's Bureau acts as an advocate, defending the rights of working 
women; as an advisor, prorviding technical assistance in the development, 
of programs to help womei with employn^ent-^related problemsi as a 
stimulator^ initiating model employment programSj as a catalyst, bringing 
groups together to share programs and resources: as a watchdog* monitor- 
ing federal and s^ate legislation and other legal issues; and as a clearing- 
house, providing economic, legal, and other information about women and 
work, • 

The bureau works with many groups^ and agencies in areas such as 
employment and training, sex discrimination, sex stereotyping and non- 
traditional jobs, occupational safety and health, collection and dissemin- 
ation of statistical informatiori about women, occupational trends,, inter- 
national programs, and the use of women volunteers in federal and com- 
munity programs. 
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Several issues of primary concert to the bureau are also priority issues 
for elementary and secondary educators and students* promoting non- 
traditional jobs for women, especially in apprenticeship and construction 
work, and in professional and management jobs; providing realistic edu- 
.cational and career , counseling materials, increasing employment oppgr- 
tunities for young women; and assisting teenage mothers in achieving self- 
sufficiency. 

A special focus of the Women-s Bureau is on establishing direct linkages 
with certain groups of women who have had difficulty entering the econ- 
omic mainitream; groups such as minority women, mature and re-entry 
women, displaced homemakers, young women, battered women* women 
, offenders and ex-offendef s , low-'income women* rural women and women 
business owners. ^ 

Publications from the bureau are an important resource for elementary 
and secondary school personnel who are working on career counseling, 
"Publications of the Women's Bureau-' lists all available brochures and 
reports and indicates which ones are available in Spanieh* Single copies 
of these publications can be obtained free from the bureau or any of its 
regional offices* Since they are^government publications , they may be 
reproduced by school systems. They can also be purchased in bulk at a 
discount from the Superintendent of Documents ^ Government Printing 
Office* Publications are groiiped in the following categories: about the 
Women's Bureau ("Women's Bureau: Working for Equality in Employment 
for Women"); facts about woman workers ("Why Women Work, " "Twenty 
Facts on Women Workers"); nontraditional employment ("Women's Guide 
to Apprenticeship, " "Women in Nontraditional Jobs" A Conference Guide"); 
special groups ("Young Women and Employment: What We Need to know 
About the School to Work Transition, " "American Indian Women"); stan- 
dards and legislation affecting women ("Ban Against Pregnancy Discrimin- 
ation, " "Brief Highlights of Federal Laws and Orders on Sex Discrimina- 
tion in Employment, " "Legal Status of Women"); child care ("Federal Child 
Care Legislation"); and annual reports on the status of women. ^ 

Department of Labor regional offices are located in Boston, New York 
City, Philadelphia, Atlanta, Chicago, Dallas, Kansas City, Denver, San 
Francisco, and Seattle. 
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UNITED STATES EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
2401 E Stredt. N. , Rm, 4202 
Washington, DC 20506 
(202) 634-6930 

The Equal Employment Opportunity Commission (EEOC) is the principal 
federal agency in fair employment enforcement and has the following major 
functions: 

# Coordination of all federal equal employment programs 

® Enaurance of equal employment opportunity for federal employees 

@ Enforcement of the Equal Pay Act and the Age Discrimination in 
Employment Act. 

m Enforcemeat of Title VII of The Civil Rights Act of 1964. 

The Equal Employment Opportunity Commission was created by Title VII 
qf the Civil Rights Act of 1964 and became operational in 1965, EEOC can 
provide educational personnel with copies o^ rules and regulations for 
specific equal employment laws and orders, affirmative action guidelines, 
and interpretive guidelines in specific areas of equal employment oppor- 
tunity. For example, in the area of pregnancy discriminationj the 
April 20, 1979 Federal Register (available from EEOC) contains questions 
and answers on the Pre'gnancy Discrimination Act entitled "Guidelines on 
Sex Discrimination: Adoption of Final Interpretive Guidelines: Questions 
and Answers* Also available are the 'Affirmative Action Guidelines* 
Technical Amendments to the Procedural Regulations, as well as news 
releases giving information about proposed guidelines or revisions, such 
as the February 4, 1980 release on *'EEOC, Labor Proposes EEO Guide- 
lines on Reproductive Hazards. " Charges of discrimination against public 
and private employers and labor organizations should be sent to EEOC 
field offices* 
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UNITED STATES GOVERNMENT PRINTING OFFICE 
SUPERINTENDENT OF DOCUMENTS 
Washington, DC 20402 

(202) 783-3238 ■ ^ ■ 

There are over ^'4, 000 different publications, periodicali, and subscrip- 
tions available from the Superintendent of Documents, Over 250 subject 
bibUographies list publications by subject arba. These bibliographies are 
free. Subject bibHographies of interest to administrators, teachers, and 
counselors include "Civil Rights and Equtfl Opportunity;'' 'JWomen;" 
"Teachers and Teaching Methods;" and "Personnel Management, Guidance, 
and Counseling. " A list of resources on Title IX entitled Complying with 
Title IX: A Resource Kit is also available. The kit includes such items as 
"Title IX: The First 12 Months, " "Why Title IX, " "A Student 'Guide to 
Title TX, " and "Title IX Grievance Procedures: An Introductory 
ManuaL " A pamphlet, entitled Consumers Guide to Federal Publications , 
has been prepared to assist the general public in obtaining information 
from the federal government. 



UNITED STATES STUDENT ASSOCIATION j 
1220 G Street, S,^. 

Washington, DC 20003 - ^ ^. 

(202) 667-6000 

The United States Student Association functions as a clearinghouse for 
student issues. Its constituency is from post-secondary institutions, but 
the focus of its efforts concerns all student- related issuej. Its Target 
Reports gives an in-depth exploration of one issue: per edition. For exam- 
ple, one edition dealt with Title IX and how. students can work to assure 
that this right is not taken away, and a future issue will cover the topic of 
"Women^s Studies and Social Change, " Another publication is News Up- 
datei which includes articles on pertinent conferences, new publications, 
and a legisJative update, all directed at stuHent interests. A new publica- 
tion useful for secondary students is the Student Guide to Better Financial 
Aid Services. The association's other activities include lobbying Congress 
to represent student interests, sponsoring conferences, workshops, edu- 
cational services for students and student leaders, and communicating 
with national student groups from other countries. The USSA is a m^erger 
of the U, S. National Student Association (1947) and the National Student 
Lobby (1-972)/ 



WOMEN EDUCATORS « . - • 

' c/o Dr. Candace Schau, Coordinator 
Department of Educational Foundations 

University of New Mexico , 
Albuquerque, NM 87131 ' 
(505) 277-5967 

Women Educatori is a nonprofit educational organization which promotes 
equality of opportunity' for women in the field of educational research. 
Members meet annually in conjunction with the American Educational 
Research Association and they receive a bi-monthly newsletter. The or- 
ganization sponsors two awards each year; one for research on women in 
education and one for curriculum materials pertaining to women. 

Women Educators also makes available summaries of research and other 
projects which have received these a^wards, such as Rewards and 
Research: A Comparison of Male and Female Researchers in Education , 
The Study of the Academic Employment and Graduate Enrollment -Patterns 
and Trends of Women in Science and Engineering , and Beyond Pictures 
and Pron ouns: Sexism in Teacher Education , The organisation also h^3 
developed a bibliography entitled ^■Guidelines to Eliminate Sexist Language 
in Publication, J' which is available on request. 

WOMEN ON WORDS AND IMAGES 
P,0. Box 2163 
Princeton, NJ 08540 

(609) 921-8656 , . * ^ 

A group of feminists and consultants formed Women on Words and Images 
for the purpose of developing resources to combat the effects of sexism in 
education. Their resources are books, pamphlets, curriculum materialsj 
and audio-- visual resources appropriate for parents^j elementary and secon 
dary teachers, counselors, and stadents. These materials include Dick 
and Jane as 'Victims , a study on sex stereotyping in children's readers, 
Help Wanted , an analysis of sex stereotyping in career education mater^ 
ials, and Sexism in Foreign Language Textbooks , with accoiTlpanying 
slide-tape shows* These slide-tape shows and books may be obtained at a 
bulk rate* One of their newest publications, Ch a n n e 1 i n £ C h i 1 d r e n , con- 
cerns sex stereotyping in prime time television. The staff also provides 
workshops on sexism in education for a fee* 



WOMEN'S ACTION ALLIANCE ■ ^ 

370 LGxington Aveniio * „ 

■New York, NY 10017 ' 

(212) 532^8330 ^ ^ . ■ . . 

As an assistance center for various women's groups, the Women's Action 
Alliance provides help for women who wish to develop skills ^ nizing 
-and effecting change within their com^munitieg. They publisl- en's 
Action Almanac , a directly of issues of significance to worn y 
hational organizations. The Women's Action Alliance also inciuu' 
The Non-Sexist Child Developrnertt Project , This project isMn Koom 603 
at the same address, it is the national resource center for nonsexist 
early childhood education. The project is designed for parent education 
programs and^ to develop in-service teacher training programs. The ^ 
staff has developed classroom materials, educational toys, multiethnic 
.resource photographs, /books, a training manual to promote educational 
equity in early childhood (Project T, R. E J, and. multi-media resources/ 
Norisexist films inalude The Sooner the Better , designed for teachers, 

The Time Flas Come , created'for parents/ The packets for classroom 
use include a 'Community Careers Flannel Board, " which shows examples 
of men and women^d ressed in nontraditional work clothes or uniforms 
and resource photos for mainstreaming on disabled adults and children/ 
In addition, it publishetf^ quartenly newsletter. Equal Play . ' ^ 

WOMEN^S EDUCATIONAL EQUITY COMMUNICATIONS NETWORK 
(WEECN) / ' 

Far West Laboratory for Educational Research and Development 
1855 Folsom Street . . 

San Francisco, CA 94103 . ^ ' — 

(415) 565^3032 > 

WEECN is a national network funded by the Department of Education. The 
staff services the public by answering questions, gathering resources, and 
pe rfDrmingf,computer s earchas on women ^ s educational equity issues'. 
Its publica tlb^s include infornnation guides such as Sex Bias_J.r^ Achiove- 
^mcnt. Interest, and Aptitude Testing , and Sex Equality in Vocation al Edu- 
cation; annotated bibliographies such as Nonsexist Career Counseling for 
Women, part I k II and Hispanic W omen and Education ; and a continiiing ^ . 

reference volume, Re sour ces in' Women ' s. Educational- Equi iy , V. IV. con- 
tainini? altogether over 15,000 citations from computer IniDliographic data 
!mses that can be searched-. Its free quarterly. news bulleti n contains 
d nnouncenients . listings of available publications from orgariizatlons . and 
news articles on relf^-ant proj-ectSj programs, or conferences. One of 
tlic m.ost cvirrent piAlications available is an updated edition of the Direc- . 
tciry- nt O rganizations Working for Wom.en^a Educational Equity . ^"^ ■ 
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WOMEN'S KQUITY ACTION LEAGUE ' . . \ ^1 

EDUCATroNAL AND LEGAL DEFENSE FUND 

(WEAL FUND) . ' ^ 

805 15th Street/ N, W. , Suite 822 ' v 

Washington, DC 2Q005 

(202) 638-1961 ' - 

Toll Fr^^fetLine for sports equity onlyt (Bt^C) 424-5162 

The WE^ funj^wo^s in a variety of ways to help eliminate sex discrim- 
ination 'm educafion and employment. It is a nonprofit or^ganization man- 
dated^tf secure and defend equal rights for everyone, by providing lega;l 
defensCassistance aM infprmation on Title IX and^ther equal opportunity 
laws* ^also proyides management training conferences for recipients of 
WEEA grants, sponsors\an internship program sp^epializing in action pro- 
jects, and assists in thfijdevelopment of organizational and administrative 
skills for women returning to the job market or students interested in ^ 
shdrt-term employment eKperience* In addition, the staff serves as adyo- 
cates of wider opportunities for women in the military. Its publications 
include a Higher Education Kit which focuses on the Title IX regulations ' 
and sex equity, and A Sports Kit dealing with Titl^e IX and athletics. 

V ' ' _ . ■ ^ ^ 

* It also includ^'^s the project SPRINT, which is a free public informatiQn 
service on physical education and athletics* lu publishes a free .nc^wslettef 
quarterly in physical education and athletics called In the Running . 
SPRINT was created by Women's Equity Action League and the Educatiuna] 
and Legal Defense Fund in 197t, It is cifrrently funded primarily as. an 
i iformation service for intercollegiate' athletics, but will continue to 
pro vide on * call services for elementally 'and secondary related Issues* 
Thf' staff is attempting to get more funding in elementary and secondary 
"education* - ' ' ^ ' . 



WOMEN'S HISTORY RESEARCH CENTER ' ' 

232 5 Oak Street^ ^ ^ . , 

Berkeley. CA 94708 > ^. / 

- {415) 548-177D , 

From 1968 to 1974 the Women's History Research Center cfcll acted and - 
drg^niged thousands £)f documents relat^^d to the; rbld of womun. The infor^ 
rnation is content^xsriented and therefore par ticula rly us eful £or teachers. 



r en f^ar che r B , and litTF^ians, Its major collectiona are available bn 
microfilm. . Thtise intlude^ Women and Health /Mental Health, Women and 



the Law , and Her stor^K ^^^XHese collections may be piirchase^ by schpol 
districts and include guides and annotated catalogs. 



WOMEN^S INSTITUTE FOR FREEDOM OF THE PRESS ^ ^ ^ 
3306 Ross Place, N, W, 

Washington, DC 20008 ' 

(202) 363=0812 ' ' ' . ^ . ' 

This organization operates as a thange agent in the field of cornmunica- 
tions. It was es|ablished as a nonprofit research and educational organ- ' 
4zation in . 1972. Activities include a publishing program, a support net- 
work for women invjolved with the media, and an exarmnation and analysis 
of issues' related to'communicationi. Media Report is publighed monthly 
and contains information such as results o| rating prime time television 
programs for sexism, a stady showing the effects on meii and wom.en of 
reversing male/female roles in network commercials, and gtatistics on 
employment of women and minori^^ei in the communications field. * AH v 
past Media ReTDorts are indexed by i subject in an annual annotated Ind ex . 
Categories include joT^blism^, education, discrimination, job training,, 
an'd policy decisions i^Pommuni cation, ^ Another publication, the Direc-' 
tory of Women.^s Media, contains ^^sting and description of over 500 
women^s groups (publishe^sa , film,,^ vi^o^ and, multi -media). Finally, 
teaching materiale for classroom use o^^s(pmen and mediaj including'a 
documentary source book, are als6 availablfc^~BMk otderk may be ob- 
tained ^with a discount purchase* ' 

WOMd^*S LEGAL DEFENSE FUND? " ' . . 

flO Vermont Avenue, N, W, , -Suite 210 ^ \ \ 

Washington, DC 20005 ^ ; = ^ 

(202) 638-1123 ' . ' \ v ^ ' 

Staff and members of "the Women* s Legal Defense Fjind provide free legal 
services to' women in the Washington, p. C, area. ,^eir litigation has 
achieved precedent- setting nationwide ^ases concerning wo|fr Fo*^ 
example, -the fund was successful in defending jhe right of a' pregnant 
high school student to complete her studies. In addition, the fund monitor 
federal or^nizations charged with enforcing anti-dts.crimination laws in 
order to erasure compliance^ It also' provides speakers for workshops, 
schools, anfl conference presentations in the areas of employment discrim 
ination^ name change/retention, dor^estic relations,, and credit discrim- 
ination. Counseling for women is' given iA these same areas as #ell as the 
rights of battered women. Among recent publications are booklets ex- \^ 
plaining laws that affect woiSien in the are^s %f job discrimination, gredit 
discrimination, and domestic relations. ■ ^\ 



WOMEN'S NEW.S SERVldE " , • 

W a a hi ng to n W o m e n ' 8 R e pr e ientatlve 
Spoke awpman ' 
5 pQ k e B w oma n R e vi e w ' \, 

P.O. Box 2457 ' , 

Falls Church, VA 22042 . ^ 

(202) 347-3553 

The Women's News Service is a publiaher of majdr news affecting -v^omen^ s 
rights and legislation affecting sex discHmiiiation* 

Its newsletter, Washington Women's Repf esentatiye, is a twice monthly 
publication which cover s all federmr actions affecting women and monitors 
proposed legialation on sex equity. The newsletter also lists current pub- 
lications from various governmental agencies which may be useful for 
classroom activities and an update of content materials on civil rights 
issues helpful for teachers' own information* These include; 

• Getting tjncle Sam t<y Enforce Your Civil Rights (free) 

• Putting Worn A in Their Place (Federal Women's Program) 

— - - ^ — — - ^ — 

Spokeswoman is published 12 times a year and includes articles appropriate 
for secondary students and public school personneL The magazine. deals = 
with education issues, such as sex discrimination suits and an analysis of 
why there are so few womfen scientists; and family issues, including studies 
on divorce and child custody. Congressional hearings and legislation are 
discussed and a i^nique section on "Networds" is provided. A column by 
Ellen Goodman appears monthly and ''Research Forum", discussing current 
and proposed projects in the area of sex eq^ityr appears every other month. 
For additional assistance, the magazine operates a discount book service 
specifically on issues dealing with women* Included are: 

m Rightg and Wrongs: Women's Struggle for Legal Equality 

• Oursel\^es and Our Children . 

Finally, Spokeswoman Review is a free quarterly feminist book review-^pub- 
lication. Books are reviewed from a feminist perspective on such topics 
as women's history, health, and education. Request a free copy frorn the 
above address. 
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WOMEN'S SPORTS FOUNDATION 

195 Moulton Street ' 
San Francisco', CA 94123 ' ' . 

(415) 563-6266 

The W^omen's Sports Foundation was formed by top female athletes in 
1974 to: 

• Encourage and support the participation of women in aports.actlv- 
ities ' 

• Prov-ide general assistance and encouragement to girls and wom- 
en in sport , - 

m Educate the public about wdmenVi athletic capabilitiei and the 
^ value of sports for women. 

# 

Several services provided by the Women* s Sports i^'oundation are of par- 
ticular use to secondary school personnel workind with physical education* 
athletics, and scholarship programs. The founda^tion publiihes an 
annual college scholarship and sport camp guide; ^Drovides sport camp, 
scholarships for disadvantaged girls; works #ith other organizations to 
improve programming; and maintains an informktion and resource center 
on women-s sports, Th^ foundation has an extensive library on women 
and sport, and serves as a clearinghouse on the subject. ^ In addition to 
the Anrmal Scholarship Guide (mentioned above), which lists over 10, 000 
^athletic scholarships for women at post- secondary institations , the 
Women's Sports Foundation also publishes a periodical. Women' s Sports^ 
and booklets such as the Physical Conditioning Guide, 



YOUNG)WOMEN'S CHRISTIAN ASSOCIATION, NATIONAL BOARD ^ 
600 Lexington Avenue ^ . * ■ - . . 

New York, NY 10Cft2 
(212) 753-4700 

The YWCA Public Affairs program operates under the following principlei 
in the area of sex eguit\r: 



To assure women equal pay for equal work and to maintain cbndi» 
tions necessary to protect their health and safety, 

To provide adequate guidance and counseling services and training 
opporttinities for both wonnen and girls in thfe work force, 



1*71 



I 



r 




m To support equal acoeii of women to all educational possibilities 

• To require that there be no barriers based on race, sex, physical 
or mental handicaps or minority status 

• To develop programs to assure quality education - non-racist, 
nonseKisti non-agist, multilingual, and multicultural. 

The YWCA's goals for the 1980's reaffirms the above mentioned princi- 
ples. Theyinclude: 

• ^ Eliminmtion of racism 

• Implementation of programs in employment for young women and 
third world women 

• Gooperatioh with and assistance to third world countries* 

Activities include counseling, training teachers to teach in multicul^ral^ 
claisrooms, therapeutic programs for the handicapped, career planningj 
sports programs, media assistance, shelter and meal programs, A 
special emphasis is placed on activities related to career readiness for 
teenage women and career retraining for displaced homemakers* Its 
publications include Women - A Power for Change , A Job at the End, 
Let^s Try a Workshop with Teen Women , and Child Care, A Plan that 
Works , Local YWCA*s are highly independent and plan activities targeted 
to local community needSp 

Historically, the associationvbegan in 1855 with two separate organisations 
in England, One was Emrtia Rabart^ s Prayer Union, which was concerned 
with the spiritual welfare of girls and women, and the other was the Gen- 
eral Female Training Institute, established primarily'to house nurses re- 
turning from the Crimean War* In the United States, the association has 
its roots with working women. In 1858, it was establisjied aa the Ladies' 
Christian Association, with the objective of offering support towards ''the 
temporal, moral, and apiriUial welfare of the self- suppojting young 
woman, • 
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The Resource Notebook contains two indexes one by organization 
and one by subject. The first index indicates all entries about specific 
organisations in both the services proyid^ and organization description 
sections. The subject index identifies specific sex equity classifications 
and refers the reader to organizations in the description section* 
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^V; EVALUATION FORM 



Plaaje let Ui knbw your reaction t© this publication^ it will help us 
d^verop batter editions in the future. 



Which sections did you find most useful? \ 



Which sections did you find least usaftil? 



What *new sections should be added? 



Do you have any suggestions for changes in forn^iat that would make the 
Notebook more useful or convenient? 



Arp there any corrections to be made or additipnal organisations or 
information to be included in future* editioni? Please list n&me of organ- ^ 
ization, add_rass, phone number, and contact (if any). 



Other comments! 



Optional! ' .. ' , , 

Name Title 

^ddress Telephone No, 



